HAIIOHAJIBHUI YHIBEPCHTET BIOPECYPCIB I
INPHUPOJIOKOPHCTYBAHHS YKPAITHH

IYMAHITAPHO-TIEJATOI'TYHHI ®AKYJBTET

Kadeapa auraiiicsxoi pinoaorii

QPCHKMX HAYK, JOLUEHT
Iuna CABHULIbKA
2023 p.

« CXBAJIEHO»
Ha 3acifanHi Kadeapu aHraifcekoi ¢izoaorii
npotokon Ne 10 Bia «16» Tpasus Z023 p.
- 3aBiayBay kadeapu
Thoamuaa KJIMMEHKO

«PO3I'JIAHYTO»
[apant O[] «Ile rika BHILOI MIKOIH»
Jliais YEPEIHHK

POBOYA ITPOI'PAMA HABYAJIBHOI JHCUHILIIHH

«Jli;toBa iHO3eMHA MOBa»

‘neuiaabhicTs 011 OcBiTHI, Mesarorivxi HayKH
)cBiTHBO-NIpOdeciiina nporpama «Ilesarorika BULIOT OCBITHY

)aKYJIBTET ryMaHiTapHO-Ie1aroriyHui
'03pobHHMK: AoueHT Kapeapy anrnidcskoi pinonorii Llaxaesa-Llinmban J1.O.

Kuis - 2023



1.0nuc HABYAJBHOI JUCHHUILIIHHA

«Jl110Ba 1IHO3EMHA MOBaY

I'any3b 3HaHb, HAPSIM MIATOTOBKH, CIENiaJbHICTh, 0CBITHHO-KBaJi(ikaliiiHnil piBeHb

OcBiTHi# CTYITIHB

Marictp

CremiaibHICTh

011 «OcBiTHI1, IegaroriyHi HAyKu»

OcBiTHBO-TIpOdeciiiHa mporpama

«Ilemarorika BUIIIOT OCBITH»

XapakTepuCcTHKA HABYAJIbHOI IUCHUIIIHU

Bun O00B’s13K0Ba
3arangbHa KUIbKICTh TOIUH 150
Kinbkicte kpenutieB ECTS 5
KiJIbKICTh 3MICTOBHX MOJTYJIIB 2
dopMa KOHTPOJIIO Ex3amen

Ioka3HMKH HABYAJIbHOI AMCUUILIIHM JJIsl J€HHOI TA 32049HOI ()OPM HABYAHHS

JIcHHa (popMa HaBYAHHS 3a04Ha (hopMa HaBYAHHS
Pix miarorosxu 1 1
Cemectp 1 2,3
Jlexiiiini 3aHATTS TOJI. 2 TOJ.
[TpakTH4Hi, CEeMiHAPCHKi 3aHSITTS 30 rogx. TOJI.
JlaGopaTopHi 3aHATTS roJ. 24 ron.
CamocriitHa pobora 120 ron. 66 ro.
IHuBiAyaNbHi 3aBAAHHS TOJI. roj.
KinpKicTh THXKHEBUX TOAUH
JUTSL IEHHOT (hOpMH HABYaHHS:
ayIMTOPHUX 2 rof.




1. MeTa T2 3aBJaHHA HABYAJILHOI JUCHMUILIIHA

Mera - chopMmyBaT HaBUYKM BUKOPUCTAHHS 3HAHb 3 AHTJIHACHKOI MOBH SIK Y
npoleci MOBCSIKAECHHOTO CHUIKYBaHHA 3 NPEACTaBHUKAMU IHIIMX KpaiH 3
pI3HOMAHITHMX IHWTaHb, TaK 1 Ha €Tall MMJATOTOBKH JO Yy4YacTi y MIKHaApPOJIHHUX
KOH(MEpEeHIIIAX, MPOeKTaX Ta JAUCKYCIsiX, a TaKOXX HABYUTH CIIyXadiB MNPOBOAUTH
MMCbMOBHUI OOMIH J1JI0BOIO 1H(OpPMAITIETO.

