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1. Omnwuc HaBYANBHOT TUCIUILIIHI
«IHo3eMHa MoOBa (aHrJiliicbka MOBa))»

I'any3b 3HaHb, ceniajJbHiCTh, OCBITHIH CTYNiHb

l'any3p 3HaHb

07 «YrpaBmiHHS Ta aAMIHICTPYBaHHS»

CreuiajgbHiCTh

073 «MeHeKMEHTY

OcBITHI CTYNIHB

OaxanaBp

XapakTepucTHKA HABYAJIbHOI JUCHUILTIHU

Bun O60B’s13K0Ba
3arainbpHa KUIBKICTb TOQUH 180
Kinpkicte kpeautiB ECTS 35
KinpkicTh 3MICTOBHX MOJTYJIIB 4
Kypcouii mpoexT (po6oTa)

(K110 € B p060YOMY HaBYAIBHOMY

TJ1aH1)

dopma KOHTPOJTIO 3aitik

IToxka3HUKH HABYAJIbHOI M CIUILIIHM JJI51 IEHHOI Ta 3204HOI (pOPM HABYAHHS

JneHHa hopma HaBYaHHS

3a04yHa (hopma HaBYaAHHS

Pix migroroBxu 1 1
CemecTtp 1,2 1,2
Jlek1iiini 3aHATTS roz. 2 rop.
[TpakTuuHi, cCEMiHAPCHKI 3aHATTS roz. 2 rop.
JlaGopaTopHi 3aHATTS 105 rop. 12 ron.
CamocriiiHa po6oTa 75 ron. ro.
IHauBinyanbHi 3aBIaHHS roz. roI.

KinpKicTh THIKHEBUX T'OIUH
JUIsL ICHHOT ()OpMH HABYaHHS:
ayJUTOPHUX

4ron. (1 cem.)
3 roa. (2 cem.)




I'any3b 3HaHb, cCIEeNiaJIBLHICTH, OCBITHIl CTYNiHb

l'any3p 3HaHb

07 «YnpaBiiHHS Ta aAMIHICTPYBaHHS»

CreuiajgbHIiCTh

073 «MeHemKMEHT

OcCBIiTHIH CTYIiHB

OaxayiaBp

XapakTepucTUKA HABYAJIbHOI AN CHMILTIHI

Bug O00B’s13K0Ba
3arainbpHa KUIBKICTD TOQUH 180
Kimpkicte kpeautiB ECTS 3,5
KinpKicTh 3MICTOBUX MOJTYJTIB 4

Kypcoguii mpoexT (po6oTa)

(K110 € B p0O0YOMY HaBUAIBHOMY IUIaHi)

Popma KOHTPOJIIO

3ainik,eK3aMeH

IMoxa3HMKH HABYAJIBLHOIL IMCUMILIIHY I IEHHOI Ta 32049HO0i ()OPM HABYAHHS

JeHHa (popmMa HaBYaHHS 3a049Ha popmMa HaBUAHHS
Pix miaroroBxu 2 2
CemecTtp 34 3,4
JIeKk1iiini 3aHATTS roJ. 4 ron.
[IpakTruHi, ceMiHApChKI 3aHATTS roz. rom.
JlaGopaTopHi 3aHATTS 105 rox. 16ron.
CamocriiiHa poboTa 75rom. TOJI.
[HauBiayanbHI 3aBIaHHS roJ. TOJI.
KinpKicTe THIKHEBUX T'OIUH
JUTs IeHHOT (JOPMU HAaBYAHHS: 3 rox. (3 cemecTp)
ayIUTOPHUX 4 ron. (4 cemectp)




2. Mera Ta 3aBJaHHA HABYAJIBLHOI AMCHUILTIHU
Merta - chopmyBaTH HaBUYKM BHKOPHCTAaHHS 3HaHb 3 AaHIJIHACHKOI MOBHM SK Yy THpoIeci
MOBCSIKJIEHHOTO CIUIKYBaHHS 3 NpPEACTaBHUKAMH IHIIMX KpaiH 3 PI3HOMaHITHUX MUTaHb B Taiy3i
iHpOpMaLIfHIX TEXHOJOTIH, Tak 1 Ha eTami MiATOTOBKU A0 y4acTi Y MDKHAPOJHHX KOH(EPEeHIIIsX,
IpOeKTax Ta JAUCKYCIAX, a TaKOXX HABYUTH CIyXayiB MPOBOAUTH NHCHMOBHI OOMIH JAiJIOBOIO
iHpOopMari€ro.
3aBaHHs HABYAJILHOI AUCIUIUTIHN — (JOPMYBaHHS Y CTY/ICHTIB cHeliaIbHUX KOMIETeHTHOCTEI:

[nTerpanbna 3MaTHICTh PO3B’SA3yBaTH CKIIJHI CIICIiai30BaHi 3a/1a4i Ta MPaKTU4HI
KOMITETEHTHICTh npoOJIeMH y Tally3i KOMIT FOTePHUX HayK abo0 y mpoliieci HaBYaHHS, 10
nependavae 3acTOCYBaHHS TEOpid Ta MeTomiB  iH(OPMAIHHUX
TEXHOJIOTIH 1 XapaKTepU3yeTbCs

KOMIUJICKCHICTIO T4 HEBU3HAYEHICTIO YMOB.

3arasnbHi 3K1. 3paTHICTh 70 aOCTPaKTHOTO MUCIIEHHS, aHATI3y Ta CHHTE3Y.
KOMIIETEHTHOCTI] 3K2. 31aTHICTh 3aCTOCOBYBATH 3HAHHS Y MPAKTUYHUX
CUTYAIISIX.

3K3. 3nanHs Ta po3yMIHHS MIPEAMETHOT 001acTi Ta

po3yMiHHS PO eciiHOT AISUTHHOCTI.

3K4. 31aTHICTh CIUIKYBaTUCS AEPKaBHOIO MOBOIO SIK YCHO, TaK 1
MUCHMOBO.

3K5. 31aTHICTh CIUTKYBAaTUCS IHO3EMHOIO MOBOIO.

3K6. 3maTHICTh BUATHUCS i OBOJIOJIIBATA CY9aCHUMU 3HAHHIMU.

3K7. 3paTHICTh 70 MOITyKY, 00pOoOJICHHs Ta aHali3y iHpopMaIrii 3
PI3HHX JDKEper.

