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Faayin mank, cneniaabnicrs, ocsituil crynins

| Tany sk amank
CUnemiansEnicT,

COCRITHI CIVTTHE

07 «Ynpariinug 1a A/IMIHICTDY BAHH)

073 «MenerkMeHT

 Gakanamp

XapaKTepHCTHKA HABUAINLHOT IHCHHIITIHA

~3aranibHa KinbKicTh TOAWH

~ Hopmarwsua

180

Kunekiers kpeantis ECTS
KiabKICTh 3MICTOBHX MOJLYNIIB

35
4

Kypeormii npoekT (pobota)

(NN € B POBOMOMY HARYATLHOMY HTaH1)

DopmMa KOHTPOITIO

3ajik, icnuT

MoKa3HUKH HABYAIBLHOY JHCUHILTIHH /15 ICHHOT TA 3204HOT (I)OPM HaBYaHHA

JeHHa (hopMa HaBYaHHS

3a04Ha (hopMa HABYAHHS

Cemectp

PiK nL1roToBKH 2 2

_ 3,4 34
JleKuifHI 3aHsTTS - -
11paKTiuHi, ceMiHapehbki 3aHSTTS 90 roa. -
JlaboparopHi 3aHSTTS - -
- Camocriitna poboTa 90 ron. -

[HMBI1VAILH] 33BJAHHS

KinbKICTL THKHEBUX I'OANH
JUIS ACHHOT (JOPMM HABHAHHA:
ay IMTOPHKX

3 roa. (3 cemectp)
3 roj. (4 cemectp)




1. Onuc HaBYAJIBHOI JUCLUMILIIHU
«Ino3emHa moBa (aHrJiiicbka MoBa)»

Iany3b 3HaHb, cneuianabHiCTb, OCBITHIlM CTyNiHb

["any3b 3HaHb

07 «YnpaBJliHHS T aAMiHICTPYBaHHS)

CneuiansHicTb

073 «MeHemMeHT»

OcBiTHili cTyninb

GakaiaBp

XapakTepucTHKA HABYAJIBHOT JUCUMILTIHU

Bun HopmartusHa
3arajibHa KiJIbKiCTh FOJNH 180
Kinbkicts kpemutiB ECTS 3,5
KinbkicTb 3MiCTOBUX MOZIYJTiB 4
Kypcosuii mpoekT (poGota)

(sKx1m0 € B pobouOMy HaBYAIBHOMY TUIaHi)

dopMa KOHTPOJTIO 3aunik /3aiik

IMoka3HUKH HABYAJBHOT JHCUMILTIHU )15 AEHHOT T 3204HOY pOpM HABYAHHSA

JeHHa popMa HaBYAHHS 3a04yHa opMa HaBYaHHs
Pik miAroToBKU 1 1
Cemectp 1,2 1,2
JlexuiiiHi 3aHATTS - 2 rof.
[IpakTryHi, ceMiHapChKi 3aHATTS 105 rox. -
JlabopaTopHi 3aHATTS - -
CamocrifiHa pobora 75 rop. -

[HauBinyanbHi 3aBIaHHS

KinpKicTh TH)XKHEBUX MOJUH
JU1s1 IeHHOT (JOpMHU HABYAHHS:
ayIMTOPHUX

4 ron. (1 cem.)
3 ron. (2 cem.)




2. Merta Ta 3aBAaHHS Ta KOMNETEHTHOCTI HABYAJIbHOT AHCUMILTIHH

Mera - copMyBaTH HABUUKKM BUKOPUCTAHHS 3HAHb 3 @HMIIHCHKOI MOBH SIK Y MPOLEC]
MOBCSKAEHHOTO CIIKYBaHHS 3 MPEACTABHUKAMH iHILMX KpaiH 3 pI3HOMaHITHHX IHUTaHb
B raiysi iHbopMauiiHUX TEXHONOTriM, Tak i Ha erami MiJrOTOBKM OO y4YacTi y
MDKHAPOJHHUX KOH(EpEHLisX, MPOeKTaX Ta AUCKYCIfiX, a TAKO)X HABYUTH CJyXauis
MPOBOAUTH MUCbMOBUM OOMiH 1i10BOIO iH(OpMAaLLi€ELO.

3riaHO 3 BUMOTraMH OCBITHBO MPOrPAMH CTYJIEHTH MOBUHHI 3HATH:

0a3zoBy mpodeciiiHo-opieHTOBaHy Jekcuky (obcsar He MeHwe 4000 ekCHYHHX

OLMHHUB);

cTpaTterii MOBHOTO CriiKyBaHHs (iHiliOBaHHSA Ta MiATPUMKa [iTOBUX KOHTaKTiB,

NeperoBopH, poboui nianoru, npeseHraiii, AijoBi TeaehOHHI pPO3MOBH);

OCHOBH [JiJI0BOT MOBH 32 (haxom;

OCHOBHI CTPYKTYpd 1 OYyHKIii MOBH, HEOOXiOHi s OBOJOAIHHS YCHHMH i

MACLMOBUMH  (opMamMu  Mpo¢eciiHOro CIiNKyBaHHS iHO3EMHOKO MOBOKO B

MOBCSAKIEHHUX CHTYaIlifX;

rpamMaTH4Hi CTPYKTYpH Ta ilioMaTH4Hi BUpa3u aHTNiHChKOI MOBH.

BMIiTH

Opatn y4acTe B OOroBopeHHi mpodeciiHMX NHUTaHb B MEXax TEM, BU3HAYEHHUX
IPOrpaMor0 Ta po3yMiTH KOMILIEKCHY iHGOpPMAILIIO B PI3HUX TEKCTaX;

YMTATH NpPOGECIHO CIPsIMOBaHI TEKCTH 3 MAKCUMaJbHUM BHIYYEHHSM HEOOXiIHOI
iHdOpMallil 3 MPOYNTAHOTO;

FOBOPHTH HA TEMH MOBCSAKACHHOI TEMAaTHKH B CUTYyalidX, NOB'I3aHUX 3 MpodeciiHO0
JUSTBHICTIO;

MUcaTH [iNOBI JIMCTH, €NEKTPOHHI IIOBiJIOMIICHHS, 3allOBHIOBATH JIOKyMEHTH,
MoB'si3aHi 3 Mpodeciero, CKIIaTaTH pe3toMe.