3aBIaHHA:

1)  ¢opmyBaHHS y CTYACHTIB HACTYITHHX KOMITCTCHITIN:

- 3JaTHOCTI JO0 IHTEJIEKTyallbHOTO, KYyJIbTypHOTO, MOpPAJIbHOTO, (I3UYHOTO 1
podeciitHOTO CaMOPO3BHUTKY Ta CAMOBIOCKOHATICHHS;

- TOTOBHOCTI JI0 CIIPUAHSATTS KyJbTYpH Ta 3BUYAiB 1HIIUX KPaiH 1 HAPOJiB;

- TICUXOJIHTBICTMYHOI TOTOBHOCTI (BKJIFOUAIOYM BMOTHBOBAHICTH) JI0 aHIJIOMOBHOI1
HaBYaJIbHOI JISJIBHOCTI,

- 3JJaATHOCTI JI0 MIKKYJIBTYPHOI MUCHMOBOI Ta YCHOI KOMYHIKallii piIHOIO0 Ta 1HO3EMHOIO
MoBaMu y npodeciiiHiii cdepi;

- TOTOBHOCTI /10 pOOOTH B iHIIIOMOBHOMY CEPEJIOBHIIII;

2) 3aCBOEHHS CTyJCHTaMU MOBHOTO Matepiary (JIIHTBICTUYHHX,
COIIOJIIHTBICTUYHUX, JUCKYPCHHUX, MparMaTUYHUX 3HAHb) Ta OBOJIOAIHHS PI3HUMH
BUJIAaMU MOBJICHHEBOi  JISUTBHOCTI  (KOMYHIKATUBHUMHU BMIHHSMHU y YHUTaHHI,
ayail0OBaHHI, HOPMOBAHOT'O BIJTBOPEHHS YCHOIO Ta MHCEMHOI'O0 MOBJICHHS, a TaKOX
MEepeKIaay HeCHeliani30BaHuX 1 MPOQEeCciiHO OpPIEHTOBAHUX TEKCTIB y Mexax cdep 1
CUTYAIlIl, THITOBUX JUIS IIEBHOI CIIEI[IaIbHOCTI);

3) po3mmMpeHHs CIOBHUKOBOTO 3amacy CTYACHTIB 32 paxXyHOK 3arajlbHOBKHWBAHOI,
3araJbHOHAYKOBOi, 3arajbHO mpogeciifiHOi Ta  cHemiadbHOi  JIEKCHKH, W10
CYNpPOBOIKYEThCA (DOpMyBaHHSAM YMiHb €(PEKTUBHOTO W aJeKBATHOTO OTICPYyBaHHS
3arajbHOJIEKCUYHUMHU 1 TEPMIHOJIOTIYHUMHU MIHIMyMaMU;

4) dopmyBaHHS CTaJWX YMiHb pO3MI3HABAaHHS, PO3YMIHHA Ta BIJATBOPCHHS
(GOHETHYHHMX, TpaMaTUYHUX 1 CTWIICTUYHUX (OpM, XapaKTEepHUX JJIA TIEBHOI
CIIEL1aJIbHOCTI;

VY pe3ynbTari BABYCHHS! HABYAIBHOI TUCHIHUILIIHU CTYICHT TOBUHEH

3HATH:

- 0a3oBy mpodeciiiHo-opieHTOBaHY JIeKCUKY (00car He meHie 4000 neKCHYHHX
OJVHUIIb );

- OCHOBH J1JIOBOT MOBH 3a (haxoMm;

- OCHOBHI CTPYKTypu 1 (yHKII MOBHM, HEOOXIJHI [Ji1 OBOJIOAIHHS YCHHMH 1
NUCbMOBUMH  opMaMu NPOGEeCiHHOrO CIHUIKYBAHHS 1HO3EMHOIO MOBOIO B
TOBCSKICHHUX CUTYaIIisX.

BMITH:

- yuTaTd MNpoQeciiHO COpPSIMOBAHI TEKCTH 3 MAKCUMAJIbHUM BUJIYYEHHSIM
He0OX11HOT 1HhOpMAIIil 3 TPOYUTAHOTO;

- TOBOPUTHM Ha TEMH TIOBCSAKICHHOI TEMATHKH B CHUTYallisIX, TIOB'SI3aHUX 3
npoeciitHOIO SUTHHICTIO;

- TIMCaTH JUIOBI JIUCTH, €JIEKTPOHHI TOBIAOMJICHHS, 3allOBHIOBATH JIOKYMEHTH,
MOB'sI3aHi 3 IPodeci€ro.



