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rismuocri>
Xapanrepucrur(a nasqarrHol

Aucuunriuu
Bur 06on's:rcosa
3aramHa ximricm ro,u4H t20
K mricrr xpeAraris ECTS 4
K JIbKICTb 3M1CTOBI4X MONYJIIB 4

Kvpcosufi nooeKr (oo6ora)
@opua KoHTponrc EK3AMCH

floKasuuKr{ HaBqalsuoi Ar{crlHrrJriuu A.ns AeHuoT ra 3aoqHoi Sopnr
-3AOOyTTq BHrrlOr OCBTTH

AeHHa Qopua
:4o6yrrr szlqoT

ocsiru

3aoqHa Qopua-3AOOyTT' Br4rrIOl

ocsirH
Pix ni4roroBKn (xypc) I

Cerraecrp I
Jlexuifini 3aHf,rrt
flpaxrnqsi. ceuiHapcrxi :aHsrrq 30 roa.
Jla6oparopHi saHsrrq
Cauocrifina po6ora 90 roa.
In4nni4yanrui :an4aHux
Kinrxicrr rH)KHeBr4x

ayAHTOpHrrx foAHH AJrt
Aesuoi Sopura e4o6yrrr
ruuroi ocniru

2 rol,.

Onuc HaBqaJrbHoi lucuun.ltiulr
<ni.4oqfl iHo?ervru,p ryrgna)

l. Merar 3aBAaHHq, KoMrrereurrrocri Ta [porparuHi peryflbraru
HaBqaJr buol allcun n.n i u lr

Mera: troJl{rae y $opuynaHni Hasrar{oK npaKTr4r{Horo eoroAiHHq aHrrificbKoro
MoBoIo n pisur.rx BHAax MoBJIeHHesoi Aiqmuocri e o6cssi TeMarHKH, :yuoaleuol
npoSecifinoro Aisnruicrro. Kypc <[inona iHoseNaHa MoBa)) cnprvonarrufi Ha

oAepxyBaHHt HosirHroi Saxonoi iu$oprtaaqil qepe3 inogeNrui Axepena;
KopI4cryBaHH.l ycHI4M uoHororirrHr4M Ta 4ialori.rHnv MoBJTeHHf,M B Mex(ax
araAel,tivnoi, cycnimno-noriru.rHoi, 3ar€LrrbHoeKoHoMi.{uoi ra Qaxonoi TeMarr4KH;
nepeKnaAy s iHo:eunoi MoBI,I na pi4ny rercrie 3arzurbHoeKouorr,ri.{Horo xapaKrepy;
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Br4BrrHTr,r oco6flHsocri MoBr,r ruixHapo4Hlrx goxyueurin, po3Br4TKy HaBr4qoK

rrepeKnaAy AoKyMeurin, a raKo)K SopuynaHHr HaBHrroK BeAeHns 6isHec nlrcryBaHHr.
3anAannq Aucuun.niHH noJrqrarorb y 3AarHocri e$exrueno cnirxyearvcfl

anuiftcrxoro MoBoro y npo$ecifinouy cepeAoBnuti, uo6:
- o6ronoproBarr,r:araruui, upo$ecifisi ra nos'qgaHi gi cneuialisauierc nHraHH.rr

An-s AocrrHeHHr nopo:yuiHHs si cninposvroBHr4KoM;
- 3HaxoAr4rr4 HoBy reKcroBy, rpaSivny, ayaio ra nileo iHSopvrauiro, uo

MlcTr4Tbcr B aHfJroMoBHr4x fany3eBr4x MaTeplturax, KopLIcTyIolII4cb BTAI]OBIAHHMII

[orrryKoBr4Mr4 MeroAaMr4 i repvrinonoriero;
- auanisyBarn aHrJroMoBni 4xepena in$oprvrauii Anr orpHMaHHs AaHVx, uo e

neo6xilnr4Mr Anfl, Br,rKoHaHHx upo$ecifinrax 3aBAaHb ra upr,rfiuqrrt npo$ecifinrzx
prrueHb;

