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OlopecypciB 1

HAKA3VYIO:

IIPUPOTOKOPUCTYBAHHS

Ykpainn»,

1. 3arBepauTH TEMAaTHKy MAariCTepChKHX POOIT MarictpaM NEpIIOr0 POKY 3a04HOI

dbopMH HaBYaHHS, 110 HABYAIOTHCS 32 OCBITHBOIO MPOTPaMOI0 «YTIPaBIiHHS HABYAILHUM
3aKJIa10M» 31 CrieniaibHOCTI «MeHeKMeHT» Ta 3aKpIIUICHUX 32 HUMU KEPIBHUKIB.

Ne | IIIB crynenrta Name of Tema Theme of master KepiBHuk
student MaricrepcbKoi Thesis
poboTu
Kadenpa ynpasiiiHHsi Ta OCBITHIX TeXHOJIOTIi
OcaiTHBO-IpOdeciiiHa mporpamMa «YnpapJ/iHHS HABYAJIbHHUM 3aKJIAJ0M»
Temu ¢pynoamenmanvHo2o xapaxkmepy
1 | AdanacbeBa Afanasieva [To6ymnoBa Construction JIOTCHT
Oubra Olga eeKTHBHOT an effective strategy for the KoBanbuyk
Bopucisna CTpaTerii pO3BUTKY development of a higher T.I
3aKJIaay BUIIOT education institution
OCBITH
2 | Bepe3oBcbka Berezovska Bukopucranss Use of leadership styles in JIOLIEHT
FOmist Yuliia ctuiiB ynpasiinas | general secondary education | Koanpuyk
BnanucinasiBHa KEpIBHUKOM B T.1
3aKJIaal 3araJIbHOL
CepeHBOI OCBITH
3 | HeBmepkumbka | Nevmerzhyts Po3Burok Development of the personal JIOTCHT
Onena ka 0COOMCTICHHX qualities of the manager as a | Basemtok B.T".
MuxkonaigHa Olena SKOCTEH KepiBHUKA means of improving the
K 3aci0 efficiency of managing the
T IBHIIICHHS institution of general
e(peKTUBHOCTI secondary education
YIpaBIIHHS
3aKJIa10M
3araJibHOl
CepeHBOI OCBITH
4 | Cypmau Surmach dopmyBaHHS Formation of a favorable npodecop
AnboHa Alena CIIPHUATIINBOTO moral and psychological Imenko T.JI.
CepriiBHa MOpaJIbHO- climate in the staff of the




MICHUXOJIOTTYHOTO
KIIIMaTy B
KOJICKTHUBI 3aKJIay
IOMIKITBHOI OCBITH

institution of pre-school
education

Temu inHoBayitino2o xapaxmepy

5 | Bitiok Vityuk Y n0cKOHaICHHS Improving the management JIOLICHT
HOmis Yuliia yIIpaBIIiHHS of innovation and investment | Kosanbuyk
CepriiBHa IHHOBaLiHHO- activity of the institution of T.I

IHBECTHIIIHOIO general secondary education
ISIIBHICTIO
3aKyIay 3araibHOi
CepeHBOI OCBITH

6 | l'onyn Hodun Po3BuTok Development of innovative npodecop
AnnHa Anna IHHOBAIIHHOT competence of the head of XKypaBcbka
CepriiBua KOMITETEHTHOCTI the institution of general H.C.

KEpiBHUKA 3aKJIa1y secondary education
3araJibHOl
CEpeTHBOI OCBITH

7 | Komoc Kolos YrpasimiHHS Management of innovation podecop
Tersina Tetyana IHHOBAIIITHOIO activity in the inclusive KyOinpkuii
MuxaitniBHa MISIBHICTIO B resource center C.0.

THKITIO3UBHO-
pecypcHOMY
HEHTPI
Temu HeopounapHo2o xapaxmepy

8 | Binenpka Biletska ABTOHOMIS Autonomy of a pre-school JIOIICHT
Ipuna Iryna 3aKJIaIy education institution: KoBanbuyk
BostonumupiBna JOUIKITBHOT approaches, principles of T.I.

OCBITH: ITIIXO/IH, formation
TIPUHITAIIN
¢dbopmyBaHHs

2. 3aTBEpIUTH TEMATUKY MariCTEpPChbKUX POOIT MaricTpam IMepIIoro pokKy 3a04Hoi Gopmu
HABYaHHS, 10 HABYAIOTHCA 3a OCBITHBOIO MPOTPaMOI0 «YTPaBIiHHA TEPCOHATIOMY» 3i
crieniagbHOCTI «MeHeIKMeHT»Ta 3aKPIMJICHUX 32 HUMU KEPIBHUKIB.

