


1.0nuc HaBYAJIBHOI JUCHHUILIIHHA

«IHO03eMHa MoBa (aHTJIiHCbKA)»

I'any3b 3HaHb, HAPSAM MIATOTOBKH, CIIEHiaIbHICTh, 0CBITHbO-KBadi(ikamiiHui
piBeHDb

OcBIiTHI# CTyIiHB bakanasp
CrernianbHICTh 241«I"oTenbHO-pEeCTOpaHHA CITPaBa
OcBiTHs nporpama ['otenbHO-pecTopaHHuit 613HEC

XapakTepuCTHKA HABYAJIbHOI JUCHHUILIIHH

Bun O060B’s13K0Ba
3arajgbHa KIJIbKICTb T'OQUH 450
Kinekicts kpegutiB ECTS 15
KinbKicTh 3MICTOBHX MOJYJIB 16
dopMa KOHTPOJTIO 3amik/Ex3amen

IHoxa3HMKHN HABYAJIBbHOI AMCUMILTIHU JJISl JEHHOI Ta 3204HOI ()OPM HABYAHHS

JieHHa (popMa HaBYaHHS

Pik miaroroBku 1-4

Cemectp 1-8

Jlek1iiini 3aHATTs -

[IpakTuuH1, cEeMiHapChKI 412 ron.
3aHATTA

JlabopaTopHi 3aHATTS -

Camocriiina podoTa 38 rog.

KinbkicTh THKHEBUX T'OQUH 4 ron.
JUISL ICHHOT (popMH HaBYaHHS

AYJAUTOPHUX




1. MeTta Ta 3aBJaHHA HABYAJILHOI JMCIHHUILIIHHA

Meta - chopMyBaTh HABUUKH BUKOPUCTAHHS 3HAHb 3 aQHTJIIMCHKOT MOBH SIK Y
MpoLeci TMOBCSAKJIEGHHOTO CHUIKYBaHHS 3 TMPEACTaBHUKAMHM I1HIIMX KpaiH 3
pPI3HOMaHITHUX NHUTaHb, TaK 1 Ha eTami MIATOTOBKM O YYacTi y MDKHApOIHHX
KOH(EpEeHIIisIX, MPOEKTaX Ta JIUCKYCIfX, a TaKOX HABYUTH CIIyXayiB MPOBOJUTH
MCbMOBUI 0OMIH J1JI0BOIO 1H(OPMAITIETO.

3aBiaHHs:

1)  ¢dopMyBaHHS y CTYACHTIB HACTYITHUX KOMIIETEHITIH:

- 3JIaTHOCTI JO IHTENEKTyaJbHOTO, KYJIbTYPHOTO, MOPAIbHOTO, (Pi3UYHOrO 1
npodeciitHoro CaMOpO3BUTKY Ta CAMOBJ/IOCKOHAJICHHS;

- TOTOBHOCTI 10 COPUMHATTS KyJbTYPH Ta 3BUYAIB IHIIMX KPAiH 1 HAPO/IIB;

- TICUXOJIIHTBICTUYHOI TOTOBHOCTI (BKJIIOYAIOYM BMOTHMBOBAHICTH) [0
AHTJIOMOBHOI HaBYaJbHOI JISJIBHOCTI;

- 3JaTHOCTI O MDKKYJIBTYPHOI NMHUCHMOBOI Ta YCHOI KOMYHIKalii PiAHOIO Ta
1HO3eMHOI0 MOBaMH Yy TipoeciitHiit cdepi;

- FOTOBHOCTI 10 pOOOTH B 1HIIOMOBHOMY CE€PEAO0BHIIIL;

2) 3aCBOEHHS  CTyJIEHTAaMH  MOBHOTO  Mmarepiany  (JIIHTBICTHYHHX,
COI[IOJIIHTBICTUYHUX, JUCKYPCHHUX, MParMaTUYHUX 3HAHb) Ta OBOJIOJIHHS PI3HUMU
BUJIaMHA MOBJICHHEBOI JISJIHOCTI (KOMYHIKATUBHMMU BMIHHSIMU Y UWTaHHI,
ayJlifoBaHHI, HOPMOBAHOTO BIATBOPEHHS YCHOTO Ta MHUCEMHOT'O MOBJICHHSI, @ TaKOX
nepexsaay Hecneliani30BaHux 1 npodeciiHo OpiEHTOBAHUX TEKCTIB y Mexax cdep 1
CUTYyaIllid, TUTIOBUX JIJIsl IEBHOT CHEI1aJIbHOCT1);

3) poO3MMUpEeHHS  CIOBHUKOBOI'O  3amacy  CTYACHTIB 32  PaxyHOK
3araJbHOBKHUBAHOI, 3araJlbHOHAyKOBOI, 3arajibHo mpodeciiiHOi Ta CrenialbHOl
JIEKCHUKH, 10 CYMPOBOIKYETHCS (POPMYBAHHSIM yMiHb €(EKTUBHOTO W aJIEKBATHOTO
OTepyBaHHSA 3arajIbHOJICKCHYHUMU 1 TEPMIHOJIOTIYHUMHU MIHIMYMaMH;

4) dopMmyBaHHsS CTaIMX yMiHb PO3IMi3HABaHHSI, PO3YMIHHS Ta BIATBOPEHHS
(OHETMYHMUX, TpaMaTUYHUX 1 CTUIICTUYHUX (OpM, XapaKTepHUX I TEeBHOI
CITEI1aJILHOCTI;

VY pe3ynbTaTi BUBUCHHS HaBYAIBHOT TUCIUIIIIHU CTY/ICHT TTOBUHEH

3Hamu:

- 6a30By mpodeciitHo-opieHTOBaHYy Jekcuky (o0csar He Menme 4000
JIEKCUYHUX OJIMHUIIB);

- OCHOBH JIIJIOBOT MOBH 3a (paxom;

- OCHOBHI CTPYKTYpH 1 (PyHKIIIi MOBHU, HEOOX1H1 1 OBOJIOAIHHA YCHUMU
1 muceMoBUMHU (opmamMu TIPO(ECciitHOro CIUJIKyBaHHS 1HO3€MHOIO MOBOIO B
MOBCSIKJICHHUX CUTYallisIX.