Ha0yTTs1 KOMIIETEHTHOCTEH.
3azanvni komnemenmuocmi (3K):
3K1.3maTHicTh 10 aOCTPAaKTHOTO MUCJICHHS, aHATI3Y 1 CHHTE3Y.

3K2.3paTHicTh 0 MONIyKY, 00poOIeHHs Ta aHATI3y iH(hOpMAaIIii 3 PI3HUX JKEPE.
3K3.31aTHICTh 3aCTOCOBYBATH 3HAHHS Y IPAKTUYHUX CUTYAIISIX.

3K4.31atHicTh BUUTHCS 1 OBOJIO/IIBATH CyYaCHUMU 3HAHHSIMU.

3K5.3natHicTh 10 ajanTarliii Ta aii B HOBIM cUTYyaIlii.

3K6.31aTHICTh BUSIBIISITH, CTABUTH Ta PO3B’A3yBaTH MPOOJIEMHU.

3K7.3paTHICTh 7O MI>KOCOOHMCTICHOI B3a€EMO/II.

3K8.31aTHICTh Oi9TH COLAJILHO BIAMOBIIAIBLHO 1 CBIOMO.

3K9.31aTHICTh MpaloBaTi B MI>KHAPOAHOMY KOHTEKCTI.

3K10.3gaTHICTh TPOBOAUTH JAOCTIKEHHS HAa BIATIOBIIHOMY PiBHI.

3K11. 3natHicTh aHAI3yBaTH CYCIUIBHO i OCOOMCTICHO 3HAUYII CBITOTIISIHI

npo0JieMu, 30epirarouu Ta MPUMHOKYIOUH 3arajibHOJIOICHKI Ta HAI[IOHAIBHI IIHHOCTI

3K12.31aTHICTh BUKOPUCTOBYBATH 1HO3EMHY MOBY $IK 3aC10 CIUIKYBaHHSA y

npodeciitHiit chepi

CheniaabHi komnerentHocti cneniaabaocti (CK)

PH4. BinbHO CHIJIKyBaTUCS 1€P>KaBHOIO Ta 1HO3EMHOIO MOBAMHU YCHO 1 TUCbMOBO ISt

00OroBOpEHHS pPe3yJbTaTiB OCBITHHOI, IPOQeCiiHHOI MisIIbHOCTI, MPe3eHTallli HAyKOBUX JOCIHIKEHb Ta

IHHOBAIIIMHUX MTPOEKTIB.

IIporpamui pe3yibTaT HABYAHHA:

[TPH3. YMiTH yCHO 1 MUCHMOBO CHIJIKYBaTUCS 1HO3€MHOIO MOBOIO.



3. [Iporpama Ta cTpyKTypa HABYAJIbHOI JMCHUILTIHN 1JIA:
- TIOBHOTO TE€PMiHY JCHHOI (3a04HO1) (hOpMU HAaBYAHHS

Ha3su 3MicToBUX
MOJYJIB 1 TeM

Kinexicts ronuna

neHHa gopma

3aouna Gopma

yCbOTO

y TOMY YHCJI

yCBHOTO
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3mictoBuit Mmoayab 1. T

he world of business

Tema 1 Business
and society
Maslow's hierarchy
of needs, Ukrainian
Economy , China’s
economic boom,
Present Tenses, to
be going to.
Adjectives ( Some /
Any / No) The
fundamentals of
entrepreneurship,
Writing a business
plan.

38 8

30 |25 2

Tema 2 Women
in business
Poverty and slow
promotion for
women. Company
information.
Company  profile.
Ford motor
company. Types of
companies: Sole
Proprietorship,
Partnership, Limited
Companies. Future
Simple and Present
Continuous (to be
going to)

37 7

30 |23

15

Pa3om 3a
3MICTOBUM
MoayJem 1

75 15

60 |48 2

16

30

3mMicToBHit MOyJb 2. Success and Job




Tema 3 Company
and Success
Types of Company.
Company
departments.
Working at the
office. Car giant
sends in the spy
girls. Email. Home-
Business-Blog. A
voice mail. Past
Tenses. Used to.

