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1.0nuc HaBYAJBLHOI JUCHUILTIHA

«/limoBa iHO3eMHa MOBa

I'any3b 3HaHb, HANPSIM NMIATOTOBKH, CHEeliaJbHICTh, OCBITHbO-KBaJi(iKaliliHNi piBeHb

CreuiajgbHiCTh

011 «Hayku npo ocBiTy»

Creuianizanisa

«Ilemarorika BUIIIOT OCBITH)

OcCBIiTHIH CTYIiHB

Marictp

XapakTepucTHKA HABYAJIbHOI JUCHUILTIHA

Bun OGoB’si3k0Ba
3arajgbpHa KUIBKICTD TOQUH 90
Kinbkicts kpeautisa ECTS 3
KinpKicTh 3MICTOBHX MOJTYJIIB 2
dopma KOHTPOJTIO Ex3amen

IMoxka3HMKH HABYAJIBLHOIL IMCUMILIIHYA U1 IEHHOI Ta 3209HO0i ()OPM HABYAHHS

neHHa hopma HaBYaHHS 3a04yHa (hopma HaBYAHHS
Pix migroroBxu 1 1
CemecTtp 1 2,3
JleKk1iiini 3aHATTS roz. 2 rom.
[TpakTruHi, ceMiHApCHKI 3aHATTS roz. rom.
JlaGopaTopHi 3aHATTS 60 ro. 24 ron.
CamocriiiHa po6oTa 30 rog. 66 rom.
[HauBiqyanbHI 3aBIaHHS roz. roi.
KinpkicTe THKHEBUX T'OIUH
JUIS ICHHOT ()OpMH HABYaHHS:
ayJTMTOPHUX 4 ron.




1. MeTta T2 3aBJaHHA HABYAJLHOI JMCHUILIIHA

Merta - chopmyBaTu HaBUYKU BUKOPUCTAHHS 3HaHb 3 AHTIIIMCHKOI MOBHU SIK Y
IpoLeci MOBCSIKAEHHOTO CHUIKYBaHHA 3 MPEACTaBHUKAMU IHIIMX KpaiH 3
pPI3HOMaHITHUX NUTaHb, TaK 1 Ha e€Taml HNIATOTOBKUM JO YyYacTl y MDKHApOJIHUX
KOH(EepeH X, NPOeKTax Ta JAHCKYCIsIX, a TaKOX HABYUTH CIyXadiB MPOBOAUTH
MUCbMOBUI OOMIH J1JI0BOIO 1HGOPMAITIETO.

3aBnanHs:

1)  ¢opmyBaHHS y CTY/ICHTIB HACTYITHUX KOMIIETCHITIN:

- 3JaTHOCTI /0 1HTEJIEKTYyaJlbHOTO, KYJIbTYPHOIO, MOpalIbHOro, (Hi3UYHOIO 1
po¢eciifHOro CaMOPO3BUTKY Ta CAMOBIOCKOHAJICHHS;

- TOTOBHOCTI JI0 CHPUMHSTTS KYJbTYPH Ta 3BUYAIB IHIIUX KpaiH 1 HAPOJI1B;

- TICUXOJIIHTBICTUYHOI TOTOBHOCTI (BKJIIOUAHOYM BMOTHBOBAHICThH) JO aHTJIOMOBHOT
HaBYaJbHOI JISUTLHOCTI;

- 3JJaTHOCTI J10 MDKKYJIBTYPHOI MHUCHbMOBOI Ta YCHOI KOMYHIKaIlii piTHOIO Ta THO3EMHOIO
MOBaMHU y npodeciiiHiii chepi;

- TOTOBHOCTI JI0 poOOTH B IHIIOMOBHOMY CE€pEIOBHIIL];

