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HAKA3YI1O:
1. 3aTBepIUTH TEMATUKY MariCTEPCbKUX pOOIT MaricTpaM Mepuioro poKy J1€HHO1
opMH HaBYaHHS, LIO HABYAIOTHCS 3a OCBITHBOK MPOTrpaMol0 «YTpaBIiHHA

HaBYaJbHUM 3aKJIaJ0M» 31 CIEHIaIbHOCTI «MEHEIKMEHT» Ta 3aKPIIUVICHUX 3a HUMH
KEpPIBHUKIB.

Ne Name of | Tema maricrepcokoi | Theme of master .
IIIb crynenra . KepiBHuk
n/ student podoTun thesis
I
Kadenpa ynpapiriHHS Ta OCBITHIX TEXHOJIOT1H
OcaiTHBO-TIpOdeciiiHa porpama «Y MpapiHHS HABYAILHUM 3aKJIaJIOM
Temu pynoamenmanvHo20 xapaxmepy
1. | ApTiomeHko ABTOpHTET The authority of JOTIEHT
Amnacracis Artyushenko KepiBHUKA the head of the bazemok B.I'.
CepriiBHa Anastasiia HABYAJIHHOTO educational
3aKJiajly Ta Horo institution and its
BILTUB Ha influence on
MeIaroriaHui pedagogical staff
KOJICKTHB
2. | 'amatenko Galatenko Peiitunrose Rating evaluation npodecop
Anppiit Andriy OLIIHIOBAHHS activities of MuxaitnigyeHKo
OekcanpoBUY JISUTBHOCTI pedagogical staff M.B.
MearoriYyHuX
MpaIiBHUKIB
3. | 3iHOpyK Zinoruk dopmyBaHHS Formation of the npodecop
Anen CUCTEMH MOTHBAII] system of MuxaiinigeHKo
Bonoaumuposuy Alen Ta CTUMYJIIOBAHHS motivation and M.B.
nparii nepcoHary stimulation of
3aKJIaay 3araibHOi work of the
cepennboi ocitu | personnel of the
institution of
general secondary
education




4 | Marei Mahey dopmyBaHHS Formation of npodecop
Ipuna CHPHUATIHBOTO favorable moral XypaBcbka
Bonoaumupisaa Iryna MOpaIbHO- and psychological H.C

ncuxonorignoro | climate of general
KJIIMaTyB 3aKiIai secondary
3arajgbHOl education
CEpeHBOI OCBITH
Mypansu Muradan CorianbHo- Socio- npodecop
Masne MICUXOJIOT1YHI psychological Kypascbka
5. | ApamiBHa Mane TEXHOJIOTIi technologies of H.C.
yIpaBIiHHS management in
KOJICKTHBOM the staff of
3arajbHOOCBITHRO- | COmprehensive
r'0 HaBYaJIbHOTO educational
3aKJaay institution

6. | Cracpok Stasok VYnpaiaiHHA Management of JOLECHT
Karepuna 3arajibHOOCBITHIM the general binan JI.JI.
AmnjpiiBHa Kateryna HABYAJIbHUMU education

3aKJIaJ0M B institution under
yMOBax conditions of
BIIPOBAKEHHS specialized
npodibHOTO training
HaBYaHHS

7. | TumkoBeln Tyshkovets VY 10CKOHAJICHHS Improvement of JIOLCHT
FOuis ) CHCTEMHU marketing bazemrok B.I'.
IOpiiBHa Yuliya yIIpaBIiHHS management of

MapKETHHTOBOIO vocational
ISUTBHICTIO education
3aKJIaIy institution
npodgeciitHo-
TEXHIYHOI OCBITH

8. | Iupenko Shchyrenko dopmyBaHHS Formation of JOIEHT
Ipuna CHCTEMH MOTHBALIi] teaching staff Pynuk S1.M.
MuxaiiniBHa Iryna e1aroriyHoro motivation system

MIEPCOHANY B in the
nporieci management of
yIpaBIIiHHS secondary
3aKJIAJIOM educational
3arajibHOL institution
CepeIHbOI OCBITH
Temu innosayitino2o xapaxmepy

9. | AnekcaHpoB Aleksandrov [aHOBaIITHIHA Innovative JIOIIEHT
€Breuiit ) MEHEKMEHT SIK managements a | bazemtok B.I'.
CepriifioBnu Yevheniy 3aci0 MmiaBUILIEHHS means of

e(peKTUBHOCTI increasing the
nisutbHOCTI 3akmany | efficiency of the
3araiibHOI cepenHboi | activity of the
OCBITH general
secondary
education
institution
10. | ITerrox Petyukh [HHOBaIIIiHI Innovative npocgecop
Irop TEXHOJIOT 11 technologies of Ky06inpkuii
Bosnoaumuposuy Ihor yIpaBIiHHS higher education C.0.