BiAMOBiIaTM Ha 3aIMTaHHS CTOCOBHO OCHOBHOTO 3MICTY HPOYHUTAHOTO TEKCTY Ta
MIEBHUX JIeTaJIeH;

nepekazyBaTy 6a30BUif aHTJIIOMOBHUH TEKCT aHIUIIHCHKOIO MOBOIO;
poOWTH Nepekial KOPOTKOrO YKPaiHOMOBHOTO TEKCTY/IIOKYMEHTY aHIJiHChKOO
MOBOIO;
CIIpHiMAaTH Ha CIyX Ta PO3yMITH MOHOJOTIYHE Ta AiaNoriyHe MOBJIEHHS, BiATBOPEHE
y HOpMaJIbHOMY TEMIIi;
iHiLifOBaTH Ta IMIATPUMYBATH pPO3MOBY AaHIJIIMCBKOIO MOBOKO, OOMiHIOOYHMCH
perulikamu;
BHMCJIOBUTH BJIACHY JYMKY, OL[IHKY TOLIO;
3poOWTH MOBIJOMJIEHHS 3 JiJIOBOI TEMATHUKK Ta 3@ 3MiCTOM 3alPONIOHOBAHOTO TEKCTY
obcsirom 20 — 25 peyens,
CrIpUAMaTd Ha CIyX Ta pO3YMiTH BHCIIOBIIOBAHHS/TEKCTH, siki MOOynOBaHI Ha
BMBYEHOMY JIEKCHYHOMY Ta rpaMaTHYHOMY Marepiai.

3aBJaHHsd HABYAQJbHO! AUCUMIUIIHM — (OPMYBaHHS Yy CTYAEHTIB cheuiajJbHHX

KOMMNETEeHTHOCTEi:

IHTerpasbHa 31aTHICTb PO3B’A3yBaTH CKJIAAHI crnewianizoBaHi 3amadi Ta
KOMIIETEHTHICTb MpakTH4YHi NpoOJEMH y raiy3i KOMITIOTEPHHX Hayk abo y
B npoleci HaBYaHHs, WO nepeadayae 3acTocyBaHHs TeOpii Ta
MeTo/iB iHQOpMaLliHHUX TEXHOJIOTIH i XapaKTepU3y€eThCs
KOMIUIEKCHICTIO Ta HEBU3HAYEHICTIO YMOB.




3arajibHi
KOMITETEHTHOCTI

3K 1. 3maTHicTh 10 aGCTPaKTHOTO MUCIIEHHS, aHaNI3y Ta ]
CHHTE3Y.

3K2. 3naTHicTh 3aCTOCOBYBATH 3HAHHS Y NPAKTHYHUX
CHTYyallisX.

3K3. 3HaHHs Ta po3yMiHHS IpeAMeTHOI 06acTi Ta
pO3yMiHHS podeciitHol AisTBHOCTI.

3K4. 3maTHicTh CIiJIKyBaTUCS Aep>KaBHOIO MOBOIO SIK YCHO,
TaK i MACHMOBO.

3KS5. 3maTHicTs CIijIKyBaTHCS iHO3EMHOIO MOBOXO.

3K6. 3pmaTHicTh BYMTHCH # OBOJOAIBaTM Cy4aCHHUMH
3HaHHAMH.

3K7. 3paTHicTh [0 IOIIyKy, OOpOONEeHHS Ta aHai3y|
iHdopmarii 3 pi3HUX JDKEPEIL.

3K8. 3matHicTh reHepyBaTd HOBi imei (kpeaTusHicTh). 3KO.
31aTHICTh MMpaIOBaTH B KOMaHIi.

3K10. 3naTHicTs 6yTH KpuTH4HEM i caMokpuTHdHuM. 3K11.
3matHicT npumiiMaTH  oOrpyHToBaHi  pimenHs. 3K12.
3IaTHICTh OLHIOBATH Ta 3a0e3ledyBaTH SKiCTh BUKOHYBaHHX
poOiT.

3K 13. 3maTHICTh AiSTH HA OCHOBi €eTHYHUX MipPKyBaHb.

3K14. 3paTHiCTs peani3yBaTd CBOi IpaBa i OOOB’s KU SIK
4JleHa CYCIIJIBCTBA, YCBiJJOMIIIOBaTH I[iHHOCT]
IPOMAJITHCHKOTO (BLIBHOTO JeMOKPAaTHIHOr0) CYCIIIECTBA T4
HeoOXiAHICTh MOro CTAJloro po3BUTKY, BEPXOBEHCTBA IIPaBa,
TIpaB i CBOGOJ JIIOAMHY i FPOMajITHUHA B Y KpaiHi.

3K15. 3marmicTs 30epiratd Ta IPUMHOXYBAaTH MOpANbHI,
KyIBTYpPHi, HayKOBi LiHHOCTi i HOCATHEHHs CYCIIIBCTBA Ha
OCHOBi PO3yMiHHsS iCTOpii Ta 3aKOHOMIPHOCTEH PO3BHTKY
TpeIMeTHOi06acTi, iiMicITy3araibHi HCHCTeMI3HAHBIIPO
TIPUPOJY i CYCIIIBCTBO Ta Y PO3BUTKY CYCIIIBCTBA, TEXHIKH
i TexHONOriH, BHKOPHCTOBYBaTH pi3Hi BHIM Ta hopmu
PYXOBOI aKTHBHOCTI JUISl aKTHBHOT'O BiJIIOYHHKY TaBEICHHS
37I0pPOBOTO CIIOCO0Y JKHUTTS.




TpeJIMETHi)
KOMIIETEHTHOCTI

Cneuianbui  (paxosi,

CK 1. ®oHerMyHa KOMIETEHTHICTh — 3HATHICTD ,a_o}
KOPEKTHOTO apTHKYNALIHHOTO Ta iHTOHALiHOro
0(hOpPMIIEHHS BIaCHHX BUCJIOBIIOBAHb i PO3YMiHHS MOBIIEHHS!
IHIIMX, fKa Ga3yeTbcs Ha CKIAmHill i AMHAMIYHIN B3aeMoii
BilNIOBiIHUX 3HaHb, HABMYOK Ta MOBHOI CBiZOMOCTi i
(oHeTHYHOI ycBinOMIEHOCT!.
CK 2. TIpamarnyHa KOMIETEHTHICTB —  34aTHiCT
OpraHi3oByBaTH CBOi MYMKM B pedYeHHI. 3HaHH:
rpaMaTHYHKX Kareropii, CTPYKTYP. 3narHicT
BUKOPHCTOBYBATH Pi3Hi rpaMaTH4Hi CTPYKTYpH /I Mepenadi
3MICTY MOBiZOMJIEHHS.