2) 3aCBOEHHS CTyJIEHTaMU MOBHOTO Matepiany (JIIHTBICTUYHHUX,
COLIOJIHTBICTUYHUX, AMCKYPCHUX, MparMaTMYHUX 3HAHb) Ta OBOJIOJIHHS PI3HUMU
BUJAMU  MOBJICHHEBOI JISUIBHOCTI  (KOMYHIKATUBHUMM BMIHHSIMH Y UHTaHHI,
ayJil0OBaHHI, HOPMOBAHOTO BiJTBOPEHHS YCHOTO Ta IMHCEMHOTO MOBJIICHHS, a TaKOX
nepekiaay HecrnemiaaizoBaHuX 1 npodeciiHo OpiEHTOBAHUX TEKCTIB y Mexax cdep 1
CHUTYAIlill, TUITOBUX JUIS IEBHOI CIEI[IaIbHOCTI);

3) pO3MIMpPEHHS CIOBHUKOBOI'O 3aMacy CTYIEHTIB 32 PaxXyHOK 3arajbHOBKHUBAHOI,
3araJbHOHAYKOBOi, 3arajibHO  MpodeciiHOoi Ta  CHemialbHOI  JIGKCUKH, IO
CYNPOBOIKYETHCS (DOPMYBAHHSIM yMiHb €(DEKTUBHOTO U aJ[eKBATHOTO OIEpyBaHHS
3arajibHOJIEKCHYHUMU 1 TEPMIHOJOTTYHUMHU MIHIMyMaMU;

4) QopMmyBaHHS CTaduX YMIiHb pO3IMi3HABAaHHsS, PO3YMIHHS Ta BIATBOPEHHS
(GbOHETHYHUX, TpaMaTUYHUX 1 CTWIICTHYHUX (GOpM, XapaKTepHHX IS TEBHOI
CIIeLiaabHOCTI;

VY pe3ynbTaTi BUBYCHHS HABYAJIBHOI JUCIUIUTIHU CTYJEHT OBHUHEH

3HATH:

- 0a3oBy mpodeciiiHo-opieHTOBaHYy JeKCUKY (00csar He MeHmie 4000 JTeKCHYHUX
OJIMHUIIB );

- OCHOBH JUIOBOi MOBH 32 (paxom;

- OCHOBHI CTPYKTYpH 1 (YyHKIi MOBH, HEOOXITHI JJIS OBOJIOMIHHS YCHHUMH 1
NUCHMOBUMHU  (popMaMu  MPOQECITHOTO CHUIKYBaHHS 1HO3EMHOIO MOBOKIO B
MOBCSAKJACHHUX CUTYAIlisIX.

BMiTH:

- yuTaTH mpodeciiiHO chnpsMOBaHI TEKCTHU 3 MAaKCUMaJIbHUM BUIIYyYCHHSIM
HeoOx1aHOT 1HpOpMAIIii 3 TPOYUTAHOTO;

- TOBOPUTH Ha TEMH TMOBCAKICHHOI TEMAaTHKH B CHUTyalisX, MOB'I3aHUX 3
npo¢eCiifHOI0 AISIBHICTIO;

- MHWCaTH JUIOB1 JIMCTH, €JEKTPOHHI MOBIJOMJICHHS, 3allOBHIOBAaTH JOKYMEHTH,
noB's13aH1 3 mpodeciero.

3. [Iporpama Ta CTPYKTYpa HABYAJIBHOI TUCUMILIIHM JJI5:



- MOBHOT'O TEPMIHY JAEHHOI1 (3a04HOT) PopMH HAaBUYAHHS
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3MICTOBUIA

monyiab 1. The world of busine

Tema 1 Business
and society
Maslow's hierarchy
of needs, Ukrainian
Economy, China’s
economic boom,
Present Tenses, to
be going to.
Adjectives ( Some /
Any / No) The
fundamentals of
entrepreneurship,
Writing a business
plan.