3aKJIa0M BHIIO] institution
OCBITH management
11 | Penbepr Renberg YnpapiiHHas Management of
Ipuna Iryna IHHOBAL[IUHUMH innovation JTOLIEHT
OunekcaHpiBHA npolecamMmu B processes in the binan JI.JI.
3aKJ1aJi OCBITH educational
establishment
Temu neopounapro2o xapaxmepy
12. I[F)6HI:II Dobysh Op'raHi3aui>1 Ta Org_anization and JTOLIEHT
Birami . MN1ABUIICHHS increase of KoBanpuyk
CepriiioBuu Vitaliy ¢(EeKTHBHOCTI efficiency of T.L
poboTtu work of
ajMinictpatuBHO- | administrative-
YIIPaBIIiIHCHKOTO managerial
3aKJIaay OCBITH institution of
education

2. 3aTBEpANTH TEMATHKY MariCTEPChKUX POOIT MaricTpam Mepiioro poKy JIeHHOI
(opMH HaBYaHHS, IO HABYAIOThCS 3a OCBITHBOIO MPOTPaMoi0 «YTPaBIIHHSA

MepcoHaaoM» 31 cChemiadbHOCTI «MEHEIKMEHT» Ta 3aKkpilUIeHuX 3a HUMH
KEPIBHUKIB.
Ne Name of | Tema maricrepchkoi | Theme of master .
n/ IIb cryaenra . KepiBauk
I student podoTun thesis
Kadenpa ynpapiiHHs Ta OCBITHIX TEXHOJIOT1H
OcBiTHBO-TIpO(eciiiHa nmporpama «YIpaBIIiHHS TEPCOHATIOM
Temu pynoamenmanvHo2o xapaxmepy
1. | Konrynosa Koltunova BupoOnuua ta Production and npodecop
Ouecs corfiaibHa social adaptation | BamaHoBchka
OneriBHa Olesya ajanranis of employees T.L
HallMaHUX
TIpaIliBHUKIB
2. | Maiibopona Mayboroda MotuBartiitai Motivational npodecop
Pocrucnas npoOiemMu problems of KyOinpkwuit
IropoBuu Rostyslav TPYAOBOI labor behavior C.0.
MMOBEIIHKHA of staff
epCoHATY
3. | Mamum Malysh VYMmoBH Conditions for TTOLIEHT
BikTopis o BJIOCKOHAJICHHS improving the Pymuk .M.
IropiBHa Viktoriya opranizaii npami | organization of
Ha TIIPUEMCTBI working the
enterprise
4. | Jlemenko Leshchenko [Mpodeciitanii Professional mpodecop
Onekcanjpa migoip Kaapis i recruitment and | MuxaiinideHKo
Bonoaumupisaa Oleksandra LUISIXA HOTO ways to improve M.B.
BJIOCKOHAJICHHS it
5. | Jlykamrenko Lukashenko YrpaBItiHHS Management of JOIIEHT
BikTop . po6ounm wacom | working hours Pynuk SI.M
BacuisoBuu Viktor MIPaIliBHUKIB of employees of
MiTPUEMCTBA the enterprise




6. | CaBuyk Savchuk ITpaBoBe Legal support npodecop
Banentuna 3abe3neuenns | for working time | BamanoBchka
AHppiiBHA Valentyna yIpaBIiHHSA management T.L

po0OOYMM YacoMm

7. | Bunorpamosa Vynohradova 3apyOixHU Foreign JOLIEHT
Maprapura JOCBIT experience in binan JI.JI.
CepriiBua Marharyta 3aCTOCYBAaHHS applying

METOiB po0OOTH 3 methods of
MIePCOHATIOM working with
personnel

8. | MenaieHko Melashchenko Texuomorii Technologies npodecop
Bikropis o BIOCKOHAJICHHS for improving XypaBcbka
IropiBHa Viktoriya CTPYKTYpHU the structure of H.C.

[IEPCOHATY B staff in the
opranizanii organization

9. | CinraeBcbkuit Sinhayevskyy [naxu Ways to npodecop
JHennc I ABUILICHHS improve the MuxaitnigyeHko
Bonoaumuposuy Denys e(eKTUBHOCTI efficiency of M.B.

OXOpOHHU mpaili Ha | occupational
I IIPUEMCTBI safety at the
enterprise

10 | Cunbory6 Synohub Mnsaxu Ways of JOLEHT
TersiHa e(eKTUBHOCTI efficiency of binan JI.JI.
Bonongumupisaa Tetyana OILIATH Ipali Ha | remuneration at

I IIPUEMCTBI the enterprise
Temu HeopOunapHo2o xapakmepy
11. |Cycno Suslo Meroau Methods of JOICHT
TersiHa BIOCKOHAJICHHS improving the Pynuk S1.M.
AHIpiiBHA Tetyana opranizartii organization of
pobounx micip work places of
NpaIiBHUKIB employees
IIpopexTop
3 HABYAJbHOI i BUXOBHOI po00oTH C.M. KBama
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