CK 3. JlekcuyHa  KOMIETEHTHiCTP — 3;1aTHian
BHKOPHCTOBYBATH JIEKCHKY MPABHIBHO T2 €(eKTHBHO, BMiTH
BUIBHO BHCJIOBIIIOBATHCh Ha p13H1 3arajibHi, aKaJeMidHi,
mpodecikiHi TemMu. BMiHHA posmi3HaBaTH Ta aJIeKBATH(
BUKOPHMCTOBYBAaTH CHHOHIMH, aHTOHIMH, GaraTo3Hadqsi cnoaau
B MOBJIEHHI. -
CK 4. MoBrneHHeBa  KOMIIETEHTHICTS. 3z{aTH1'CT
BHCIIOBIIIOBATHCS BUIBHO i CIIOHTaHHO HE BiqdyBarodu §‘paf<)j
MOBHHX 3ac00iB 11 BHP2XKEHHS TMKH; e(beKTHBHO i FHy4K
BUKODUCTOBYBaTH iHO3eEMHy MOBYy B Pi3HOMaHiTH
CUTyaIlifX  COLIaIBHOTO, HABYAIBHO- aKaneMquoro T
npodeciitHoro cmmcyBaHHx PO3yMiTH HOpMaTI/IBH
aHrmncLKy MOBY, B T.4. il i1iOMaTH4Hi CKJIagHUKH B YCHO
CIINKYBaHHI Ta B ayjio3amMci Ha 3HaifoMi Ta He3HaHoMi
TeMH, L0 Bino6paxkaroTs 0COGKCTE, IPOMAJICEKE, aKaneque
Ta NpoeciiHe XUTTSA; PO3YMITH PiSHOMAHITHi CKJazHi
TeKCTH BEJIMKOro 06cAry i 3pi3HMMH PHUTOPHYHHMH
npuioMamMu apryMeHTauu 1 pO3KpHBATH IMILTIHTHY)
1Hq)opmauuo IO MiCTUTBCS Y HHX; 3HATH CIPYKTYPY Ta 4iTKo|
i 3B’I3HO BHCJOBIIOBATH CBOi JYyMKH B pi3HHX THII
IIMCEMHOTO TEKCTYy: OCOOHCTICHOIO Ta aKamgeMiuHOro ei}j
(character sketch, argumentative essay, expository essay),
pe(’pepyBaHHsI (summary), NPOXEMOHCTPYBATH OBOJIOZIHHS]
COHIOKyJIBTypHHMH 3HaHHAMH Ta YMiHHAMH 3 TeM nporpamy
Ta BMiTH BUKOPHCTOBYBATH IO iH(OpMAL{iO y criiKyBaHH]
Ta npodeciiiil AisnpHOCTI.

CK 5. IlparMaTMyHa KOMMETEHTHICTs BKMOuYae B cefe
AYCKYPCHBHY Ta (QYHKIiOHAJIbHY KOMIIETEHTHICTD Ta 3HAHHS
ocobsBoCTeH MOGYI0BH

TeKcTiB (text design). JuckypcusHa KOMIIETEHIIIS IIOJIArae B
BJlaTHOCTl OpraHl30BYBaTPI BHUCJIOBJIFOBAaHHS B CTp)’KTYpOBaHl
CEMaHTHYHO Ta JIEKCHYHO I10B’A3aHi BiApi3KH MOBJEHHS i3
BpaxyBaHHAM  TaKUX  KOMIIOHEHTIiB, SK  TeMaTHYH
OpraHisalisi, KOTe3ifi Ta KOrepeHTHiCTb, JoriuHa nobymoBa,




Bn61p  BiNMOBIHOTO CTMJIIO Ta  Perictpy  MOBJIEHHS,
puropnuHoi  edekTMBHOCTI.  3[aTHICTB O  IHYYKOCT
MHCJIEHHS ~ Ta  CTIpUHHATTS iH(bopmauiT 3natHicTh
pO3Mi3HABATH Ta CTBOPIOBATH pi3Hi THIH yCHHX TEKCTiB
(omucH, HAPATHBHU TOLLIO) Ta MACBMOBHX TeKcTiB (HeodiwiiHi
Ta odiLiiHi MCTH, ece). ‘ |
CK 6. 3patHicth [0 iHTeNIEKTyaJlbHOTIO, KYJBTYpPHOTO,
MOpaJIbHOro, (izuyHOro i mpogeciiHoro caMopo3BHTKY Ta
CaMOBJIOCKOHAJIEHHS. |
CK 7. [IlcuxomiHrBicTMYHa TOTOBHICTh  (BKJIHOYArOYH
BMOTHMBOBAHICTB) 10 AHTTIOMOBHOI HABYAJBHOI JisTbHOCTI.
CK 8. 3maTHiCTh A0 MiXKKYyJBTypHOI IHCHMOBOi Ta YCHO]
KOMyHiKalii piIHOIO Ta iHO3EMHOI0 MOBaMH Y npoqyecmmw
cdepi.
CK 9. T'oToBHiCTb 0 pOGOTH B iHIIOMOBHOMY CEpENOBHIILL. |
CK 10. 3paTHiCT 3aCTOCOBYBaTH MOBHHH Matepiai
(miHrBicTMYHI, COLIOMIHIBICTHYHI, AMCKYpCHI, nparMaTH4Hi
3HAHHA) Ta OBOJIOAIBATH DI3HMMH BHIAMM MOBJIEHHEBOI
IisUTBHOCTI  (KOMYHIKATMBHMMHM BMIHHAMH Yy  9MTaHHi,
ayniloBaHHi, HOPMOBAHOTO  BIATBOPEHHSA  YCHOTO T4
IIHCEMHOTO MOBJIEHHH, a TaKOX TniepexIayl
Hecreljani30BaHnX i HpodecifiHo Opi€HTOBAHMX TEKCTIB ¥
Mesxax cdep i CHTyauiif, TUIIOBHX JUIA JAHOI CTELIaTbHOCTI); |
CK 11. 3paTHicTh eQeKTHBHO ¥ aIeKBaTHO OIepyBaTy
3araJbHOJIEKCHYHUMH i TepMiHOJIOTIYHUMH MiHIMYMaMH. H1

3. HopmaTuBHHI 3MicT miATOTOBKH 3700yBadiB  BHINON

ocBiTH, copMyJILOBaHH# Y TepMiHAX pe3y/IbTATiBHABYAHHSA

" TIP1. | 3uatu 6GasoBy mpodeciliHO-opieHTOBaHY TeKcHKy (o6car He Memme 4000 |
JIeKCHYHUX ONMHHIB). E(MEKTHBHO 3aCTOCOBYBaTH CIOBHHKOBHME 3amac |
3araJJbHOB)XMBAHOI,  3arajlbHOHayKOBOi, 3arajpHO  npodeciiHol  Ta

| CreLiaJIbHOI JIEKCHKH.

| . . . .