23

15

8

25

Tema 2

In business
Poverty and slow
promotion for
women.  Company
information.
Company  profile.
Ford motor
company. Types of
companies: Sole
Proprietorship,
Partnership, Limited
Companies. Future
Simple and Present
Continuous (to be
going to)

Women

23

15

23

15

Pa3oMm 3a
3MICTOBUM
moayJjem 1

46

30

16

48

16

30

3MICTOBUMA

MOIYIb 2. SUCCESS

and Job

Tema 3 Company
and Success

Types of Company.
Company
departments.

22

10

12

22

16




Working at the
office. Car giant
sends in the spy
girls. Email. Home-
Business-Blog. A
voice mail. Past
Tenses. Used to.

Tema 2A successful | 22 15 7 |22
job

Choosing the Right
Business Attire. A
successful job
interview.
Headhunting.  Job
advertisements.
Selection methods.
Employee  testing
and Selection. What
is it a right resume?
CV. Recruitment.
Application  forms
and examining
references.

16

Pa3oMm 3a 44 25 19 |44

3MICTOBUM
MOyJIeM 2

12

32

Yceboro roaun | 90 60 30 |92

24

66

2. Temu ceMiHApCHLKHX 3aHSATh
He nepenbayeHo HaBYAIBEHOIO TIPOTPAMOIO

3. TeMu NpakTHYHHUX 3aHATH
He nepenbayeHo HaBuaIbHOIO TPOTPAMOIO

4. Temmu 1a00paTOPHUX 3aHATH

HasBa temu

=

Kinekicts
rOOVH

Business and society

2

Maslow's hierarchy of needs

Ukrainian Economy

China’s economic boom

China's economic boom

Present Tenses

Present Tenses, to be going to.

O N OO & W DN

Adjectives ( Some / Any / No)
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9 | The fundamentals of entrepreneurship
10 | Writing a business plan

11 | Women in business

12 | Poverty and slow promotion for women.
13 | Company information.

14 | Company profile

15 | Ford motor company

16 | Types of companies

17 | Sole Proprietorship

18 | Partnership

19 | Limited Companies

20 | Future Simple

21 | Present Continuous

22 | Present Continuous (to be going to)
23 | Module test 1

24 | Company and Success

25 | Types of Company .Company departments
26 | Working at the office.

27 | Car giant sends in the spy girls.

28 | Email.

29 | Home-Business-Blog.

30 | A voice mail.

31 | Past Tenses

32 | Past Tenses. Used to.

33 | A successful job

34 | Choosing the Right Business Attire
35 | A successful job interview

36 | Headhunting.

37 | Job advertisements

38 | Selection methods.

39 | Employee testing and Selection

40 | What is it a right resume?

41 | CcV

42 | Recruitment

43 | Application forms and examining references
44 | Revision

45 | Module test 2
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/. KOHTpPOJIbHI MUTAHHS, KOMIJIEKTH TECTIB [1JIsl BUBHAYEHHS PiBHS 3aCBOEHHA

3HaAaHb CTYACHTaAMMU.

8. MeTOIlI/I HaBYaHHA



CrnoBecHl METOIM — KOMYHIKATUBHHM METOJl, PO3MOBIAL, Oecima, IUCKYCIs;
HAOYHI METOIM — UIIOCTpallisl, JIEMOHCTpAlisl; MPaKTHYHI METOIU — BIPaBH,
naboparopHi poboTH, ecce, pedeparn; MeTo] mpoOIeMHHMX cuTyalliii (case study);
HaByajbHa poOOTa MiJ KEPIBHUITBOM BHKIaJada, CaMOCTIiHa poOOTa B ayauUTOpii,
caMoCTiiiHa poOoTa BIOMA.

9. ®opMH KOHTPOJIIO

[loToyHMI KOHTPOIb Ma€ IHAWMBINYyalbHUN XapakTep 1 BinOyBaeThcs y (opmi
cniBOecian abo AUCKYCIi, @ TAKOXK 1HIMBIYalbHUX 1 PPOHTAIBHUX OMUTYBaHb.