38

30

22

16

Tema 2A successful
job

Choosing the Right
Business Attire. A
successful job
interview.
Headhunting.  Job
advertisements.
Selection methods.
Employee  testing
and Selection. What
IS it a right resume?
CV. Recruitment.
Application  forms
and examining
references.

37

30

22

16

Pa3om 3a
3MICTOBHUM
MoOyJieM 2

75

15

60

44

12

32

Ycboro roauH

150

30

120

92

24

66

2. Temu ceMiHAPCHKUX 3aHATH
He nmepenbaueno HaB4aIbHOIO TPOTPaAMOI0

3. TeMu npakTHYHHUX 3aHATH

I

HazBa Temu

Kinekicts
TOIUH

Business and society

2

Maslow's hierarchy of needs

Ukrainian Economy

China’s economic boom

Present Tenses : Simple and Continuous

OO B~ W|IN|F-

Present Tenses: Perfect and Perfect Continuous
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7 | Present Tenses, to be going to. 2
8 | Module 1 2
9 | Choosing the Right Business Attire 2
10 | A successful job interview. 2
11 | Headhunting. Job advertisements 2
12 | Selection methods 2
13 | What is it a right resume? 2
14 | Application forms and examining references. 2
15 | Module 11 2

4. Temu JabopaTOPHUX 3aHATH

He nepenbaueno HaB4aIbHOIO TPOTPaMoOI0

5 Temu camocTiiiHoi po6oTH

II Hassa temu KinpkicThb
TOAUH
1 | Introductions. Introduce yourself 2
2 | Interview with a consultant 2
3 | Present Tenses, Stative Verbs, Too/enough 2
4 | From small town to global leader 2
5 | China's economic boom 2
6 | Past Tenses, Relative Clauses 2
7 | Nationalities. Time for change 2
8 | A job fair in Singapore 2
9 | Future Tenses, Clauses of purpose 2
10 | Decide on the successful candidate for a job 2
11 | Writing: e-mail 2
12 | Countable/Uncountable Nouns 2
13 | Work and Leisure 2
14 | Discuss what people want from work 2
15 | Business diary 2
16 | Types of companies 2
17 | Sole Proprietorship 2
18 | Partnership 2
19 | Limited Companies 2
20 | Future Simple 2
21 | Present Continuous 2
22 | Present Continuous (to be going to) 2
23 | Companies 2
24 | Company and Success 2
25 | Types of Company .Company departments 2
26 | Working at the office. 2
27 | Car giant sends in the spy girls. 2
28 | Email. 2
29 | Home-Business-Blog. 2




30 | A voice mail.

31 | Past Tenses

32 | Past Tenses. Used to.

33 | A successful job

34 | Choosing the Right Business Attire

35 | A successful job interview

36 | Headhunting.

37 | Job advertisements

38 | Selection methods.

39 | Employee testing and Selection

40 | What is it a right resume?

41 | CV

42 | Recruitment

43 | Application forms and examining references
44 | Revision

45 | Types of companies

46 | Sole Proprietorship

47 | Partnership

48 | Limited Companies

49 | Future Simple

50 | Future Continuous

51 | Future Perfect

52 | Future Perfect Continuous

53 | International Business Styles

94 | Management styles in five different countries
55 | Learning to cope with corporate culture clashes
56 | Adjectives of nationality

57 | The imperative

98 | Writing — A memo

99 | Giving and asking for advice: cross-cultural consulting
60 | Business Skills Focus: Negotiating

NIPNININIDNIDNDININIDNDINININIDNDININIDNDIDNDININIDNDININIDNIDNDININDNDDNDIDNIDND

8. 3pa31m KOHTPOJ/JIbHUX IMTAHDb, TeCTiB AJIFd BUBHAYCHHSA piBHH 3aCBO€HHA 3HAHb

CTYACHTAMH.