- nepeKnaAarrr aHrJrorvrosHi upoQecifisi rexcri Ha pi.uHy MoBy, r(opr4cryroqr4cb

ABoMoBHI4MI,I repuiuorori.{HzNau cJIoBHrIKaMI4, eneKTpoHHuMu cJIoBHI4KaMH Ta

nporpaMHnru sa6esneqeHHflM nepeKnaAaubKoro cnprMyBaHHr.
- osoroAiTn HaBHr{KaMr4, norpi6HuMu Arq uayxoeoi (axaaevivuoi) po6oru, ruo

e Ba)KJrr4BI4M KoMrroHeHroM niAroronrr,r Saxinqin szIr1oi xean i$i xauii.

Ha6yrrn KoMrrereHruocrefi
Iumezpanona KoMnemerumruicmu (IK): :4aruicm po:n'a:ynaru crnaAui

cueqiarisoaaui saAa.Ii Ta [paKrr4r{Hi npo6neM14, rxi xaparilepn3yrorbct
KoMrlJleKuricto i HesrasHa.reHicrlo yMoB, y c$epi MeHeAlr(MeHTy a6o y npoqeci
HaBuaHH.a, Ir1o nepe46avae 3acrocyBaHHr reopifi Ta vreroAie couialsHr,rx ra
uose.{iHxoBr4x HavK.

3 szonoHi KoMnemeumuo cmi (3 K) :
3K 2. 3Aarnicrr 4o cuinryBaHHfl 3 rpeAcraBHr4KaMH iHruux npo$ecifiHnx rpyn

pisnoro pinH-r (s er<cuepraMu iHurnx rany:efi zHarlr.,lsvrie exoHor\aiqHoT aixnruocri).
Cneqiunurui (Qaxoei, npednemni) Rownemerumuocmi (CR) :
CK 3.3AarHicrr Ao caMopo3BHTKy, HaBqaHHr BnpoAoB)r( )Kr4Trq ra eSerluBHoro

caMoMeHeA)r(MeHTy

CK5. 3Aarnicrr crBoproBarv ra opraui:oeyBaru e$errHnHi rorr,ryHircaqil n

npoqecl yrpaBnlHHs.

IIp ozpanni p esynomamu HaBqaHHn (If PQ :
nPH 7. Opranisonynarra ra gAificHroBarr4 eSexrr,rnni rcouyHixaqii ecepelnHi

KoneKrI4By 3 rpeAcraBHHKaMr4 pieHnx npo$ecifiurax rpyr ra B rraixuapo4HoMy
II xourexcri.
I

IIPH 9. Brr,rirra cuinrynarllcb n npoSecifinzx i Hayxoeux KoJrax AepxaBHoro ra
iHoser\aHoro MoBaMlr.

nPH 10. flevroncrpyBarn ni4epcrxi HaBZqKH ra nN,riHHq npaqrcBaru y rconraHAi,
neaeuo4ixrl,I 3 nIoAbMpI, BrIJIkrBaru Ha ix noeeAiHxy 1ls enpiuteuHa npo$ecifiurax
3a.uaq.



2. IlporpaMa ra crpynrypa HaBqaJrunoi ArrcuutlJriHlt A.ils Aesuoi
3aorrHot MH 3Ao6yrrfl BI{uIol ocBlru

HagnuruicroBlrx

vrogy.nin i revr

Ki;rrricrr roalrlr

AEIIHA {opnra 3aoqHa Sopma

TI4)KHI ycbofc
y roMy qucli vcbofo V TOMV tlltC,'ll

JI II c.p. J] aD c.p.