[TP2. | BonoaiTi 0CHOBaMH JiJI0BOi MOBH 3a (haxoM.

[1P3. | 3HaTd Ta BUKOPUCTOBYBATH OCHOBHI CTPYKTYpH i (yHKIil MOBH, HEOOXimHi
IUIA YCHMX | NHMCbMOBUX (GOPM NPOQECiHOro CIiNKyBaHHS iHC"2MHOMO
MOBOIO B IMOBCAKJEHHHX CUTYyallisX.

[TP4 | Yuratu mnpodecifiHO CHPAMOBaHI TEKCTH 3 MaKCHMMAIBHHM BHIIYYEHHSM
HeobxiaHol mq)opMauu 3 IPOYUTAHOTO.

[TP5. | T'oBopUTH Ha TeMH TOBCAK/IEHHOI TEMATHKH B CHTYallisiX, MOB'S3aHHX 3

- npodeciHHOIO AisIBHICTIO.

[TP6. | IlucaTH HiNOBI JIUCTH, eneKTpomu TIOBiIOMIIEHHSI, 3alIOBHIOBATH noxymeﬂmﬁ

| | mos'asaHi 3 pogeciero.




PosmizHaBatu, posymitm Ta BixTBOpIOBaTM (pOHETHUHI, rpaMaThyHi i

I1P7.
CTHITiICTHYHI (hOpMH.

4. IlporpaMa Ta CTPYKTYpa HABYAJIbHOT AMCUMILUTIHHE /151
- TIOBHOTO TepMiHYy JieHHO] (3a04HO1) hopmu HaBuanHs (1 Kypc)

KinekicTs rogus

Hassu 3micToBmx JIeHHa opMa 3aouHa opma
MOZyB i Tem yCBOTO y TOMY yHcIi yCBOTo y TOMy 4Huci
N| n | gab | iHg | c.p. a| n | nab | ivg | c.p.
1 2 3/4] 5 6 | 7 8 9]10) 11 | 12 | 13
3micToBuit Monyis I. Careers, Companies
Tema 1. Careers. 22 15 7 12 2
telephoning (making

contact). Career plan,
career moves.Modals
1(ability, requests and
offers);,

Tema2. Companies, 23 15 8
talking about
companies. Presenting
your company.
Nonprogressive verbs.
Presentsimple and

presentcontinuous
PazoM 3a 3micToBAM 45 30 15 |2 2
Moxynem 1

3microBuit monyns 2.Selling. Working across cultures.’
Temal Selling. 23 15 8
Buying and selling;
negotiating (reaching

agreement)Modals 2
(must, need to, have to,
should)Countable and
Uncountable Nouns
Tema 2. Working 22 15 7
across cultures.Cross-
cultural
communication.Saying
nopolitely.Invitations
and requests.

Pa3oM 3a 3MicTOBUM 45 30 15
MozyJieM 2
Yceworo rogus | 90 60 30
Kypcosuit npoexr -
(poGora) 3 (mcwo - -] - - | - - - - - -
€ B p060YOMY HABYAJILHOMY
NJ1aHi)
L VYcworo roaus | 90 60 30 |2 2




Ha3zsu 3MiCTOBMX MOJYJIIB i

JiekHa opMa

Kisbkicts rosuu

3aouna popma

—
h_C-pﬁ;

MoIysieM 3

TEM yChOTO y TOMy "Hci yChOTO Y TOMY YHCITi
n|m | na6 | imafcp. | || na6 | ing
1 2 |3]4]5 |67 8 |9/10] 11 | 12.]13
o 3microBuit Mosysb 3.Great ideas. Stress

Tema 1Great ideas 22 15 7
Verb and nouncombinations
Successful meetings
Past simple and past
continuous,.
Tema 2.Stress, dealing with | 23 15 8
stressful situations ,
Stress in the workplace Past '
simple and present perfect
Pazom 3a 3micTOBHM 45 30 15

3micToBuit Monyiib 4. Entertaining.Doing business internationally

Tema 1.Entertaining

Talking about eating and
drinking. Corporate
entertaining

Socializing (greetings and
small talk)

Multi-word verbs

22

15

7

Tema 2.
Doingbusinessinternationally.
Business cultures.

23

15

Pa3om 3a 3MicTOBHM
MoIyJem 4

45

30

15

Vceroro roagun

90

60

30

Kypcosnii npoexT (po6ota) 3

(AKLWO € B p06OYOMY HABYAIILHOMY IL18H)

VYeroro roauH

90

45

45




IIporpama Ta CTPYKTYpa HaBYAJIbHOI AMCLHIIIHH IS
- TOBHOT'O TePMiHy IeHHO] (3a04HoT) (opMHu HaBuaHHA (2 Kypc, 3-4 cemecTpu)

Kinbkicts rognx
Ha3zBu 3MicTOBHX neHHa popma 3aoyHa popma
MOZIYJIB i TEM YCBOTO y TOMY YHCTi yCBOTO y TOMY YHCIIi
n| n | mab | ivx | c.p. n| m | mab | iHg | c.p.
1 2 3141 5 6 | 7 8 9110| 11 | 12 | 13
3microBuif Mojtynsl New business. Marketing
Tema INew business 20 10 10
Economic terms. Time
clauses. Dealing with
numbers.
Beginning a business
relationships.
Tema 2.Marketing. 20 10 10
Marketing mix and
marketing campaigns.
Word partnerships.
Questions
Telephoning
exchanging
information.
Module test 1
Pa3som 3a 3MicTOBHM 40 20 20
Moynem |

3micToBuit Moxys 2.Planning. Working across cultures

Tema 1.Making plans.. | 25 15 10
Talking about future
plans. Meetings
interrupting and
clarifying.
Tema 2.Working across | 25 10 15
cultures..
International
conference calls.
Agenda of the
conference.
Module test 2
Pa3oM 3a 3MiCTOBMM 50 25 25
MOJIyJIEM 2

Ycworo roguH | 90 45 45
Kypcoswuii IpoexT

(pobora) 3 - -] - - - -] - -
(K1Wo € B po604OMY HaBYAIbHOMY

NJ1aH1)
Veworo roaus | 90 45 45




KinekicTh rogux

HaiBH 3MiCTOBHX - ferHa opma Jaousa popma
MOJYJIB 1 TeM yCBOTO y TOMY YHCIi yChOTo y TOMY 4HCTi
n| n | nab | ing | c.p. n| o | nab |ivg| c.p.
1 2 3|45 |6 |7 8 910 11 [ 12| 13
3mictosuit Motysb 3Managing people. Conflict.
Tema 1Managing 23 10 13
people.
The qualities of a good
manager.
Verbs and prepositions.
Reported speech. .
Socialising and
entertaining.
Tema 2 Conflict 22 12 10
Negotiating — dealing
with conflict.
Word-building.
Conditionals.
Module test 3
Pasom 3a 3MicTOBHM 45 22 23
MozyJeM 3
3micToBuit Moayis 4.Products .Preparing to do business internationally.