3KS8. 3naTHicTs TeHEpYyBaTH HOBI i€l (KpeaTuBHICTH). 3K9. 3maTHICTH
MpaIloBaTH B KOMaH/I1.

3K10. 3gatHicTh OyTH KpuTUdHUM 1 camokputudauM. 3K11. 3gaTHIiCTh
npuitMatu oOrpyHToBaHi pimeHHs. 3K12. 3qaTHICTh OIiHIOBATH Ta
3a0e31evYyBaTH SIKiCTh BAKOHYBaHUX POOIT.

3K13. 31aTHICTh AISTH HAa OCHOB1 €TUYHUX MIPKyBaHb.

3K14. 3gaTtHICTh pealizyBaT CBOI IpaBa i 000B’SI3KH K WICHA
CYCITUIBCTBA, YCBIIOMJTFOBATH I[IHHOCTI TPOMASTHCHKOTO (BUTBHOTO
JEMOKPATUYHOTO) CYCIILIBCTBA Ta HEOOXIAHICTh HOTO CTAJIOTO
PO3BUTKY, BEpXOBEHCTBA IpaBa, MpaB 1 CBOOO/T JIIOIMHU 1 TPOMaJITHUHA
B YKpaiHi.

3K15. 3narHicTh 30epiraTd Ta OIPUMHOKYBAaTH MODPAJIbHI, KYJIbTYpHI,
HAyKOB1 IIIHHOCTI 1 JOCATHEHHS CYCHUIbCTBA HA OCHOBI PO3YMIiHHS
iCTOpIi Ta 3aKOHOMIPHOCTEH PO3BUTKY MpeaAMeTHOI obracTi, 1 Mics y
3arajabHIi CUCTEMi 3HaHb MPO MPHUPOAY 1 CYCHUIBCTBO Ta y PO3BHUTKY
CYCIJILCTBA, TEXHIKM 1 TEXHOJIOTIH, BUKOPUCTOBYBATH Pi3HI BUAMU Ta
dbopMu pyx0BOi aKTUBHOCTI 11 aKTUBHOTO BIMIOYMHKY Ta BEICHHS
3JI0POBOT'O CIIOCOOY JKUTTSL.




CrreniasibHi
MIPEIMETH])
KOMIIETEHTHOCTI

(dpaxosi,

CK 1. ®oHeTn4Ha KOMIETEHTHICTh — 31aTHICTh 10 KOPEKTHOTO
APTUKYJALIMHOTO Ta IHTOHAIIHHOTO 0(OPMIIEHHS BIACHUX
BHCJIOBJIIOBaHb 1 PO3yMiHHSI MOBJICHHS IHIIINX, sSIKa 0a3yeThcs Ha
CKJIaJIHIH 1 AMHAMIYHIA B3a€MOIii BIAMOBIIHUX 3HAHb, HABUYOK Ta
MOBHOI CBiTOMOCTI 1 ()OHETUYHOT YCB1IOMJICHOCTI.

CK 2. 'pamatnyHa KOMIIETEHTHICTh — 3/IaTHICTh OPTraHi30BYBaTH CBOT
JYMKHU B PEUCHHS. 3HAHHS IPaMaTHYHHUX KaTeropii, CTPYKTYP.
31aTHICTH BUKOPUCTOBYBATH Pi3HI TPaMaTU4HI CTPYKTYpPH IJIs Tiepeiadi
3MICTY MOBITOMJICHHS.

CK 3. JlekcnuHa KOMIETEHTHICTh — 3/IaTHICTh BUKOPUCTOBYBATH
JIEKCHUKY TPaBUWIIBHO Ta €(PEKTUBHO, BMITH BUTFHO BUCIIOBJIIOBATHCH HA
PI3H1 3aranbHi, akageMi4Hi, npodeciiiii TeMu. BMiHHA po3ni3HaBaTH Ta
aJICKBaTHO BUKOPHUCTOBYBATH CHHOHIMH, aHTOHIMH, OaraTo3HauyHi CJIOBa
B MOBJICHHI.

CK 4. MoBieHHEBA KOMIIETEHTHICTE. 34aTHICTh BUCIIOBIIIOBATHCS
BUIBHO 1 CHOHTAHHO HE B1I4YyBalOuu OpaKy MOBHHUX 3aC001B JUIst
BUPAXEHHSI TyMKH; €(EKTUBHO 1 THYYKO BUKOPHCTOBYBATH IHO3EMHY
MOBY B PI3HOMaHITHHX CUTYaI[IIX COL[IaJIbHOTO, HABYAJIbHO-
aKaJIeMI4HOTO Ta MPOQeCcifHOrO CHUIKYBAHHS; PO3YMITH HOPMAaTUBHY
aHTJIICbKY MOBY, B T.4. ii 1[IOMaTUYH1 CKJIATHUKU B YCHOMY
CHUIKYBaHHI Ta B ayJi03amuci Ha 3HalloMi Ta He3HaOM1 TEMH, 1110
B1100paKar0Th OCOOMCTE, TPOMAJICHKE, aKajeMivHe Ta podeciiine
KUTTS; pO3yMITH PI3HOMAaHITHI CKJIaJH1 TEKCTU BEITUKOT0 00CSATY 1
3pI3HUMHU PUTOPUYHUMU TTPUHOMAMU apryMEHTaIlii 1 pO3KpHUBATH
IMILTITUTHY 1HGOPMAILiIo, IO MICTUTBCS Y HUX; 3HATH CTPYKTYPY Ta
YITKO 1 3B’SI3HO BUCJIOBJIIOBATH CBOi JYMKH B PI3HUX THIIAX MMUCEMHOTO
TEKCTY: 0COOMCTICHOTO Ta akaaemiuHoro ece (character sketch,
argumentative essay, expository essay), pedepyBaHHs (summary),
MIPOJIEMOHCTPYBATH OBOJIOIIHHS COLIOKYJIbTYPHUMHU 3HAHHSAMU Ta
YMIHHSIMH 3 TEM IIPOTPaMu Ta BMITH BUKOPHUCTOBYBATH 1110 iH(popMalrito
y CIUIKyBaHHI Ta IPOQeCiifHii AISUTBHOCTI.