BaxxnuBe 3HaueHHS Ma€ aHaji3 3HaHb 1 HABUYOK CTYJCHTIB, IO 3iHCHIOETHCS
MICJIsl MOTOYHOTO Ta MiJICYMKOBOT'O KOHTPOJIt0. CHiBBIIHOIICHHS TTOKA3HUKIB I[UX BUJIIB
KOHTPOJIFO Ja€ 3MOTY CKOPUTYBaTH MeTOAu 1 (OPMU HaBYAIBHOI POOOTH, BXKHUTHU
BIJIMOBIIHUX 3aXO0/I1B 11010 OMTUMI3aIlii HABYAJILHOTO TIPOIIECY.

[ToTOYHUH KOHTPOJIb 3HAHB IMPOBOJUTHCS MIOMICSI IIJIAXOM TECTYBAHHS 3a
BUBUCHUMH TEMaMHU KypCy, MiJICYMKOBUI — HANPHKIHIII TIEPIIOTO CEMECTPY 32 YMOBH
MO3UTUBHHUX OIIHOK MTOTOYHOT'O KOHTPOJIFO — IIIXOM IPOBE/ICHHS €K3aMCHY.

Pe3ynpTaTi, oTpuMaHi MiJ 4ac TECTYBAaHHA, MIJIATalOTh KUIBKICHOMY TIAPaxXyHKY,
HAa OCHOBI SKOT'O BHCTAaBJSE€ThCS OIIHKA YCIIIIHOCTI CTYACHTIB B OBOJIOJIHHI
AQHTJIOMOBHOIO MOBJICHHEBOIO JISUTbHICTIO. JIJIS IBOrO KOXKHE TECTOBE 3aBIaHHS
CIIOYATKY OIIHIOEThCA B Oanmax. bamu MoOXyTh HapaxoByBaTHCh 3a KUIBKICTb
MPaBUJIBHUX BIANOBIIEH MIJISXOM IMOPIBHSHHS BIAMOBIAEH TECTOBOTO 3 KioueM abo
BIJIMOBIAHO J0 TEBHUX XapaKTEPUCTUK SKOCTI MOBJICHHS 332 KPUTEPIaNIbHOIO MIKAJIOIO.
TakumMu KpuTepisIMU MOXKYTh OyTH, HANPUKJIIA], JIGKCHYHA 1 TpaMaTHYHa MPaBUIBHICTD
yCHOrO a00 TMHCEMHOTO BHCIJIOBIIOBAHHS, BIAMOBIMHICTh CHUTYyaIlll CHIJIKYBaHHS,
PI3HOMAHITHICTh 3aCTOCOBAaHMX MOBHHUX 3ac00iB, IIBHUIKICTh MOBJICHHS Ta 1H. 3a
HAsSBHICTh KOXHO1 3 MOAIOHUX XapaKTEPHUCTHK MOBJICHHS TECTOBAHUN OTPUMYE IMEBHY
KUTbKiCTh OamiB. KimbKICTh 1 BHAM XapaKTEPUCTHK, SIKI OIIHIOIOTHCS, MOXYTh
BapilOBATUCS, OCKUIBKA 3YMOBIIOIOTHCS LIJIIMA TECTYBaHHS, €TarlOM HaBYaHHS TOIIO.
Otpumane 4mciio 0ajliB CHIBBITHOCUTHCS 31 IIKAJIOK OIIHOK: Hampukiaa, 30 6ajiB 3a
30 nmutans (Mo 1 6amy 3a KOKHE TUTAHHS).

Ex3amen 3 xypcy "/liioBa iHO3eMHa MOBa'", METOIO SIKOTO € TIEPEBIPUTH 3HAHHS 3
JTUCITUIUTIHKA, TPOBOAUTHCS y GopMi yCHOI cmiBOeciin 3a TeMaMmH, Tepea0adyeHUMH
MPOrpaMor0, Ta BUKOHAHHS TUCHMOBOTO TECTOBOTO 3aBJAaHHS Ta MEPEKIAI0OM TEKCTY.