HAIIIOHAJIBHUM YHIBEPCUTET BIOPECYPCIB I IPUPOJTOKOPUCTYBAHHS
YKPAIHHA

OC Maricrp Kadenpa BUIET Nell 3aTBepaKyI0
aHIJIicBKOL 3 AMCLUILIIHU 3aB.Kadeapu
CreniaJizauis dinomorii JIJIOBA 1HO3E€MHA
MOBa JI.B.Knumenko
«I1BO»

I. Choose the correct item.
1. Selim believed he deserved a .............. , SO he just asked his boss for one.
a) target b) progress C) promotion



2. It is used to set your own goals and to think about the skills you need to ....... them.

a) reach b) make C) master

3) In many countries, there are very few career ....... for people without formal qualifications.

a) plans b) breaks C) opportunities

4) It is inconvenient to have to work ....... when you have young children.

a) flexitime b) overtime c) time off

5) Anika attends lots of professional development seminars because she wants to ...... a career move.
a) take b) make C) earn

6) If you want to get .......... in your career, you have to have clear short and long-term goals.

a) ahead b) progress c) the sack

7) "Bright Sparks™ is an agency that helps school leavers ....... on a career plan.

a) offer b) decide c) take

8)It is not enough just to .............. your best, you need to have ambitions as well.

a) make b) work c) do

9) Sales representatives often earn a........... in addition to their salary when they achieve their targets.
a) money b) living c) bonus

10) Multinationals often .................. their employees excellent career opportunities if they are willing to
travel.

a) offer b) make c) take

I1. Translate from English into Ukrainian

In his book, The Gods of Management, Charles Handy says there are four different kinds of
company. He names them after four of the ancient Greek gods: Zeus, Apollo, Athena and Dionysus.

The king of the gods is Zeus. This kind of company is dominated by one person: the boss. The
boss surrounds him or herself with family and friends. Everything depends on his or her decision. So
Zeus doesn’t write, he speaks, eyeball to eyeball if possible; if not, then by telephone.

The God of order is Apollo. The Apollo style is excellent when it can be assumed that
tomorrow will be like yesterday. In an “Apollo” company everything is organized in a strict and
logical way. A person’s role in the organization is more important than their personality.

The goddess of wisdom is Athena. Management is seen as the continuous and successful
solution of problems. This kind of company is focused on solving problems and getting results. Your
age, your experience and your position in the company are not as important as your skill and talent.

The god of wine and song is Dionysus. The organization exists to help the individual achieve
his purpose. In this case, individuals are more important than the company they work for. The
Dionysus company is a collection of stars: people like doctors, lawyers or even rock musicians.

II1. Topic ""Balance is the Key to Success"

9. MeTroau HABYaAHHSA

CnoBecHI METOJIM — KOMYHIKAaTUBHMM METOJ, PO3MOBIAL, Oeciia, IUCKYCIs;
HAOYHI METOAM — UIIOCTpalis, JIEMOHCTpallis; MNpPaKTU4YHI METOAM — BIPABH,
nJaboparopHi poboTH, ecce, pedepaTH; METOI MHpoOJeMHUX cuTyamid (case study);
HaByajgbHa poOOTa MijJ KEpIBHUITBOM BHKIAJlaya, CaMOCTiiiHA po0OoTa B ayJauTOpIi,
caMOCTIifHa poOoTa BoMma.

10. ®opMu KOHTPOJIIO



[ToTounnii KOHTpPOJIb Ma€ IHAMBIAYaJIbHUM XapakTep 1 BigOyBaeThCcs y Qopmi
criBOecinu abo AUCKYCIi, a TAKOXK 1HAMBIAYATbHUX 1 PPOHTAIIBHUX OMUTYBAHb.

BaxxnuBe 3HaueHHS Mae aHali3 3HaHb 1 HAaBUYOK CTYJEHTIB, IO 31HCHIOETHCS
MICIIS IOTOYHOTO Ta MiJICYMKOBOTO KOHTPOII0. CITiBBITHOIIICHHS TTOKA3HUKIB ITUX BUIIB
KOHTPOJIIO JIa€ 3MOTY CKOPUTYBAaTH METOAW 1 (OpMH HaBUYaIbHOI pPOOOTH, BIKUTHU
BIJIMTOBITHUX 3aXO/IiB MO0 ONTHMIi3aIlii HABYAJIEHOTO MPOIIECY.