CK 5. IIparmaTtnyHa KOMIETEHTHICTh BKIIIOYA€E B ce0€ AUCKYPCUBHY Ta
(hyHKIIIOHATIFHY KOMITIETEHTHICTh Ta 3HAHHS 0OCOOJIMBOCTEH MOOY10BU
TekcTiB (text design). JIuckypcMBHAa KOMIIETEHITIS MMOJISTAE B 3JaTHOCTI
OpraHi3oBYBaTH BUCJIOBIIIOBaHHS B CTPYKTYpOBaH1, CEMAaHTUYHO Ta
JIEKCUYHO TIOB’s3aH1 BIIPI3KH MOBJIICHHS 13 BpaxXyBaHHIM TaKUX
KOMITOHEHTIB, SIK TEMaTUYHa OpraHi3alisi, Kore3is Ta KOrepeHTHICTb,
joriuHa moOyaoBa, BUOIp BIAMOBIIHOTO CTHIIIO Ta PETICTPY MOBJICHHH,
PUTOPHYHOT €(PeKTUBHOCTI. 3IaTHICTH 10 THYYKOCTI MUCIICHHS Ta
CHPUMHATTA iH(pOpMaIllii. 37aTHICTh PO3Mi3HABATH Ta CTBOPIOBATH Pi3HI
TUIU YCHUX TEKCTiB (OMHMCH, HAPATHUBHU TOIIO) Ta MUCbMOBHX TEKCTIB
(HeoiuiiiHi Ta odiliiHi 1MCTH, ece).

CK 6. 3naTHICTh A0 IHTEIEKTYaJIbHOTO, KyJbTYPHOTO, MOPAJIBHOTO,
¢13u4HOTO 1 MpoeciiiHOro caMoOpO3BUTKY Ta CAMOBJ/IOCKOHAJIEHHS.

CK 7. IlcuxoniHTBICTHYHA TOTOBHICTD (BKJIFOUAIOYU BMOTHBOBAHICTH )
JI0 QHTJIOMOBHOT HaBYAJIbHOT ASITBHOCTI.

CK 8. 3naTHicTh 10 MDKKYJIBTYPHOI MMCbMOBOT Ta YCHOT KOMYHIKAIlii
PIAHOIO Ta IHO3EeMHOI0 MOBaMU y TipodeciitHiit cdepi.

CK 9. I'oToBHICTb 710 pOOOTH B IHIIOMOBHOMY CE€PEIOBHILIL.

CK 10. 3gatHicTh 3acTOCOBYBAaTH MOBHUI MaTepian (JIIHTBiCTHYHI,
COLIIOJIIHTBICTHYH1, TUCKYPCHI, IparMaTu4Hi 3HaHH:) Ta OBOJIOIIBATH
PI3HUMHU BUJIAMU MOBIIEHHEBOT JisSUTBHOCTI (KOMYHIKATUBHUMU
BMIHHSIMH Y YUTaHHI, ay/1iIf0BaHH1, HOPMOBAHOT'O BiITBOPEHHS YCHOTO




Ta MUCEMHOT0 MOBJICHHS, @ TAKOXK MepeKiIaay Hecleniali3oBaHux i
npoeciiHo OpiEHTOBAHUX TEKCTIB Y MeXax cdep 1 cuTyarliil, THOBUX
JUTSL TAaHOT CIEIIaTbHOCTI);

CK 11. 3natHicTh e(heKTHUBHO i a/IeKBaTHO ONEepyBaTH
3araJibHOJISKCHYHUMH 1 TEPMIHOJIOTTYHUMHU MiHIMyMaMH.

3. HopmaTtuBHmii 3MicT HiArOTOBKH 3100yBaviB BHIIO1
OCBiTH, c(hopMy/IbOBaHMIi Y TepMiHAX pe3yJIbTaTiB HABYaAHHSA

I1P1. 3Hatu 0a30By mpodeciiiHo-OpieHTOBaHy JeKCUKy (obcar e menme 4000 mekCHYHMX
oquHMIL). EQEKTHBHO 3aCTOCOBYBaTHM  CJIOBHUKOBHMM  3amac  3arajbHOBXHBAHOI,
3araJbHOHAYKOBO1, 3araJibHO NMPOQeciifHOi Ta crenialbHOI JEKCHKH.

I1P2. Bonoaitu ocHoOBaM# I0BOT MOBH 32 (haxom.

[1P3. 3HaTU Ta BUKOPUCTOBYBATH OCHOBHI CTPYKTYpH 1 (YHKIIIi MOBHU, HEOOXITHI JUIsl YCHUX 1
MUCHbMOBHUX (opM TpodeciitHOTO CHUIKYBaHHS I1HO3EMHOIO MOBOK B TOBCSKICHHUX
CUTYAIIISX.

[1P4 Uuratu npodeciifHO chpsiMOBaHI TEKCTH 3 MaKCHMaJbHUM BHIIyYEHHSIM HEOOXigHOI

iHopMallii 3 MPOUYNUTAHOTO.

I1P5. ['oBopuTH Ha TeMU MOBCAKIECHHOI TEMATHKU B CUTYyaIlisX, TOB'I3aHUX 3 MPOQECiiHOI0
ISUTBHICTIO.

I1P6. [Tucatu ninOBI TMCTH, €EKTPOHHI MOBIIOMJICHHS, 3aIIOBHIOBATH TJOKYMEHTH, TIOB'sI3aHi 3
npodeciero.

I1P7. PosnizHaBatu, po3ymITH Ta BIITBOPIOBATH (POHETUYHI, IPaMaTUYHI 1 CTHIIICTUYHI POpMHU.




4. IIporpama Tta CTPYKTYpa HAaBYAJIbHOI AUCUHMILTIHU JJI5:
- MOBHOTO TEPMiHY J€HHOI (3a04HO1) hopmu HaBuaHH: (1 Kypc)

Kinekicts rogun

HazBu 3micToBHX JneHHa Gopma 3aouHa Gopma
MOJIYJIiB 1 TeM yCbOTO y TOMY YHUCIIi yCbOIO y TOMY 9HuCIi
a|m| mab | =T | C.p. J| 1 | nad | 11
1 2 34| 5 6 7 8 9]10] 11 | 12
3mictoBuii Moyib I. Careers, Companies
Tema 1. Careers. 22 15 7 12 2

telephoning (making
contact). Career plan,
career moves.
Modals 1(ability,
requests and offers);,

Tema 2. Companies, 23 15 8 2 2
talking about
companies. Presenting
your company.
Nonprogressive verbs.
Present simple and
present continuous

Pasom 3a 3micToBUM 45 30 15 |4 212
MoyseMm |

3mictoswuii Mmoayib 2. Selling. Working across cultures.