Tema 1.Products.
Describing products.
Presenting a product.
Passives.

23

13

10

Tema 2. Preparing to do
business
internationally.

Aspects of our culture
which are important for
business visitors
General advice for
doing business in other
cultures. Module test 4

22

10

12

Pa3oM 3a 3MICTOBHM
Mo tyneM 4

45

23

22

VY croro rogaH

90

45

45

KypcoBuii mpoexT
(pobora) 3

(sx10 € B pobouOMy
HaBYAJIbHOMY ILIaHi)

Yceporo rogus

90

45

45

5. Temu ceMiHapCLKHX 3aHATH
He nepen6ayeHo HaB4aIbHOIO IPOrpaMolo




6. Temn npakTHYHHX 3aHATH(1 Kypc)

Ne Haspa Temu ~ Kinbkicts

3/m o - r'OJINH

1 Careers 2

2 Career plan, career moves 2
3 Telephoning (makingcontact) 2 7

4 Choosing the best candidates for the job - 2

5 Modals 1(ability, requests and offers) 2

6 Writing e-mail 2
7 Test Unit 1 2

8 Companies 2

9 Describing companies 2

10 PresentSimpleandPresent Continuous 2

11 Typesofcompanies 2

12 Presenting your company 2

13 Preparing an investment plan 2

14 Writing a proposal document 2

15 Moduletest 1 2

16 Selling 2

17 Buying and selling 2

18 Shopping habits 2

19 Making sales 2

20 Modals 2 (must, need to, have to, should) 2

21 Negotiating :reaching agreement 2

22 Writing a letter 2

23 Test Unit 2 2

24 Working across cultures 2

25 .Cross-cultural communication 2

26 Saying no politely 2

27 Invitations and requests 2

28 Writing a report 2

29 Revision A 2

30 Module test 2 2

31 Great ideas 2

32 What makes a great idea 2

33 Verb and nouncombinations 2

36 Past Simple and Past Continuous 2

34 Successful meetings 2

35 The new attraction 2 B

36 Stress 2

37 Stress in the workplace 2

38 Stressful situations and activities 2

39 Past simple and present continuous 2

40 Ways of reducing stress 2

41 Participating in discussions 2

42 Module test 3 2

43 o Entertaining 2

44 Corporate entertaining 2

45 Multiword verbs 2

46 Eating and drinking 2




Socialising: greetings and small talks

2
18_ B ~_ Organising a conference i 2 J
49 Writing: e-mail 2
50 Doing business internationally 2
51 Business cultures 2
52 Revision 2
53 Module test 4 1
Temu npakTHYHHX 3aHATH(2 Kypc)
Ne Ha3ssa temu Kinbkicth
3/m TOAWH
1 New business 2
2 Economic terms 2
3 Time clauses 2
4 Dealing with numbers 2
S Writing: e-mail 2
6 Marketing 2
7 Marketing mix and marketing campaigns 2
8 Word partnerships 2
9 Questions 2
10 Telephoning: exchanging information 2
11 Moduletest 1 2
12 Planning 2
13 Talking about future plans 2
14 Meetings: interrupting and clarifying 2
15 Plan a new issue of a magazine 2
16 Writing: a letter 2
17 Unit test 2
18 Working across cultures 2
19 International conference calls 2
20 Agenda of the conference 2
21 Module test 2 2
22 Managing people 2
23 The qualities of a good manager 2
24 Verbs and prepositions 2
25 Reported speech 2
26 Socialising and entertaining 2
27 Writing: report 2
28 Unit test 2
29 Conflict 2
30 Word-building 2
31 Conditionals 2
32 Negotiating —dealing with conflicts 2
33 Writing: letter 2
36 ~ Moduletests | 2
34 | B Products 2
35 Favorite products 2
36 Describing products ) 2
37 Presenting a product 2
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38 Passives 2
39 Writing: report 2
40 Product innovation competition 2
41 Unit test 2
42 Aspects of our culture which are important for business visitors 2
43 General advice for doing business in other cultures 2
44 Writing a letter 2
45 Module test 4 2

7. TeMH 1aGOpaTOPHHX 3aAHATH
He nepen6aueno HaB4aJIbHOIO IIPOrPaMor0




4. KOHTpO/bLHI NHTAHHS, KOMIIEKTH TECTiB /ISl BU3HAYEHHS PiBH# 32CBOECHHSI
3HaHb CTYyIeHTAMH.

Ex3amenauiiinuii 6iier Ne
Bapianr 1

Read the article and put the following phrases (a-d) in the correct place.
How companies can exploit disruptive technologies

1 The first step is to decide which of the many technologies on the horizon are
disruptive and, of those, which are real threats.
2 In this step it is important to ask the right people the right questions about

the strategic importance of the disruptive technology. Strategic reports tend to ignore disruptive
technologies early on because managers either ask the wrong questions or ask the wrong people the
right questions. Established companies have regular procedures for asking mainstream customers to
assess the value of innovative products. These customers are inaccurate when asked about disruptive
technologies. They are the wrong people to ask.

If knowledgeable technologists believe the new technology might progress faster than the market’s
demand for performance improvement, then that technology, which does not meet customers’ needs
today, may very well address them tomorrow. The new technology is therefore critical.

3 Once managers have determined that a new technology is disruptive and
strategically critical, the next step is to find the initial markets for that technology.
4 and keep it independent. Creating a separate organization is necessary only

when the disruptive technology has a lower profit margin than the mainstream business and must serve
the unique needs of a new set of customers.

Now decide if the statements are true or false:

5. The first step is to look at the technologies that will develop in the distant future.

6. Strategic reports fail because of the way mangers do their research.

7. Established companies have ways of asking regular customers about innovative products.

8. Even if a new technology isn’t in demand at the moment it might be in demand in the future.

9. Companies should set up a separate organization if the disruptive technology is going to be very

profitable.
Complete the gaps using the adjective form of thenouns in the box. Some may be negative.