I 2
a
J 4 5 6 7 8 9 t0

3Microeufi MoAyJtb 1. Business commun cations

feual. Talking about first
mpressions. Ananging meeting.
Exchansins contact details I 8 2 6

lerrra2. Managing projects. On

;chedule. Motivation at work. l2 4 8

ferr,ra 3. New ideas and innovations.

lresent. past and future ability. 4 t2 2 t0

feua 4. Ethical business. Making
rrangement. Responding to
;nvitations. Plans and predictions. 5 8 2 6

PasoM ra s*licroeuu vtoAYlem I 40 10 30

3nicronuft MoAylrb 2. Outsourc ng

fervra 5. Personality and decision-

naking. Social plans. Countability

rnd different quantities. 6.1 12 4 8

ferr,ra 6. Outsourcing. Consumer

rehavior. Factual information. 8 t2 2 l0
feva 7. Work routine. Making

luick request. Recruitment. 9 8 2 6

ferr,ta 8. Career questions.

imployer and employees.

A.pplication process. 10 8 2 6

Pasoil{ :a sN{icronuu rrogyleu 2 40 l0 30

3Nricroerfr MoAyrIb 3. Starting up a new b usrness.

Ieua 9. Talking about start-ups.

Making and maintaining contacts. ll 8 2 6

ferr,ra 10. New technologies.

lommunication technology.

)ealing with information. Solving

rroblems. t2-13 I2 4 8

ferr.ra I 1. Change. 7R's. Managing

;hanges. Dealing with data. t4 8 2 6

ferr,ra 12. Cultural differences.

itaff appraisals. Evaluating

rcrformance. Different issues. l5 I2 2 10

Pasoil{ sa rl{icroeuu rrogy,rem 3 40 10 30
ycbofo fonuH 120 0 30 90

4

rl OCBI



3. Tervru ra6oparopHrrx (nparcruuHr{x, ceuiuapcrnux) 3aHflTb

J\b s/n Ha:sa reMr4

Kinrxicrr
foAr4H

I Business communication. Arransine meetins. 2

2 Managing proiects. On schedule. Motivation at work. 4

J New ldeas and innovations. Present, past and future abilitv. 2

4 Ethical business. Makine affansement. Respondins to invitations. 2

5 Personality and decision- making. Social plans. 4

6 Outsourcing. Consumer behavior. Factual information. 2

7 Work routine. Making quick request. Recruitment. 2

8 Career questions. Employer and employees. Application process. 2

9 Talking about start-ups. Making and maintaining contacts. 2

l0
New technologies. Communication technology. Dealing with
information. 4

ll Change. 7R's. Managing changes. Dealing with data. 2

t2 Cultural di fference s. S taff apprai sal s. E v aluating perform ance. 2

4. Tervru caruocrifiHoi po6orH

Ns s/n Hassa reMr4
Kinrrcicrr

|OAHH

I Letters, faxes, and emails 6
2 Content and style, of business corespondence. Ensuring better

:ommunication by using a soft approach 8
.,)

J Business letters. Enquires 10
4 Replies and quotations 6
5 Orders. Making, confirming and canceling orders, 8

6 Payment. Requesting and providing information. Payment details. l0
7 Writing complaints and adjustments letters 6

8 Credit. Loan, agreements. 6
9 Banking. Submitting and validation of business plan 6
l0 Transportation and post 8

l1 Writing reminder letters. Replying to reminder letters. 6
t2 Memos and reports 6
13 Personnel appointments 4

5. 3aco6H AiaruocrrrKrr pe3y.[rrarie HaBrraHHfl :

- eK3aMeH:

- :anix;
(



- MOAynbHl TeCTr4.