Temal Selling. 23 15 8 |4 4
Buying and selling;
negotiating (reaching
agreement)

Modals 2 (must, need
to, have to, should)
Countable and
Uncountable Nouns

Tema 2. Working across | 22 15 7 4 4
cultures .Cross-cultural
communication. Saying
no politely .Invitations

and requests.

Pasom 3a 3micToBUM 45 30 15 |8 8
MOJTyJIeEM 2

VYeporo rogud | 90 60 30 |12 212 |8

Kypcosuii mpoekr
(pobota) 3

(SIKIIO € B pOO0YOMY HaBUAIBHOMY

TUIaHI)
Yceworo rogun | 90 60 30 |12 212 |8




Kinpkicts roguu

HazBu 3micToBHX neHHa Gopma 3aouHa Gopma
MOJIyJIiB 1 TeM yCbOTO y TOMY YHUCIi yCbOIO y TOMY 4YuCIi
a|n| mab | =T | C.p. J| 1 | nad | 11
1 2 314] 5 6 7 8 9]10] 11 | 12
3mictoBuii Mmoayns 3.Great ideas. Stress
Tema 1 Great ideas 23 10 13 |2 2

Verb and noun
combinations
Successful meetings
Past simple and past
continuous,.

Tema 2. Stress, dealing | 27 15 12 |2 2
with stressful
situations

Stress in the workplace

Past simple and present

perfect

Pa3om 3a 3micTOBUM 50 25 25 | 4 4
MojyJieM 3

3mictoBuit Monyis 4. Entertaining .Doing business internationally

Tema 1. Entertaining 22 12 10 | 2 2
Talking about eating
and drinking. Corporate
entertaining

Socializing  (greetings
and small talk)
Multi-word verbs
Uncountable nouns,
Countable nouns with
a/an and some

Tema 2. Doing | 18 8 10 |2 2
business
internationally.
Business
cultures.

Pasom 3a 3micToBUM 40 20 20 | 4 4
Moysem 4

Ycworo rogun | 90 45 45 | 8 8

Kypcosuii mpoekr
(poboTa) 3

(SIKIIO € B pOO0YOMY HaBUAIBHOMY
TJIaH1)

VYceworo rogud | 90 45 45 | 8 8




IIporpama Ta cTpyKTypa HABYAJIbHOI AMCUMILIIHU JJIA:
- [IOBHOTO TEPMiHY JIEHHOT (3a04HO1) popMu HaBuaHHs (2 Kypc, 3-4 ceMecTpH)

Kinekicts rogun

Ha3zBu 3micToBHX neHHa Gopma 3aouHa Gopma
MOJIYJIiB 1 TeM yCbOTO y TOMY YHUCII yCbOIO y TOMY YHUCIi
a|n| mab | =T | C.p. n| o | mab | =g | C.p.
1 2 314] 5 6 7 8 9|10 11 | 12 | 13
3mictoBuii Moynsl New business. Marketing
Tema 1New business 20 10 10 |4 2 2

Economic terms. Time
clauses. Dealing with
numbers.

Beginning a business
relationships.

Tema 2. Marketing. 20 10 10 |2 2
Marketing mix and
marketing campaigns.
Word partnerships.
Questions
Telephoning
exchanging
information.

Module test 1

Pasom 3a 3micToBUM 40 20 20 | 6 2 4
Moyiem |

3micToBuii Moy 2.Planning. Working across cultures

Tema 1.Making plans. . | 25 15 10 |2 2
Talking about future
plans. Meetings
interrupting and
clarifying.

Tema 2.Working across | 25 10 15 |2 2
cultures.
International
conference calls.
Agenda of the
conference.
Module test 2

Pasom 3a 3micToBUM 50 25 25 | 4 4
MOZyJIEM 2

VYceporo rogud | 90 45 45 110 2 8

Kypcosuii mpoekr
(poboTa) 3

(SKIIO € B pOO0YOMY HaBYAIBHOMY
TUIaHI)

VYeworo rogus | 90 45 45 110 2 8




Kinekicts rogun

JIeHHa Gopma

3aouHa Gopma

Ha3Bu 3MicTOBHUX MOAYJIIB 1 TEM ycbor y TOMY 4YHUCIi ycbor y TOMY 4YHuCIi
O |n|m|ma|iH |cp O |n|m|7na|iH |[cp
0 | & . 0 | &I .
1 2 |3|4| 5|67 8 |9/1 11|12 13
0
3mictroBuii Mmoayns 3Managing people. Conflict.
Tema 1Managing people. 23 15 8 |2 2 2
The qualities of a good manager.
Verbs and prepositions.
Reported speech. .
Socialising and entertaining.
Tema 2 Conflict .Negotiating —dealing | 22 15 7 12 2
with conflict..
Word-building.
Conditionals.
Module test 3
Pazom 3a 3microBEM Mo TyIieM 3 45 30 15 |6 2 4
3microsuit moayis 4.Products .Preparing to do business internationally.
Tema 1.Products. 24 16 8 |2 2
Describing products.
Presenting a product.
Passives.
Tema 2. Preparing to do business 21 14 7 |2 2
internationally.
Aspects of our culture which are
important for business visitors
General advice for doing business in
other cultures. Module test 4
Pazom 3a 3micTroBum moxayiem 4 45 30 15 | 4 4
VYceporo rogus | 90 60 30 | 10 8
Kypcouii mpoekTt (po6ota) 3
(SIKIIO € B poO0YOMY HaBYAJILHOMY ILIaHi)
Ycworo rogun | 90 60 30 | 10 2 8
5. Temu ceMiHApCBKHUX 3aHATH
He nepenbayeno HaB4aILHOIO TPOTPAMOIO
6. TeMH NPAKTHYHUX 3AHATH
He nependayeno HaB4aILHOIO TTPOTPAMOIO
7. Temu 1aéopaTopHux 3aHaTh (1 Kypc)
Ne | Ha3zBa temu Kinpkicth
3/T1 TOIVH
1 Careers 2