Energy, motivation, decision, opportunity, formality, thought,
adventure

10 He cannot choose which supplier to use. He is so
11 She really can’t wait to skydive. She’s so
12 My boss never stops to think before opening her mouth. She can be so
13 I can’t seem to do anything right. It’s just so .
14 You have to wear smart clothes where I work. It’s a very working environment.
15 She is always rushing around doing things with such enthusiasm. I’ve never seen someone so

16 If you want to succeed in business then you must be prepared to take risks and be

Complete the gaps with who, which, whose or that.
17 Cultural awareness seminars at Train Us, the company only started offering

five years ago, have become their most popular courses.
18 People trust their staff are often good leaders.

19 It’s the ideas of the company are really influencing business practices in this

country.
10



Complete the article with the correct form of the verbs.

Obituary: George Thompson
George Thompson was one of the key people who 20 (make) the Bridgeport milling

machine the fastest-selling machine tool in the world during the latter half of the last century. One

Bridgeport machine 2! (sell) at that time every three minutes of a working week. The

machines 22 (also find) in tool-making shops and maintenance departments

everywhere: one 2 (even discover) by an expedition exploring the Amazon.

Two Swedes, Magnus Wahlstrem and Rudolph Bannow, 2 (start) making the

machines in 1938 at Bridgeport, Connecticut. But it was Thompson, an outstanding British engineer,

who %5 (be) responsible for producing them in the UK.

UK production 26 (begin) to take off, so much so that manufacture _ 7

(outgrow) the capacity available at Leicester. At Bridlington, Thompson 28 (find) a

site which he % (turn) into what 30 (become) the largest producer of

milling machines in Europe and one of the most advanced plants of its time.

Ex3amenauiiinuii 6ijieT Ne
BapianT 2

Complete the passage with the words in the box:

Knowledge, transformation, cross-functional, agreements, key, technologies,
outcome, experience

When a technology goes through a major (1) phase and yields a successful innovation
then it becomes a great learning (2), not only for the parent industry but for other industries as
well. Big innovations are generally the (3) of intra- and interdisciplinary networking among
technological sectors along with combination of implicit and explicit (4). Networking is
required but network integration (networking of networks) is the (5) to success for complex
innovation in today’s era where diverse (6) are available at its best. Social economic zones,
technology corridors, free trade (7) and technology clusters are some of the ways to encourage
organizational networking and (8) innovations. To win with innovation in a flat world we
definitely need complex networking and crowd-sourcing.

Use the words in the box to the right of the text to form one word that fits in the same numbered
space in the text.

Innovation has become a (9) factor for (10) | 9 critic

success. Businesses can innovate in a number of different | 10 commerce

ways: by (11) products with new features, by providing | 11 launch
(12) to existing services, by introducing more | 12 improve
(13) business practices and by finding new markets and | 13effect

sources of supply. Launching an (14) involves a degree | 14innovate
of risk but, if (15), an entrepreneur can produce better | 15success
returns as margins will be high especially when (16)

11




products become obsolete as a result. TIG competition

Read the article and decide if the statements (6-10) are true or false.

17 You can’t be successful in business and have a good work-life balance.
18 Commitment is the only quality needed to become an effective leader.

19 To be successful in business you may need to work longer hours.

20 It's more important to set work-life prioritics when you are young.

21 There’s no point aiming for a work-life balance when you have a family.

Now complete the gaps in the last two paragraphs with the following sentences.
a) There is no point in pretending we can have it all.
b) It’s just that it has its price.
¢) I'm sure we all know people who wouldn’t dream of missing the meeting.
d) You can work more intelligently, and delegate as much as you like.
¢) However, unless they win the lottery, they will have less money in the bank!

|

|
|
|
|

J

|
|
|

Be a leader in business — with a life!

By Michael Skapinker

It is not possible to achieve a balance between work and life if you want to do well in business. To
reduce only your workload will fail because in real life success in work depends on achieving targets.
In a competitive business environment, leadership takes different qualities and skills — including
commitment, passion, and of course a lot of time.

A work-life balance is not just about people wanting to leave the office at a reasonable time — they
know that they have to compete against those who are prepared to work until the early hours, on the
other side of the world. Take Pavan Vishnakarma, a freelance software developer who lives in Bhopal,
for instance. He advertises himself as being available for work at any time.

The answer is surely to look for balance across our whole lives, rather than at any particular time. Life
is about deciding what is important to you — and sometimes making hard decisions. There are periods
when we want to devote ourselves to work and others when the family is more important.

It’s not that a work-life balance isn’t worth having. It certainly is. 22 This is that you

are not going to rise as high in the organisation or be as rich as those business leaders who have no

interest in a work—life balance. B However, if you are the sort of person who, faced

with a choice between a school play and a crucial meeting, chooses the play, you will fall behind.
2%

Show me a successful Chief Executive and I will show_you someone who barely_sees his/her

children. 2% We can’t. Those who spend more time with their family and friends will
26

be richer in the ways that really matter,

From the Financial Times

Complete the gaps in the presentation extract with one word.
Good morning everyone and 27 to ACR Ltd. I'm going to 28 my
talk today into two parts. First, I’ll 29 you an overview of the company’s main
research and development activities. After that I’ll 30 about some recent
breakthroughs. If you have any questions, please don’t 31 to ask. So, let’s

32 with our main activities. Could [ 33 your attention to this
chart? As you can see ...
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5. MeTtoan HaBUAHHA . . ’
CrnoBecHi METOAHM —~ KOMYHiKaTHBHHUI MeTOJ, pO310Bi/b, Gecifa, MUCKycis;
HAO4HI METOJIM — LTIOCTpALlis, JEMOHCTpALis; PAKTHYHI METOLM ~ BrIpaB,
naboparopui poGoTH, ecce, pedepaTi; MeToa NPOBAEMHUX CUTYaLil; HaBYATbHA

poboTa nia KepiBHALTBOM BHKJIafaua, camocTiitHa po6oTa B ayMTOpii, camocTiitHa
pobota Broma.