6. Merolr{ HaBqaHHfl:

Mero4arrnn HaBqaHHfl e cnoco6u cuinrrroi gianrHocri n cnilxynaHHa
BI,IKJIaAaqa i :4o6ysaqin suqoi ocnirra, u{o sa6esneqyrorb nrapo6lenHr tro3trrueHoi
ruorunaqii nanqannfl, oBoJIoAinH.f, clrcreMoro npoQecifiHr4x 3HaHr, yuinl i Hanuuox,

SopnrynaT."","SyKoBoro cnirourAy, po3Br4roK nisHasamHr4x cvtr\ Kynbryprz
po3yMoBoi npaqi uafi6yrHix Saxinqin.

llia qac HaBq€LIIbHoro rpoqecy Brrr(opucroByrorbcr uacrynHi MeroAH
HABqAHH':

- cJronecHrafiMeroA(4racxycir,cnin6eci4a,4ianor);
- nparrra.{Hufi MeroA (upaxrrauHi saHxrrr,4inoni i.pr);
- Hao.rnrafi MeroA (rvrerog inrocrpauifi, uero4 reMoHcrpar{ifi);
- po6ora 3 HaBq€ubHo-MeroAl4r{Horo nireparyporo (xoncnexryBaHHff,

re3yBaHHr, aHoryBaH.Hs, perleH3yBa]c^Hfl., pesepynaHHfl, cKJraAaHH{ pesepary);
eiAeoNdero4 (4racranqifi ni, MynbruMe.qifi n i, ee6-opi eHronaHi rouro ) ;

cauocrifiHa po6ora (wrroHaHur :an4aus);
iH4Hni4yanbHa HayKoso-locriAHa po6ora :4o6ynaqis sHUroi ocsiru.

7. MeroAu oqinroeaHHq.
- eK3aMeH;

- :a-rrix;
- ycHe a6o rrr4cbMoBe onHTyBaHHr;
- MOAyJrbHe TeCTyBaHH.rr;

- npeseHrarlii Ta B?rcrynlr Ha HayKoBrrx 3axoAax.

8. Posuoti.rr 6a.nin, rrci orpuMyrorb rgo6ynavi nHuloT ocsiru.
OqinrcnaHHq 3HaHb 3go6yBa.{a nuqol ocsiru ni46ynaerbcq 3a 100-6anrHoro

IrrKutrloro i nepeeo[vrrbcfl B HaqionanrHi orlinxu sriAHo : ra6l. 1 .{uuuoro
<floroxeHH{ npo eK3aMeHr4 ra sanixu y HYEiII Yxpainn>.

PefiruHr r4o6ynava
Blauoi ocniru. 6asm

OrIiHxa HarlioHanbHa ra pe3ynbraru cKnaAaHHt
exraMeHis sanixie

90-100 eiaNriHHo

3apaxoBaHo74-89 to6pe
60-73 3a.IIOBlnbHO

0-s9 HE3A.IIOBIJIbHO He 3apaxoBaHo

.{na eusHar{eHHf, pefiruHry s4o6yaaua suuoi ocniru is :aceoeHHfl /tncrtvrnliHu
R4rac(ao t00 6zurin)oAep)KaHl4fi pefirnHr 3 arecrarril (ao 30 6arin) AoAaerbcr Ao
pefirunry s4o6ynava sruIoi ocsiu 3 HaBrraJrbHoi po6oru Rnp (lo Z0 6anin): R 4uc =
RHp *Rlr

b

9. Hae.raJrbHo-MeroAuq He :a6esne.teH Hfl
l. Bob Dignen. Managing projects: course book with audio. Cl level. Delta
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Publishing. 126 p.
2. Gregory Mankiw, Mark P. Tailor, Andrew Ashwin. Business Economics:
practical application of the principles of economics to business. Cengage
learning. 2019.189 p.
2. Joseph Mann. Business English quick: Speak Business English.
Nottingham. 2022. 218 p.
l. John Allison, Jeremy Townend. The Business 2.0: student's book. Upper
Intermediate. MACMILLAN. I 55p.
2. Michael Duckworth, Rebecca Turner. Business Result: interactive workbook
material. Upper Intermediate. Oxford University Press . 2021 .165 p.
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