10.Po3noain 6aJiB, siki OTPUMYIOTH CTY/IEHTH
OriHtoBaHHS CTYyJIEHTA BiMOYBAETHCS 3TiAHO 3 MOJ0KeHHAM «IIpo ex3aMenu i 3amiku
y HYBill Ykpaiawn» Bix 27.12.2019 p. mpotokon Ne5 3 Ta6.1.

Cyma GauiB 3a Bci O1iHKa 32 HAI[IOHATHHOKO IITKAJIOI0
BU/IM HABYAIBHOL | 17g ex3ameHy, KypcOBOTO JUISL 3aIIKY
J1SJIBHOCTI npoekTy (poboTH), MPAKTUKH
90 — 100 BIIMIHHO

82-89

74-81 Aobpe 3apaxoBaHO

64-73 .

50-63 3aJI0BLIILHO




HE3aJI0BUIBHO 3 HE 3apax0BaHO 3 MOKIIUBICTIO
35-59 MO>KJIMBICTIO TIOBTOPHOTO MOBTOPHOTO CKJIAJaHHS
CKJIaJaHHSI
HE3a/I0BUIHHO 3 HE 3apax0BaHO 3 000B’SI3KOBUM
0-34 000B’I3KOBUM ITOBTOPHUM NOBTOPHUM BHUBUYEHHSIM JUCIUILIIHU
BUBYCHHSIM JIUCIUTUTIHA

IToTo4HMIT KOHTPOJIb . Peiitunr 3 . [TincymkoBa
Peittunr 3 .| PedTuHr .
.. | 10JaTKOBOI1 . | arecramis | 3araipHa
. . . . HABYaJIbHOI mrpapHuit o
3MICTOBUH 3MicTOBUI 0GoTH pobotu R KUIbKICTh
MO IyIb | MO/IyJIb 2 p R R jp HITP (ex3amen OasiB
HP YH 3a1IK)
0-100 0-100 0-70 0-20 0-5 0-30 0-100

Ipumitku. 1. BignosinHo g0 «[lonokeHHS MPO KPEAUTHO-MOJYJIBHY CHUCTEMY
HaBuaHHs B HYBill Ykpainuy, 3atBepkeHoro pekropom yHisepcutety 03.04.2009 p.,
PEUTHHT CTyJIEHTa 3 HaBYaIbHOI pOOOTH R Hp CTOCOBHO BUBYEHHSI NMEBHOI JUCIUIUTIHU
BU3HAYAETHCS 32 POPMYIIOIO

0,7 (R®3pr » KOgp + ... + RMgpg+ Kgy)

S + Rap - Rurre,

ne RMsy, ... RMgy — PEUTHHIOBI OIIIHKK 3MiCTOBHX MOAymiB 3a 100-0ambHOMO
IIIKaJI0I0;

N — KUTBKICTh 3MICTOBHX MOJTYJIIB;

K®3y, ... KM3y — kinekicTs kpeautie ECTS, mnepenbauennx pobouum
HaBYaJbHUM TUTAHOM JIJIS BIIMIOBITHOTO 3MICTOBOT'O MOJTYJIS;

Kmc=KWY3y + ... + KMW3y — kinskicts kpeautis ECTS, nepen6auenux po6ounm
HABYAILHUM ILUIAHOM JJI JUCLUILTIHU y TIOTOYHOMY CEMECTPI;

R gp — peliTuHT 3 10AaTKOBOT POOOTH;
R witp — pedTunr mrpadHUM.
Hageneny Gpopmyny MosxkHa crpoctuTy, akio npuitaatn KOsy = ...= KWz,
Toni BoHa Oye MaTH BHUTJIST
0,7- (R(1)3M L R(n)gM)
Rup = -----=--=-=-mmmmmmmo oo + Rap - Rure.
n

Peiimunz 3 o0ooamkoeoi pooomu R np nomaetbess 10 Rup 1 HE Moxke

nepeuniryBatu 20 OaniB. BiH BH3HA4Yae€ThCsAd JIEKTOPOM 1 HATAETHCS CTYAEHTAM

pilieHHAM KadeapH 3a BUKOHAHHS pOOiT, 5Kl He nepe0auyeHi HAaBYaJIbHUM IJIAaHOM, aJie
CIIPUSIOTH MIBUIICHHIO PIBHS 3HAHb CTYACHTIB 3 TUCITUTLIIHH.