9. ®opmu KOHTPOJIIO

TloTounuit koHTposs Mae iHaMBinyanbHMi xapakrep i BifOyBaeTbcs y Qopmi
cniBGecinu abo mucKycii, a Takox IHAUBI Ay albHUX i cbpomanbnm‘( onm”yaar.li,.
BaxnuBe 3HavyeHHs Mae aHaii3 3HAHB i HABUYOK CTYAEHTIB, L0 3/iHCHIOETHCH
MCNs  TOTOYHOro, pyGiXKHOTO Ta MiICYMKOBOTO  KOHTPOJIIO. CniBBinHomeHH{I'
TIOKA3HUKIB LMX BUJIiB KOHTPOIO 1€ 3MOTY CKOpPHUIYBaTH MeTOAM i GOpMH HaBUATHHOT
poOOTH, BXXUTH BiAMOBIMHMX 3aXO[IiB IOAO ONTHMi3alii HABYAILHOrO npoiecy.
IloTounuit KOHTpONE 3HAHB MPOBOXUTHCS LWIOMICSANS IUISXOM TECTYBaHHS 3a
BUBYCHUMH TeMaMM KypCy, MifCYyMKOBHM — HampHkiHui IIEpUIOro Ta JpPYyToro
CEMECTPIB 332 YMOBH NO3UTHBHHX OLIHOK IIOTOYHOIO KOHTPOJII0— IUISXOM [POBEIEHHS
3aTiKy.
Pesynprath, otpuMani mig gac TECTyBaHH, [i/UIATAIOTh KiIbKiCHOMY M1 IpaxyHKYy,
Ha OCHOBI $KOTO BHCTABJIAETHCH OIHKA YCHINIHOCTI CTYfIeHTIB B OBOJNOMiHHI
aHIJIOMOBHOIO  MOBJICHHEBOIO [isNMBHICTIO. [T LBOTO KOXHE TecTOBE 3aBJaHHSA
CIIOYaTKy OIIHIOETCS B Oamax. Bamm MOXYTb HapaxOBYBaTHCh 3a KilbKiCThb
MpaBIIBHUX BIANOBiNEH MUIIXOM NOpiBHAHHS BIINIOBiZel TECTOBOTO 3 KIFOYeM (npu
BHOIPKOBUX 200 KOHCTpPYHOBaHMX HABJPYKOBAaHUX BiMMOBiLX) 260 BIATIOBIAHO 10
II€BHUX XapaKTePHUCTHK SKOCTI MOBJIGHHS 3a KPUTEPIaJlbHOK IKANOW  (Tpw
KOHCTPYHOBAHMX IPOJYKOBAHMX BiMNOBiAsX). Takumu KPHUTEPIAMH MOXYTh GyTH,
HallpUiUIal, JIEKCMYHAa | rpaMaTWYHA NPaBHIBHICTE YCHOro abo mnHceMHOTo
BHUCIJIOBIIOBAHHS, BIATOBITHICTE cUTyanii CIIIKYBaHHS, PISHOMAHITHICTh 33CTOCOBAHIX
MOBHHMX 3ac00iB, IIBHIKICTP MOBJEHHS Ta iH. 3a HagBHICTH KOXHOI 3 nonioHux
XapaKTEepPUCTUK MOBJIEHHS TeCTOBAHMIA OTpPUMY€E NEBHY KiJbKicTh 6aniB. KimbkicTs i
BUIM  XapaKTEpPUCTHK, sAKi  OWiHIOIOTHCH, MOXYTb  BapilOBaTHCH, OCKLIBKH
3yMOBIIOIOTECS LIAMK TECTYBAHHS, ETANIOM HaB4aHHs Tomo. OTpuMaHe yuciG Garip

CIIIBBIZHOCHThCS 3i IIKAIOK OLHOK: Hanpuknan, 30 6anis 3a 30 nmuTans (mo 1 Gany 3a
KOXXHE ITUTaHHs).

3anix 3 Kypcy «IHO3eMHa MoBa (aHrnificeka MoB
SHaHHA 3 JNUCLMIUNIHM, IPOBOXUTHCS y ¢opmi
nepe0aieHUMH IPOTPaMOI0, Ta BHKOHAHHS MHCHMOB
quHHMM Tlonoxennsm mpo PEHTHHIOBY cHcTeMy
BUIH MiJCYMKOBOIO KOHTPOIO OOYHCIIOITECH 3
"MHOM, pO3paxyHKOBUH pEeHTHHT cTyzeHTa 3 IuCI
FonvHax (kpenmrax) y pobouomy HaBYanBHO
3a3Hayenwuis PeHTHHT cKiamaeTses 3 pe#THHTY
PEHTHHTY 3 atecramnii (30 6aiis). Orxe, Ha owinio
Ha SKI NOAINAEThCS HAaBYANBHMI Martepian qucuu

a)», METOI0 KOTO € TIepeBIPUTH
yCHOI cmiBGecimu 3a TEMaMH,
Oro TECTOBOTO 3aBIaHHs. 3rifHO 3
OLIHIOBAHHS 3HaHb CTYZEHTIB Bci
a 100-6amprHor0 mkanoro. Taxum
MIUTIHH, He3alexHo Bin ii obcsry B
My mnmaHi, craHoBUTH 100 Ganis.
3 HaBuanbHOI poGotu (70 Ga.is) Ta
BaHHA 3aCBOEHHS 3MiCTOBUX MOZYJIiB,
IUTiHK, Niepenbauaetses 70 Ganip,
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Haii6inpi1 edexTMBHUM B OLiHLI 3HaHb CTyHeHTIB (32 BONOHCBKOIO cHcTeMOrO
OCBITH) BB@XalOTh MOAYJIBHO-PEMTHHTOBHM NpHHUMI. 3a3BMyail oOLiHKa Ha
3aTiKyBHCTABISETbCS HAa OCHOBI MOTOYHOI YCHILIHOCTI CTYAEHTIB, pe3yibTariB
MHCbMOBOIO TECTY 3 AHIVIIHCBKOI MOBM Ta cmiBGecizn 3i crymeHtamu. B Vkpaini B
MpOLECi OLIHIOBAaHHS 3HaHb CTYAEHTIB Ha 3aJliKy 3aCTOCOBYETHCSA TaKi HAL[iOHA/bHI
KPMTEPpII SIK «3apax0BaHO/HE3apaXxOBaHOY», & Ha iCIUTI — «BiZIMiHHO, J06pe, 3a10BIIBHO,
HE3a10BIIBHOY. |

10.Po3nonin 6auiB, siKi OTPUMYI0TH CTYAEHTH
OuiHloBaHHS cTyeHTa BiAOyBaeThes 3riHO 3 HojoxeHHsM «IIpo ek3aMmenH i 3aTiku
y HYBIII Ykpaiau» Bix 20.02.2015p. npotokon Ne6 3 1a6.1.