2 Career plan, career moves 2
3 Telephoning (making contact) 2
4 Choosing the best candidates for the job 2
5 Modals 1(ability, requests and offers) 2
6 Writing e-mail 2
7 Test Unit 1 2
8 Companies 2
9 Describing companies 2
10 | Present Simple and Present Continuous 2
11 | Types of companies 2
12 | Presenting your company 2
13 | Preparing an investment plan 2
14 | Writing a proposal document 2
15 | Module test 1 2
16 | Selling 2
17 | Buying and selling 2
18 | Shopping habits 2
19 | Making sales 2
20 | Modals 2 (must, need to, have to, should) 2
21 | Negotiating :reaching agreement 2
22 | Writing a letter 2
23 | Test Unit 2 2
24 | Working across cultures 2
25 | .Cross-cultural communication 2
26 | Saying no politely 2
27 | Invitations and requests 2
28 | Writing a report 2
29 | Revision A 2
30 | Module test 2 2
31 | Great ideas 2
32 | What makes a great idea 2
33 | Verb and noun combinations 2
36 | Past Simple and Past Continuous 2
34 | Successful meetings 2
35 | The new attraction 2
36 | Stress 2
37 | Stress in the workplace 2
38 | Stressful situations and activities 2
39 | Past simple and present continuous 2
40 | Ways of reducing stress 2
41 | Participating in discussions 2
42 | Module test 3 2
43 | Entertaining 2
44 | Corporate entertaining 2
45 | Multiword verbs 2
46 | Eating and drinking 2
47 |Socializing: greetings and small talks 2
48 | Organising a conference 2
49 | Writing: e-mail 2
50 | Doing business internationally 2

2

Business cultures




52 | Revision 2
53 | Module test 4 1
Temmu j1a0opaTopHuX 3aHATH (2 Kypc)
No HasBa Temu Kinpkicth
3/m TOUH
1 New business 2
2 Economic terms 2
3 Time clauses 2
4 Dealing with numbers 2
5 Writing: e-mail 2
6 Marketing 2
7 Marketing mix and marketing campaigns 2
8 Word partnerships 2
9 Questions 2
10 Telephoning: exchanging information 2
11 Module test 1 2
12 Planning 2
13 Making plans 2
14 Talking about future plans 2
15 Meetings: interrupting and clarifying 2
16 Plan a new issue of a magazine 2
17 Writing: a letter 2
18 Unit test 2
19 Working across cultures 2
20 International conference calls 2
21 Agenda of the conference 2
22 Module test 2 2
23 Managing people 2
24 The qualities of a good manager 2
25 Verbs and prepositions 2
26 Reported speech 2
27 Socialising and entertaining 2
28 Writing: report 2
29 Unit test 2
30 Conflict 2
31 Quiz on managing conflicts 2
32 Word-building 2
33 Conditionals 2
36 .Negotiating —dealing with conflicts 2
34 Writing: letter 2
35 Module test 3 2
36 .Products 2
37 Favorite products 2
38 Describing products 2
39 Presenting a product 2
40 Passives 2
41 Writing: report 2




42

Product innovation competition

2
43 Unit test 2
44 Preparing to do business internationally 2
45 Aspects of our culture which are important for business visitors 2
46 General advice for doing business in other cultures
47 Doing business in South Korea
48 A list of dos and don’ts for someone visiting Korea
49 Business culture in Morocco
50 Business culture in Mexico
51 Writing a letter
52 Module test 4
53 Revision




4. KoHTpOJIbHI NMTAHHS, KOMILIEKTH TeCTiB /151 BU3HAYEHHS PiBHA 3aCBOEHHS
3HAHb CTyJCHTAMM.

Exzamenamiiitnni 0ijtetr Ne
BapianT 1

Read the article and put the following phrases (a-d) in the correct place.
How companies can exploit disruptive technologies

1 The first step is to decide which of the many technologies on the horizon are
disruptive and, of those, which are real threats.
2 In this step it is important to ask the right people the right questions about

the strategic importance of the disruptive technology. Strategic reports tend to ignore disruptive
technologies early on because managers either ask the wrong questions or ask the wrong people the
right questions. Established companies have regular procedures for asking mainstream customers to
assess the value of innovative products. These customers are inaccurate when asked about disruptive
technologies. They are the wrong people to ask.

If knowledgeable technologists believe the new technology might progress faster than the market’s
demand for performance improvement, then that technology, which does not meet customers’ needs
today, may very well address them tomorrow. The new technology is therefore critical.

3 Once managers have determined that a new technology is disruptive and
strategically critical, the next step is to find the initial markets for that technology.
4 and keep it independent. Creating a separate organization is necessary only

when the disruptive technology has a lower profit margin than the mainstream business and must serve
the unique needs of a new set of customers.

Now decide if the statements are true or false:

5. The first step is to look at the technologies that will develop in the distant future.

6. Strategic reports fail because of the way mangers do their research.

7. Established companies have ways of asking regular customers about innovative products.

8. Even if a new technology isn’t in demand at the moment it might be in demand in the future.

9. Companies should set up a separate organization if the disruptive technology is going to be very
profitable.

Complete the gaps using the adjective form of the nouns in the box. Some may be negative.

| Energy, motivation, decision, opportunity, formality, thought, adventure |

10 He cannot choose which supplier to use. He is so
11 She really can’t wait to skydive. She’s so
12 My boss never stops to think before opening her mouth. She can be so
13 I can’t seem to do anything right. It’s just so

14 You have to wear smart clothes where I work. It’s a very working environment.
15 She is always rushing around doing things with such enthusiasm. I’ve never seen someone so
16 If you want to succeed in business then you must be prepared to take risks and be

Complete the gaps with who, which, whose or that.

17 Cultural awareness seminars at Train Us, the company only started offering
five years ago, have become their most popular courses.

18 People trust their staff are often good leaders.

19 It’s the ideas of the company are really influencing business practices in this
country.

Complete the article with the correct form of the verbs.
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Obituary: George Thompson

George Thompson was one of the key people who 20 (make) the Bridgeport milling
machine the fastest-selling machine tool in the world during the latter half of the last century. One
Bridgeport machine 21 (sell) at that time every three minutes of a working week.
The machines 22 (also find) in tool-making shops and maintenance departments
everywhere: one 23 (even discover) by an expedition exploring the Amazon.

Two Swedes, Magnus Wahlstrem and Rudolph Bannow, 24 (start) making the
machines in 1938 at Bridgeport, Connecticut. But it was Thompson, an outstanding British engineer,
who 25 (be) responsible for producing them in the UK.