Peiimunz wmpaghnuii R e He nepepuinye S5 6aniB 1 BinHiMaeTbes Bil R pp. Bin
BHU3HAYAETHCA JIEKTOPOM 1 BBOAUTHCS PIIICHHAM Kadeapu JUisl CTYACHTIB, sIKI MaTepial
3MICTOBOI'O MOJYJI 3acBOUIM HEBYACHO, HE JOTpUMyBaiucs Trpadika poOoTH,
MPOITYCKAJIU 3aHATTS TOLIO.

2. 3riaHo 13 3a3HaueHuM [losioKeHHSIM nidzomoeka i 3axucm Kypcoeoz2o npoexmy
(pobomu) ouiHioetbes 3a 100 OGabHOIO IMIKANOK 1 J1ajl MEPEeBOAMUTHCS B OILIHKU 3a
HaI[IOHAJIBbHOIO MIKa00 Ta mkanow ECTS.

11. MeToauune 3a0e3ne4eHHs
Jlo HaBYATBLHO-METOIUYHOTO 3a0€3IIeUCHHS JUCIUILIIHM ,,J[1710Ba 1IHO3eMHA MOBa™
Ju1st MaricTpiB cremianizamii "llemarorika BUIoi ocBiTH " BIIHOCATHCS

1) TumoBa (HaBuYajbHA) MPOrpaMa JUCIMILIIHY;

2) poOoua mporpamMa JUCIUILIIHMY;

3) OCHOBHHUI HaBYAIbHUIN MaTepiai (Mipy4YHUKH, TOCIOHUKN);

4) MOMOMIXHHMIA HaBYaIbHHN MaTepiaia (CJIOBHHKH, JOBIIHHKH, 3aCO0H 30pOBOI
HAOYHOCTI, PO3JAaTKOBHI Marepiaj, CXEMH,CIHaiu, aBTEHTHYHI TEeMaTU4HI
nyOikaIii y cremiagi3oBaHUX aHTJIOMOBHUX TMEPIOJUYHUX BUJIAHHSX,
pO3ApyKOBaH1 MaTepianu IHTepHEeT-pecypcy, MYyJIbTUMEAiHI I1HTEpaKTUBHI
nporpaMu, JiHTaQOHH1 IUIaKTUYHI TOCIOHMKY, HAaBYAJIbH1 BiJleOMaTepiain);

5) HaBYalbHI MaTepialu I CaMOCTIHHOI poOOTH ( METOAMYHI peKOMEHIAIii i
po3poOKu, poOoYl 30IINTH, JTA0OPAaTOpPHI 3aBlIaHHS, NPAKTUKYMH, OaHK
3aBlaHb I 3A1MCHEHHS (OPMYIOUOi,  PO3BMBAIOUOi, PETYNIOI0YO0l Ta
MOTHUBYIOUOI 1HIUBIAYyai3allii);

6) makeTH TECTOBUX 3aBIaHb JJIS MiJICYMKOBOTO KOHTPOJIIO Ta OaHK 3aBIaHb JJIs
MOTOYHOT'O Ta PyO1KHOTO KOHTPOJIIO, JIarHOCTHYHI TECTH.