CymMa GaniB 3a OmiHka 3a HalliOHAJIBHOIO MKAJIOK
BC1 BUH . OninkaECTS | AIf eK3aMeHy,KypCoBOro VIS 3Ky
HABHANLAOL TpoexTy (po6oTH),
JISUTBHOCTI [IPaKTHKH
90 -100 A BiZIMiHHO
82-89 B oBpe
74-81 C A00P 3apax0BaHO
64-73 D 3a/I0BIJIEHO
60-63 E
. HE 3apax0OBaHo 3
HE3aI0BIJIEHO 3 MOSKITHB
- iCTIO IIOBTOPHOTO
35-59 FX MO)I(.HI/I}ZIKH ot P S————
aln CKJIaJJaHHA
HE 3apaxoBaHo 3
HE3aJ0BIJIFHO 3 000B’A3KOBUM
0-34 F 000B’ I3KOBUM ITOBTOPHUM IIOBTOPHUM
BUBUEHHAM JUCLHUIUTIHA BHBUYEHHAM
IUCLIUILTIHA
TloToRusi KOHTPOIL PeliTuHr 3 HZZP;TTT;ZZT Peittunr | Ilincymkosa 3aransHa
i W | arecrauis o
3micToBuit | 3MicToBuit | 3micToBuil | 3MicToBHiH Ha;:gg ::on pobotu ngau?::“ (exsanen KibKicTs
momynb | | Momynb2 | Momynb3 | momyib 4 R 1p R pp i saik) Garis
0-100 0-100 0-100 0-100 0-70 0-20 0-5 0-30 0-100

Mpuamitky. 1. Bigmopimao mo «[lonoxeHHs Mpo KPeAMTHO-MONYJIbHY CHCTEMY HaBHaHHA B
HYBill Ykpainu», 3aTBepIKeHOro pextopoM yHisepeurery 03.04.2009 p., pediTHHT cTynenta 3
HaBYANBHOT pO6OTH R HpCTOCOBHO BUBUEHHS NEBHO IHCUMILTIHH BU3HAYAETECH 32 dopmyor0

0,7* RWan* KVsng + oo + R%30 - K"3m1)

Ruyp= + Ryp - Rurre,s

Knuc
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1 . . i .
e RW3py, oo R™3y — peltTHHrOBi owiHKH 3MicTOBHX Moaynis 3a 100-6anbHOIO MIKAIOIO;

n — KiTbKiCTh 3MiCTOBHX MOJYJIiB;

1 . . .
K! )3M, K(“)3M— KUTbKICTh KpeautiB ECTS, nepenbauenux poGoyrM HaBYAIBHUM ILTAHOM IS
BIAMOBiTHOT'O 3MiCTOBOTO MOMYJIS;

l . . .
Kmc = KO3 + o0 + K‘“’gM— Kinekicte Kpeautis ECTS, nepenbauennx pobounM HaBUabHUM
TUTAHOM JUTSl JUCLHMIUTIHYM Y TOTOYHOMY CEMECTDI;

R pp — peliTuHr 3 HOKATKOBOT pOGOTH;
R prp— pelitunr mrrpadumit.

Haseneny dopmyy Moxua cripoctuts, skuo npuitasta KDy = ...= K™3y. Tozi BoHa Gyze
MaTH BHIJIS

0,7 RP3m + ...+ R™yy)

Ryp= + Rm» - Rurre.

Petimunz 3 0ooamkoeoi po6omu R yp nomactses 10 R yp i He Moxe mepesumnysaty 20 6Gaiis.
Bin BH3HaYa€ThCs JIEKTOPOM 1 HANAETHCA CTYAEHTaM pilleHHAM Kadeapu3a BUKOHAHHS pobiT, sAKi He
nepenbadeHi HaBYATBHAM IUIAHOM, aJle CIPHSAIOTH [IiBUILIEHHIO PiBHS 3HAHb CTYAEHTIB 3 AUCIUIUIIHA.

Peiimunz wumpagruii R yrrp He nepeBuiye 5 6anis i BimHiMaeThes Bix R gp. BiH BU3HAuaeThCs
JIEKTOPOM 1 BBOIMTHCS PillIEHHSM KabeIpu Mid CTYACHTIB, SKi MaTepian 3MiCTOBOrO MOMIYJIS 3aCBOLIIH
HEBYACHO, HE NOTPUMYBAIHCS rpadika poOOTH, MPOIMYCKaIH 3aHATTS TOLIO.

2. 3rigHo i3 3a3HaueHNM IlONOXEHHSIM hid20moeKa i 3axucmKypcoeozo npoexmy (pobomu)

omiHeThes 32 100 6aTbHOIO IMIKANOKO i Haiti MepeBOAUTHCSA B OIHKH 33 HALiOHAIBHOIO LIK4IOK Ta
mkanoio ECTS.

11.MeToau4yHe 3a0e3ne4eHHs
Jlo HaBYaJIBbHO-METONWYHOrO 3abe3medyeHHs MUCIHUIUIHK , AHIIiHCEKa MoBa”
B1JHOCSATBCS:

1) TumnoBa (HaBYaIbHA) MpOrpaMa AUCIHILIIHH;

2) po6o4a nporpama QUCHUILTIHH;

3) ocHOBHUI1 HaBYaIBHUI MaTepiall (MiAPYYHUKHU Ta IOCIOHUKH);

4) MOmOMIXHHIA HaBYaJIbHHUHA Matepian (CIOBHHKH, NOBIIHHKH, 3aCO0H 30pOBOL
HAOYHOCTI, pO3AaTKOBUHA MaTepiaj, CXeMH, Cllai[i, aBTeHTHYHI TeMaTU4Hi myOJikamii y
CHelLiali30BaHMX AaHIVIOMOBHHMX IEpiOJWYHUX BHIAHHAX, PpO3APYKOBaHI pecypch
IHTepHETY, MyJIbTHMEJiiiHi IHTEpakTHBHI MporpaMH, JiHraQoHHI JUIAKTHYHI
nocibHKMKY, HaBYAJIbHI BifleoMaTepiain);

5) HaBYaNpHI MaTepiatM Ui CaMOCTiHHOI po6oTH (METOAWYHI pexoMeHpamii i
po3pobku, pobodi 30IUMTH, JaOOPaTOPHi 3aBIaHHsA, NMPaKTHKyMH, GaHK 3aBAaHb s
3nificHeHHs (OpMYI04O01, PO3BUBAIOUOI, PETYIIIOI0YO0] Ta MOTHBYIOUOI iHAUBIAyaizaii);

6) maKkeTH TECTOBHX 3aBJaHb JUIA IMiJICyMKOBOTO KOHTPOJIO Ta 6aHK 3aBaHb IS
TIOTOYHOrO i py6i>XHOrO KOHTPOJIIO, M1arHOCTHYHI TECTH;

7) MaTepiabHO-TeXHiuHe 3a6e3NeUYeHHS UCIUILTiHY: "

- CTaHJApTHI ayIUTOPHI aynioBi3yanbHi TEXHIYHI 3ac00KM HaBYaHHS (MarHiTO(QoHH,
IUHAMIKH, TeJIeBi30pH, BileOMarHiToQoHu, rpagonpoeKTOpH, EKPaH# TOLIO).
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