UK production 26 (begin) to take off, so much so that manufacture
2l (outgrow) the capacity available at Leicester. At Bridlington, Thompson
28 (find) a site which he 29 (turn) into what 30
(become) the largest producer of milling machines in Europe and one of the most advanced plants of
its time.

Ex3amenaniiiani 0ijter Ne
BapianT 2

Complete the passage with the words in the box:

Knowledge, transformation, cross-functional, agreements, key, technologies,
outcome, experience

When a technology goes through a major (1) phase and yields a successful innovation
then it becomes a great learning (2), not only for the parent industry but for other industries as
well. Big innovations are generally the (3) of intra- and interdisciplinary networking among
technological sectors along with combination of implicit and explicit (4). Networking is
required but network integration (networking of networks) is the (5) to success for complex
innovation in today’s era where diverse (6) are available at its best. Social economic zones,
technology corridors, free trade (7) and technology clusters are some of the ways to encourage
organizational networking and (8) innovations. To win with innovation in a flat world we
definitely need complex networking and crowd-sourcing.

Use the words in the box to the right of the text to form one word that fits in the same numbered
space in the text.

Innovation has become a (9) factor for (10) success. | 9 critic
Businesses can innovate in a number of different ways: by (11) | 10 commerce
products with new features, by providing (12) to existing services, | 11 launch

by introducing more (13) business practices and by finding new | 12 improve
markets and sources of supply. Launching an (14) involves a degree | 13effect

of risk but, if (15), an entrepreneur can produce better returns as | 14innovate
margins will be high especially when (16) products become obsolete | 15success

as a result.

16 competition

Read the article and decide if the statements (6-10) are true or false.

17 You can’t be successful in business and have a good work—life balance.
18 Commitment is the only quality needed to become an effective leader.
19 To be successful in business you may need to work longer hours.

20 It’s more important to set work—life priorities when you are young.

11




21 There’s no point aiming for a work—life balance when you have a family.

Now complete the gaps in the last two paragraphs with the following sentences.
a) There is no point in pretending we can have it all.
b) It’s just that it has its price.
¢) I’m sure we all know people who wouldn’t dream of missing the meeting.
d) You can work more intelligently, and delegate as much as you like.
e) However, unless they win the lottery, they will have less money in the bank!

Be a leader in business — with a life!

By Michael Skapinker

It is not possible to achieve a balance between work and life if you want to do well in business. To
reduce only your workload will fail because in real life success in work depends on achieving targets.
In a competitive business environment, leadership takes different qualities and skills — including
commitment, passion, and of course a lot of time.

A work-life balance is not just about people wanting to leave the office at a reasonable time — they
know that they have to compete against those who are prepared to work until the early hours, on the
other side of the world. Take Pavan Vishnakarma, a freelance software developer who lives in Bhopal,
for instance. He advertises himself as being available for work at any time.

The answer is surely to look for balance across our whole lives, rather than at any particular time. Life
is about deciding what is important to you — and sometimes making hard decisions. There are periods
when we want to devote ourselves to work and others when the family is more important.

It’s not that a work—life balance isn’t worth having. It certainly is. 22 This is that
you are not going to rise as high in the organisation or be as rich as those business leaders who have no
interest in a work—life balance. 23 However, if you are the sort of person who,
faced with a choice betweer21 a school play and a crucial meeting, chooses the play, you will fall
behind. 4,

Show me a successful Chief Executive and | will show_you someone who barely_sees his/her
children. 25, We can’t. Those who spend more time with their family and friends
will be richer in the ways that really matter. 2,

From the Financial Times

Complete the gaps in the presentation extract with one word.
Good morning everyone and 27 to ACR Ltd. I’'m going to 28 my
talk today into two parts. First, I’ll 29 you an overview of the company’s main
research and development activities. After that I’11 30 about some recent
breakthroughs. If you have any questions, please don’t 31 to ask. So, let’s
32 with our main activities. Could | 33 your attention to this
chart? As you can see ...
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5. MeToau HaBYAHHS
CrnoBecHI METOIM — KOMYHIKaTUBHUN METO/I, pO3MOBi/Ib, Oecisa, TUCKYCis; HAOUHI METOIU —
UTIocTpallis, IEMOHCTpALlis; MPAKTHYHI METOAM — BIIPaBH, JabopaTopHi poboTH, ecce, pedepaTu;
METOJ] MPOOJIEMHIX CHUTYallill; HaBUaIbHa poOOTa il KEPIBHUIITBOM BHKJIaJa4ya, CaMOCTiiiHa po0OoTa
B ayJUTODii, caMocTiliHa poboTa BIOMa.

9. ®opMHU KOHTPOJIIO

[ToTouHuii KOHTPOJIb Ma€ IHAWBIMyalbHUN Xapaktep 1 BimOyBaeTbcsi y ¢opmi cmiBbecimm ado
IMCKYCIl, a TAKOXK IHIUBIIYAIbHUX 1 PPOHTATIHHUX OMUTYBAHb.

BaxxnuBe 3HaueHHs Mae aHai3 3HAHb 1 HABUYOK CTYEHTIB, IO 3IICHIOETHCS TICHS MOTOYHOTO,
pYODKHOTO Ta MiJACYMKOBOTO KOHTpOJitO. CHIBBIAHOUIEHHSI MOKAa3HMKIB IIUX BUJIIB KOHTPOJIO /A€
3MOTY CKOpPUTYBaTH MeToIu 1 (OpMH HaBUalbHOI pPOOOTH, BXHUTHU BUIMOBIAHMX 3aXOJIB ILOJ0
ONTUMI3allii HABYAJILHOTO MPOIIECY.

[ToTo4HMIT KOHTPOJb 3HAHB POBOIUTHCS MIOMICAIIS IUITXOM TECTYBaHHS 32 BUBUYCHUMHU TEMaMHU
Kypcy, MIICYMKOBUM — HAMPUKIHI MEPIIOTO Ta JPYrOoro CEMECTPIB 3a YMOBH MO3UTHBHUX OI[IHOK
MOTOYHOTO KOHTPOJIFO — IUIIXOM IPOBEICHHS 3aTiKYy.