[ToTOYyHUN KOHTPOJIb 3HAHb MPOBOJUTHCS IIOMICAIS MIJISXOM TECTYyBaHHS 3a
BUBUCHUMH TEMaMH KypCy, MIJCYMKOBUNA — HAMPHUKIHII MEPIIOr0 CEMECTPY 3a YMOBU
MO3UTUBHUX OLIIHOK MOTOYHOI'O KOHTPOJIIO — IUISIXOM MPOBEJCHHS €K3aMEHY .

Pe3ynpTaTi, oTpuMaHi IiJl 4ac TeCTyBaHHS, IMIATaI0Th KUJIbKICHOMY MiApaxXyHKY,
Ha OCHOBI SKOTO BHCTaBIIIEThCS OIIHKA YCIIIIHOCTI CTYJEHTIB B OBOJIOJIHHI
AHTJIOMOBHOIO MOBJICHHEBOIO [ISIbHICTIO. JIJIsI 1IbOTO KOXHE TECTOBE 3aBJAaHHS
CIIOYATKYy OIlIHIOETbCSI B Oanax. baaum MOXyTh HapaxoBYBaTHUCh 3a KIJIBKICTb
MpaBUJIBHUX BIJNOBIJIEH IUIAXOM IMOPIBHSAHHA BIJIIMOBIAEH TECTOBOrO 3 KJoueM abo
BIIMOBIJTHO JI0 TIEBHUX XapaKTEPUCTHUK SIKOCTI MOBJICHHS 32 KPUTEPIAIbHOIO IIKAJIO0.
Takumu KpuUTEpiIMU MOXKYTh OyTH, HAIPUKIIAJ, JICKCUYHA 1 TpPaMaTU4YHa MPaBUIbHICTb
yCHOro a00 MHCEMHOTO BHCJIOBIIOBAHHS, BIAMNOBIAHICTh CUTyalli CHUIKYBaHHS,
PI3HOMA@HITHICTh 3aCTOCOBAaHHMX MOBHHMX 3ac00iB, IIBHUJKICTh MOBJIEHHS Ta 1H. 3a
HAsBHICTh KOXKHOT 3 TIOJIIOHUX XapaKTEPUCTHK MOBJICHHS TECTOBAHWHA OTPUMYE TIEBHY
KUIbKiCTh OaniB. KidbKicTh 1 BHJIM XapaKTEPUCTHK, SIKI OIIHIOIOTHCS, MOXYTh
BapIIOBATHUCS, OCKUIBKH 3YMOBIIIOIOTHCS IUIAMH TECTYBaHHS, €TalloM HAaBYaHHS TOIIIO.
OtpuMane 4uciao OaliB CIIBBIIHOCUTHCS 31 IIKAJIOK OIIHOK: Hampukiam, 30 GamiB 3a
30 mutansb (1o 1 Oamy 3a KOKHE MUTAHHS).

Ex3zamen 3 kypcy "/lisioBa iHO3eMHa MOBa'", METOIO SIKOTO € TIEPEBIPUTH 3HAHHS 3
JTUCITUIUTIHU, TPOBOAUTHCSA y (opmi yCHOI cmiBOeciiM 3a Temamu, MependayeHuMU
MPOrpamMor0, Ta BAKOHAHHS TUCEMOBOTO TECTOBOTO 3aBJIaHHS Ta MEPEKIIAIOM TEKCTY.