Ne | IIIB cryaenTa Name of Tema maricrepcbkoi Theme of master KepiBHuk
student poboTun thesis
Kadeapa ynpasJiiHHsI Ta OCBITHIX TeXHOJI0TIi
OcaiTHBO-IpOgeciiiHa MporpamMa «YnpaBJaiHHS NEPCOHATOM»
Temu pynoamenmanvHo2o xapakmepy
1 | bo6koBa Bobkova KoyuuHr-rexnosnorii Ta ix Coaching npodecop
Kanna Zhanna 3actocyBaHHs B po3Butky | technologiesand | Imenxo T./.
AmnaromniiBHa NepcoHaTy opraHizarii their application
in the
development of
organization
personnel
2 | borarok Bogdyuk YnpaBiiHHS PO3BUTKOM Management of ACHCTEHT
Mapis Mariia nepconany mignpuemctBa | development of | Muxurok C.B.,
BonoaumupiBaa Ha 3acajax CoIiaabHOT the personnel of npodecop
BIMOB1AAIBHOCTI the enterprise on Ky6inpkuit




the principles of C.0.
social
responsibility

3 | Bixots Vikhot [TopiBHSHHS CTHIIIB Comparison of ACHCTEHT
Ipuna Iryna YIPaBIIHHS IEPCOHATIOM personnel Muxniok C.B.,
BsiaecnaBiBHa B Oprasi3arii management JOLICHT

styles Pynuk SI.M.
in the
organization

4 | JixTsapyk Dikhtiaruk Cucrema yripaBiiHHS Medical center JIOLICHT
BikTopis Viktoriia MEPCOHATIOM MEJHUYHOTO personnel Pynuk S1.M.
€BreniiBHa LHEHTPY management

system

5 | I'ycelinoBa Guseinova OCHOBHI IUTISIXU The main ways to podecop
Haranis Nataliia omiHtoBaHHs nepconany ta | evaluate staffand | Imenxo T./.
MypartiBHa foro e(eKTUBHICTh their

effectiveness

6 | 3aB’suioBa Zavyalova [TpaBoBe 3a0e3nedYeHHs Legal support of npodecop
Kapina Karina CHCTEMH YIPaBIIiHHS the personnel MuxaitnigyeHko
CepriiBHa IIEPCOHATIOM management M.B.

system

7 | Kanapcokuit Kanarsky OprasizartiifHo- Organizational JIOLIEHT
€Brewii Yevgeny yIpaBJiHChKa AisUIbHICTB 3 | and management binan JI.JL.
['eHHaiiOBAY YIOCKOHAJICHHS MiA00pY activities to

HepCcoHaIy improve the
recruitment of
staff

8 | Kpamapenko Kramarenko OcHoBHI 3acau Basic principles npodecop
€Brexis Yevheniia opranizaiii npogeciiitnoro | of organization of | Tmenxo T./.
BonoaumupiBaa HaBYaHHS TIEPCOHATY Ha professional

i AIPUEMCTBI training of
personnel at the
enterprise

9 | JleBueHko Levchenko VYrpaBiiHHS PO3BUTKOM Management of npodecop
Inna Inna NEepCOHANY MiIIPUEMCTBA enterprise staff KyOinpkuit
OuteriBHa development C.O.

10 | Minuyx Minchuk JisutbHICTB cTy)0 Activity of ACHCTEHT
Ouner Oleh HepCcCoHaIy 3 KaJ[poBOTO personnel Muxsurok C.B.,
MuxainoBuy 3a0e3MeueHHs opraHi3arii services for podecop

personnel support | MuxaiiigueHko
of organization M.B.

11 | OHuIEeHko Onyshchenko [TinBumeHus Improving the npodecop
Cepriit Serhiy edextuBHOCTI yrpasiiaasa | quality of work Imenko T. /1.
MuxaitioBud SIKICTIO TPYIOBOTO YKHUTTS quality

nepcoHay management of
staff

12 | Iporuk Protsyk BripoBakeHHs cydacHHX Introduction of podecop
AHHa Anna TEXHOJIOT1H YIpaBIiHHA modern KyOinpkuit
IBaHiBHA MEePCOHAIIOM Ha technologies of C.O.

1 IIPUEMCTBI personnel




management at
the enterprise

Temu inHoBaYilIHO20 Xapakmepy

13 | Pyauenko Rudchenko OCHOBHI Cy4acHi Basic modern JIOLICHT
Codis Sofiya IHCTPYMEHTH 1 IPAKTUKH tools and bazemrox B.I'.
MakcumiBHa JUI PO3BUTKY Ta HaBuaHHs | practices for staff

[IEPCOHATY development and
training
Temu HeopOunapHo2o xapakmepy

14 | llImenboBa Shmelova [etimidikaris Ta Gasification and npodecop
Maprapura Marharyta BUKOPHCTAHHS COLIaIbHUX use of social XypaBcbka
BanumisHa MEPEX IS OUTYKY networks to find H.C.

nepconany ta mooymosu | staff and build an
HP-6peny HP brand
IIpopekTop 3
HABYAJIbHOI i BUXOBHOI po0oTH C.M. KBama




HOTI'OKEHO:

HavyajbHUK HABYAJIBHOTO BiIiTy O. 3a3zumko

3acTynmHMK HAYAJIbHUKA HABYAJIBHOIO
BiJIli1y 3 MaricTepcbKMX Nporpam O. KoJiecHikoBa

JlexkaH rymMaHiTApHO-TIeAAroriYHoOro gaxyabrery B. lIunkapyk