Pe3ynbratu, oTpuMaHi mii yac TECTyBaHHS, HIAJATalOTh KUIBKICHOMY MIAPaxyHKY, Ha OCHOBI
SIKOTO BHCTAaBIISIETHCS OILIHKA YCIINIHOCTI CTYJAEHTIB B OBOJIOJIHHI aHIJIOMOBHOIO MOBJIEHHEBOIO
nisuibHICTIO. JIJI 1bOTO KOJKHE TECTOBE 3aBJIaHHS CIIOYATKy OIIHIOETbCS B Oanax. banmu MoxyTh
HapaxOBYBATHUCh 3a KUIbKICTh MPaBUJIBHUX BIAMOBIACH IIJISXOM MOPIBHAHHS BIANOBIJAECH TECTOBOTO 3
KIIfoYeM (Tpu BUOIPKOBUX a00 KOHCTPYHOBaHMX HamMIBAPYKOBaHMX BIAMOBIIAX) a00 BIAMNOBIAHO 10
MEBHUX XapaKTEPUCTUK SKOCTI MOBJEHHS 3a KpUTEPIaJbHOIO IIKaJOl (MpU KOHCTPYHOBaHHX
MPOJAYKOBAHMX BIAMOBIAAX). TaKUMU KPUTEPISIMU MOKYTh OYyTH, HANPUKIAJ, JEKCHYHA 1 rpaMaTHIHA
MPaBUJIBHICTh YCHOTO a00 TMCEMHOTO BHCJIOBIIIOBAHHS, BIAMOBIMHICTh CHUTYaIlii CHUIKyBaHHS,
PI3HOMAHITHICTh 3aCTOCOBAHUX MOBHHUX 3ac00iB, MMBHUAKICTH MOBJICHHS Ta 1H. 3a HasIBHICTh KOXKHOI 3
MOIOHNX XapaKTEPUCTUK MOBJICHHS TECTOBAHWM OTPUMYE TEBHY KUIBKICTh OaniB. KinbKicTh 1 BHAM
XapaKTEPHUCTHK, SKI OIIHIOIOTHCS, MOXYTh BapIiIOBATHUCSA, OCKUIBKH 3yYMOBIIOIOTBHCS — IUIIMH
TECTYBaHHS, €TaroM HaB4YaHHS Tomo. OTpuMaHe Yucio OaliB CHIBBIIHOCHUTHCS 31 IIKAIOK OIIHOK:
Hanpukian, 30 6aiis 3a 30 nmutans (1o 1 6any 3a KO)KHE MTUTaHHSA).

3amik 3 Kypcy «lHOo3eMHa MoBa (aHTJIHCbKa MOBa)», METOIO SIKOTO € TIEPEBIpUTH 3HAHHS 3
JUCITUILIIHN, TIPOBOJUTHCA Y GopMi yCHOI criBOecimm 3a TeMaMu, nepeadadyeHuMH MpOTrpaMoro, Ta
BUKOHAaHHS NHCHMOBOIO TECTOBOTO 3aBJaHHs. 3riAHO 3 YHMHHUM [lOJIOKEHHSM Mpo PEHTHHTOBY
CUCTEMY OIIIHIOBaHHS 3HaHb CTY/ACHTIB BCl BHJU MiJICYMKOBOTO KOHTpOJIt0 oOuHcioThes 3a 100-
0anpHOIO MKaJIOK0. TakuM YMHOM, PO3PAXYHKOBUM PEHTHHT CTYJEHTA 3 TUCHUILTIHU, HE3aJIEKHO Bif 11
oOcsry B roguHax (Kpeaurax) y po6o4oMy HaBYajlbHOMY IUIaHi, ctaHoBUTH 100 GaniB. 3a3HaueHUi
PEUTHHT CKIIQAa€ThCs 3 PEUTHHTY 3 HaBuaiabHOI podotu (70 6ainiB) Ta peltunry 3 atectauii (30 Oaiis).
OTxe, Ha OIIHIOBaHHS 3aCBOEHHS 3MICTOBHX MOJYJNIB, Ha SIKI MOJUIAETHCA HaBYAIBHUN Martepial
TUCIUILIIHY, iepenoadaeTbes 70 6anis.

HaiiGinpin edexkTHBHUM B OIIHII 3HAaHb CTYAEHTIB (32 bBOJIOHCHKOIO CHCTEMOIO OCBITH)
BBQXKAIOTh MOJYJIbHO-PEHTHHIOBUI MPHUHLUIL. 3a3BUYail OIIHKA Ha 3alliky BHCTaBISETHCS Ha OCHOBI
MOTOYHO{ YCIIIIHOCTI CTYI€HTIB, PE3y/IbTaTiB MMCbMOBOTO TECTY 3 aHIJIIChKOT MOBH Ta criBOeciiu 31
cryneHTamMu. B YkpaiHi B mpoieci OLIHIOBaHHS 3HaHb CTYACHTIB Ha 3aJiKy 3aCTOCOBYETHCS TaKi
HaI[lOHAJIBbHI KPUTEPii K «3apaxOBaHO/HE3apaxoBaHO», a HA ICIIUTI — «BIAMIHHO, JOOpe, 3a/10BUIBHO,
HE3aI0OBLILHOY.
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10. Po3noain 6axiB, siki OTPUMYIOTH CTYA€HTH
OmiHIOBaHHS CTY/IEHTA BiI0YBa€ThCA 3TiTHO 3 MosokeHHsAM «lIpo ex3amenu i 3aniku y HYBill
VYxpainu» Bix 20.02.2015p. mporoxost Ne6 3 Tab. 1.

Cyma 6aiiB 3a Bci Ouisixa Ominka 3a HaI[lOHAIBHOIO ITKAIOI0
B HaB4aJIBbHOL ECTS | 14 ex3aMeHy, KypcOBOTO IS 3ATTIKY
AVLIBHOCTI pOeKTy (poOOTH), MPAKTUKH
90 - 100 A BIZIMIHHO

82-89 B o6pe

74-81 C A00p 3apaxoBaHoO

64-73 D 3aJ0BUIBHO

60-63 E

HE3aJI0BUTFHO 3 MOYKJIMBICTIO HE 3apaxoBato 3
35-59 FX MOKJTMBICTIO
MMOBTOPHOTO CKJIaJaHHS
MTOBTOPHOTO CKJIaJaHHS
. , HE 3apax0BaHO 3
HE3a40BUILHO 3 000B’I3KOBUM ,
000B’SI3KOBHM
0-34 F MTOBTOPHUM BUBYEHHSM
. MMOBTOPHHUM BHUBYEHHSIM
JUCITATUTIHA .
JUCIUATLIIHA
IIoTO4HMI KOHTPOJIb N Peittunr 3 . .
Petitunr 3 .. Petituar [TincymkoBa
.. | AomaTKoBOi . . 3aranpHa
. . . . . . . . | HaBYaJIbHOI wrpadHuid | aTectaris .
3micToBuii | 3micToBui | 3MicTOBHI | 3MicTOBUI pobotu KUIBKICTh
MOIyIb 1 MOAyNb 2 | Moayiab3 | momynb 4 podorn R jp R urre (exsamen Oais
¥ R wp A 9M 3aJTiK)
0-100 0-100 0-100 0-100 0-70 0-20 0-5 0-30 0-100