11.Po3nogisi 6aJiB, ikKi oTpUMYIOTH CcTYAeHTH. OIIHIOBAaHHS 3HAHL CTYIEHTA
’ y y y
B110yBaeThes 3a 100-6ambHOIO MIKAJIOK0 1 IEPEBOIUTHCS B HAIlIOHATBHI OI[IHKH 3T1HO 3

tabn. 1 «llomoxenns mnpo ex3amenu Tta 3amiku y HYBIll Vkpaimw» (Haka3 mnpo

yBeneHHs B 1ito Big 03.03.2021 p. mpotokoi Ne 7)

. Ouninka HanioHaJbHA 3a
PeiiTuHr cTynenra,
pe3yJILTATH CKJIANAHHS
oayn - —
eK3aMeHiB 3aJtiKiB

90-100 Binminno

74-89 Jo6pe 3apaxoBaHo
60-73 3agoBinbHO

0-59 He3apnoBiibHo He 3apaxoBano

Jlis BU3HAYEHHs PEUTHHTY cTyAeHTa (ciyxada) i3 3acBoeHHs nucturuiind Rpuc (mo 100 GaiiB)
onepxkaHui peutuHr 3 arectamii (mo 30 OamiB) moAaeThCs 10 PEUTHUHTY CTyAeHTa (ciyxada) 3
HaBYalbHOT po6oTu Rup (10 70 6amiB): R auc = R up + R ar.



11. HaBuajbHO-MeTOAMYHE 3a0e31eYeHHs]
J1o HaBYaILHO-METOMYHOTO 3a0C3ICUCHHS JUCIMILIIHM ,,J[1710Ba 1IHO3eMHA MOBa”™ ISt
MmarictpiB creriamizaiii "Ilegarorika BUIOi OCBITH " BIAHOCSATHCS:

1)
2)
3)
4)

5)

6)

TUTIOBA (HaBYAIbHA) MTpOTpamMa JUCIHUILTIHH;

poOoua nmporpama AUCIUILTIHH;

OCHOBHUI HaBUaJbHUI MaTepian (MAPYyYHUKH, TOCIOHUKH);

JTOTIOMIKHUM HaBYaJIbHUN Matepiall (CJIOBHUKH, JIOBIIHHKH, 3aCOOM 30pOBOL
HAOYHOCTI, PO3JAaTKOBUI MaTepiall, CXEMH,ClIaiili, aBTEHTUYHI TEeMaTU4H1
nyomikamii y cheriagi3oBaHUX AaHTJIOMOBHUX TEPIOJMYHMX BHUIAHHSX,
pO3JIpyKOBaH1 Marepiaii [HTEpHET-pecypcy, MyJIbTUMEIINHI 1HTEPaKTHUBHI
nporpamu, JiHra(oHHI TUIaKTHYHI TOCIOHUKH, HaBYaJIbHI BiJleoMaTepiain);
HaBYAJIbHI MaTepiaiM JJIsi CaMOCTIHHOI poOOTH ( METOAWYHI peKOMEHJaIl 1
po3po0OKkK, poOOYl 30IIUTH, J1TA0OPATOpPHI 3aBlIaHHS, NPAKTUKyMH, OaHK
3aBlaHb I 3A1MCHEHHS (OPMYIOUOi,  PO3BUBAIOYOI, PEryJIOI0YOl Ta
MOTHBYIOYO1 1HAUBITyaTi3allii);

MaKeTH TECTOBUX 3aBJIaHb JJIS MiJCYMKOBOTO KOHTPOJIIO Ta OaHK 3aBIaHb IS
MOTOYHOT'O Ta pyO1>KHOTO KOHTPOJIO, IIarHOCTUYHI TECTH.

12. PexomeHnaoBaHi qxkepesia indopmaii

OcHoBHA

1 IIlanaeBa-Ilumban JI.O., Manemok A.B. HaBuanbHuii mMOCIOHMK 3 OLIOBOI
aHTrI1chKoi MoBH «Business studiesy.

2. Enterprise 4.Virginia Evans-Jenny Dooley, Express Publishing.

3. Understanding and Using English Grammar, Workbook, Second Edition. Betty,
Schrampfer Azar. Englewood Cliffs, New Jersey 07632;

4. Academic Encounters "Life in society" Kristine Brown, Susan Hood. Cambridge
University Press;

5. Comfort J. Effective Telephoning. - Oxford University Press, 2018.

6. Comfort J. Effective Socializing. - Oxford University Press, 2018.

7. Comfort J. Effective Presentations. - Oxford University Press, 2018.

JlonomixkHa

1.Steve Flinders "Test your Business English™ Intermediate, Penguin Books, 2007.

2. Longman Active study Dictionary.- Longman, 2013.
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