12. PekomeHn10BaHa Jjireparypa

OcHoBHa

1 IIlanaeBa-Ilumban JI.O., Manemok A.B. HaBuanpHuii NOOCIOHHMK 3 OUIOBOI
aHrIichKoi MoBU «Business studiesy.

2. Enterprise 4.Virginia Evans-Jenny Dooley, Express Publishing.

3. Understanding and Using English Grammar, Workbook, Second Edition. Betty,
Schrampfer Azar. Englewood Cliffs, New Jersey 07632;

4. Academic Encounters "Life in society" Kristine Brown, Susan Hood. Cambridge
University Press;

5. Comfort J. Effective Telephoning. - Oxford University Press, 2008.

6. Comfort J. Effective Socializing. - Oxford University Press, 2008.

7. Comfort J. Effective Presentations. - Oxford University Press, 2008.

JlonmomizkHa

1.Steve Flinders "Test your Business English" Intermediate, Penguin Books, 2007.

2. Longman Active study Dictionary.- Longman, 2003.

3.Christine Johnson. Intelligent Business.- Pearson Education Limited, 2006.

4. Survival English. International Communication for Professional People. Peter Viney:
Macmillan



5. New American streamline. Bernard Hartley and Peter Viney. Connections. An
intensive American English series for intermediate students. Oxford University Press

13. Indopmauiiini pecypcu

1. www.cambridge.org/ua/elt/catalogue/subject/project/custom/item5582439/Academic-
Encounters-Reading-Book/?site_locale=uk_UA

2. http://upload.usic.org.ua/get/a429dfff80ae2bd7¢c3d51e67th9d1606078fff95/+azar.pdf
3. http://www.alleng.ru/d/engl_en/eng010.htm

4. http://bookre.org/reader?file=685






HAIIIOHAJIbHUH YHIBEPCUTET BIOPECYPCIB I IPUPOJOKOPUCTYBAHHSI
YKPAIHHA

OC Maricrp Kadenpa BUJIET Nel 3aTBepaKyIo
L. aHLICBKOI 3 UCIUILTIHH 3aB.Kkadenpu
Creuiauizanis . AinoBa iHO3eMHA
(binoorii MOBa B.B./lromina
«I1BHI» o

I. Choose the correct item.

1. Selim believed he deserved a .............. , S0 he just asked his boss for one.

a) target b) progress C) promotion

2. It is used to set your own goals and to think about the skills you need to ....... them.

a) reach b) make C) master

3) In many countries, there are very few career ....... for people without formal qualifications.
a) plans b) breaks C) opportunities

4) It is inconvenient to have to work ....... when you have young children.

a) flexitime b) overtime c) time off

5) Anika attends lots of professional development seminars because she wants to ...... a career
move.

a) take b) make C) earn

6) If you want to get .......... in your career, you have to have clear short and long-term goals.
a) ahead b) progress C) the sack

7) "Bright Sparks™ is an agency that helps school leavers ....... on a career plan.

a) offer b) decide c) take

8)It is not enough just to .............. your best, you need to have ambitions as well.

a) make b) work c) do

9) Sales representatives often earna .......... in addition to their salary when they achieve their
targets.

a) money b) living c) bonus

10) Multinationals often .................. their employees excellent career opportunities if they are
willing to travel.

a) offer b) make c) take

Il. Translate from English into Ukrainian

In his book, The Gods of Management, Charles Handy says there are four different kinds of
company. He names them after four of the ancient Greek gods: Zeus, Apollo, Athena and Dionysus.

The king of the gods is Zeus. This kind of company is dominated by one person: the boss.
The boss surrounds him or herself with family and friends. Everything depends on his or her
decision. So Zeus doesn’t write, he speaks, eyeball to eyeball if possible; if not, then by telephone.

The God of order is Apollo. The Apollo style is excellent when it can be assumed that
tomorrow will be like yesterday. In an “Apollo” company everything is organized in a strict and
logical way. A person’s role in the organization is more important than their personality.

The goddess of wisdom is Athena. Management is seen as the continuous and successful
solution of problems. This kind of company is focused on solving problems and getting results.
Your age, your experience and your position in the company are not as important as your skill and
talent.

The god of wine and song is Dionysus. The organization exists to help the individual achieve
his purpose. In this case, individuals are more important than the company they work for. The
Dionysus company is a collection of stars: people like doctors, lawyers or even rock musicians.
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