Hpumitku. 1. BignoBimHo 1m0 «IlonoXeHHS MPO KPEIUTHO-MOAYJIHHY CHCTEMY HaBUYaHHS B
HVYBill Vkpaiany», 3atBepmkeHoro pekropoM yHiBepcuteTy 03.04.2009 p., pedtuHr cryaeHTa 3
HaBYaJIbHOT p0OOTH R Hp CTOCOBHO BHBUEHHS MEBHOI AUCHUILIIHN BU3HAYAETHCA 32 POPMYIIOIO

0,7 (RWay - KOgpg + ... + ROy - KMyy)

+ Rap - Rure,

e RW3py, oo RMgy — PEUTHHIOBI OIIHKK 3MiCTOBUX MOAYiB 32 100-0anbpHOIO HIKAJIOK0;
N — KUIbKICTh 3MICTOBUX MOJYIIIB;

KWy, ... KMW3y — kinbkicts kpemutie ECTS, mependaueHnx po6OYMM HABYATLHUM ILIAHOM
JUIS BIIMOBIAHOTO 3MICTOBOTO MOTYJISI;

Kmnc = KV3m + ... + KMW3y — xinekicts xpeuris ECTS, nepenbadennx po60YnM HaBYATEHHM
TUTAHOM IS TUCHMILIIHA Y TIOTOYHOMY CEMECTPI;

R np — peliTuHT 3 10/1aTKOBOT po0OOTH;
R wrp — pediTuHr mtpadHuii.

Hasenieny gopmyiny MoxkHa cripoctuty, skuio npuitaaty KWaw = ...= KMy, Toxi Bona Gyme
MaTH BUTJISA]
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0,7- (R(1)3M + ...+ R(n)gM)
Rup = ---------=-m-mmmomm oo + Rap - Rurre.
n

Peiitmune 3 000amrkoeoi pooomu R pp nonaersest 10 R pp 1 He Moxe nepeBumryBatu 20 Gaiis.
Bin BH3HAUa€THCS JIEKTOPOM 1 HATAETHCS CTYIEHTAM DIllICHHsAM KadeIpu 3a BUKOHAHHsS poOiT, sKi He
nepeadaveHi HaBYAIBHUAM IUIAHOM, aJie CIIPHUSIFOTh IiIBUIIICHHIO PIBHA 3HAHb CTYIEHTIB 3 AUCIUILTIHH.

Peiamunz wumpagpnuii R mrp He niepeBunnye 5 6anis i BigHiMaeTbes Bi R pp. BiH BU3HadaeThCs
JIEKTOPOM 1 BBOJHMTHCS PIICHHSIM KadeIpu sl CTyIEHTIB, sSIKi MaTepiall 3MICTOBOTO MOJYJISI 3aCBOITH
HEBYACHO, HE TOTPUMYBAIUCS rpadika poOOTH, MPOMYCKAIN 3aHATTS TOIIO.

2. 3rimHo 13 3a3HaueHuM [loNOKEeHHSIM nidzomoeka i 3axucm Kypcoeozo npoekmy (podomu)
oriHioeThCs 3a 100 GanpHOIO MIKAIOO 1 1alll MEPEBOJUTHCS B OIIHKU 32 HAIIOHAJIBHOIO IIKAJIOK Ta

mkanor ECTS.

11. MeTtonuuHe 3a0e3nme4eHHA
J1o HaBYAIIbHO-METOIMYHOTO 3a0e3MeUeHHS JUCIUTLIIHYT ,,AHTIIIHChKa MOBA” BITHOCSTHCS:

1) TunoBa (HaBYaJIbHA) Mporpama JIUCHUILIIHY;

2) po0Goua mporpama JAUCHUILTIHY;

3) ocHOBHUI HaBYaJNbHUI MaTepial (MAPYYHUKHU Ta MOCIOHUKH);

4) nMOTMOMDKHUM HaBYAIBHUN Martepian (CIOBHUKH, JOBITHUKH, 3acCO0M 30pOBOT HAOYHOCTI,
pPO3/IaTKOBHM MaTepian, CXeMH, CHaiju, aBTEHTHYHI TEeMaTH4YH1 MyOJiKaiii y cremiaai30BaHux
AQHTJIOMOBHUX TI€PIOJAWYHUX BHJAHHSIX, PpO3JPYKOBaHI pecypcu I[HTepHETY, MyIbTUMEIIINHI
IHTEPAKTUBHI MPOTrpaMH, JIHTaPOHHI TUIaKTHYHI MOCIOHUKH, HABYAJIbHI BiZlecOMaTepian);

5) HaBYaIBHI MaTepiay I CAMOCTIHHOT poOOTH (METOAMYHI PEKOMEHIaIlii 1 po3poOKH, poboui
30IIUTH, Ja0OpaToOpHI 3aBIaHHs, TNPAKTUKyMH, OaHK 3aBJaHb I 3IIHCHEHHA (PopMyroUoi,
PO3BHUBAIOUO1, PEryIIOIY0] Ta MOTUBYIOUOT 1HIMBIAyasizaIrii);

6) makeTH TECTOBHX 3aBAaHb JUIS MiJICYMKOBOTO KOHTPOJIIO Ta OaHK 3aBIaHb JJIs MOTOYHOTO 1
PYODKHOTO KOHTPOJIIO, TIarHOCTHYHI TECTH;

7) MatepianbHO-TEXHIYHE 3a0€3MCUCHHS] TUCIIUIUTIHY:

- CTaHapTHI ayIMTOPHI ay1i0Bi13yalibH1 TEXHIYHI 3aCO0M HaBUaHHs (MarHiTOQOHH, THHAMIKH,
TeNeB130pH, BileoMarHitoGpoHu, rpadonpoeKTOpH, EKpaHH TOIIO).
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