EMIMuU:

- YUTaTh NpOo(deciiHO CIPSMOBaHI TEKCTU 3 MAKCUMAJIbHUM BUIIYYCHHSIM
He0oOX11HO1 1HpOopMaIlii 3 TPOUYUTAHOTO;



- TOBOPUTH Ha TEMH IMOBCSKICHHOI TEMAaTUKH B CUTYallifX, MOB'SI3aHUX 3
npoheciiHOI0 AISITBHICTIO;

- NUCaTH [IJI0OB1  JIUCTH, €JEKTPOHHI TOBIJIOMJICHHS, 3allOBHIOBATH
JIOKYMEHTH, MOB's13aHi1 3 Mpodeci€ero.

Ha0yTTsi KOMIIETEHTHOCTEI:

3azanvHi komnemenumuocmi (3K):
3K 11. 3gaTHICTb CIUJIKYBaTUCS 1HO3EMHOIO MOBOIO.

Daxoei (cneuianvhi) komnemenumuocmi (PK):
CK 04. 3nartnicte (opmyBaTu Ta peanizoByBaTh €(EKTHBHI 30BHIIIHI Ta
BHYTPIIIHI KOMYHIKAI[li Ha MAMPUEMCTBAX cpepr TOCTUHHOCTI, HABUYKH B3a€MO/III.

Ilpozpamui pe3ynomamu HAGUAHHA:

[IPH 03.BuibHO cHnuikyBatucs 3 MNpoQeciiHUX MUTaHb JEPKABHOIO Ta
1HO3€MHOIO0 MOBaMH yCHO 1 MUCHMOBO.

ITPH 07. Oprani3zoByBaTH Mpolec 00CIyrOBYBaHHS CIIOKMBAYiB FOTEIbHUX Ta
PECTOpaHHMX MOCIYT Ha OCHOBI BHUKOPHUCTaHHS Cy4yacHUX 1H(QOpMaIiiHUX,
KOMYHIKAIIITHUX 1 CEPBICHUX TEXHOJOTIN Ta HOTPUMAaHHS CTAaHAAPTIB SIKOCTI 1 HOPM
Oe3neKu.

I[TPH 08. 3acTtocoByBaTM HABUYKH MPOAYKTUBHOTO CIIJIKYBaHHS 31
CTIO’KMBAaYaM¥ TOTEIIbHUX Ta PECTOPAHHUX TOCIYT.



3. IIporpaMa Ta CTPYKTypa HABYAJIbHOI IMCUUILTIHU 1JI51:

- TIOBHOTO TEPMiHY JIeHHOI (pOopMH HaBUaAHHS

HazBu 3micTOBUX MOAYJIiB 1 TEM

KinepkicTs rogusn

neHHa popma

yChOT'O

y TOMY YHCIIi

1a6 1HT

| 2

n
| 3

5 6

1 kypc
1 cemecTp

3microBuii moayJsb 1. Culture of hotelier and restaurateur

Temal. Career of hotelier and
restaurateurto Culture of hospitality
Grammar: Present Simple, Present
Continuous.Asking questions: Yes/no ques
tions, Information questions, Using how far,
how long, how often

23

15

Tema 2. Profeccional
Ethics.

Grammar: State Verbs, Linking Words /
Phrases, Questions; Who vs Whose, Which
vs What, What kind of.., Who vs Whose,
Tag questions, Alterna tive questions

Quialities and

22

15

Pa3om 3a 3micToBuM Moayaem 1

45

30

15

3MIiCTOBHUI M

ment

Tema 1 Conflict management. Human
Resources.

Grammar: Plural nouns, Subjects, verbs,
and objects, Objects of Prepositions,
Preposi tions of time, Relative Pronouns,
Relative Adverbs, Position of prepositions
in Rela tive Clauses, Adverbs of Frequency

ayas 2. Ma

23

age
~J

15

Tema 2 Public relations. Marketing. Mass
Media.

Grammar: Present Perfect, Review: irregu
lar verbs, Since vs For, Since-clauses,
Already, Still, yet, anymore, Present Perfect
and Past Simple with time words, Present
Perfect Continuous, Verb tense review

22

15

Pa3om 3a 3micToBUM MojayJieM 2

45

30

15

3micToBuii moxyan 3. Hotel and Res

2 cemecTp

taurant business.

Tema 1. Evolution of the hotel and
restaurant business.Characteristics of
development of the hotel and restaurant
business in Ukraine.

Grammar: Past Simple, Regular and
Irregular verbs, Simple Past : Questions,
Past Simple vs Present Perfect, Past habit
with “used to”

23

15

Tema2. Characteristics of development of
the hotel and restaurant business in the
USA.

22

15




1

Grammar: Past Continuous, Past Simple vs
Past Continuous, Past verbs, Past time using
time clauses.

Pa3om 3a 3micToBUM Moayiem 3

45

30

15

3microBuuii moxyas 4. Characteristics of development of

the hotel and restaurant business.

Tema 1 Characteristics of development of
the hotel and restaurant business in the
European Union

Grammar: Past Perfect, Past Simple vs Past
Perfect, Already, still, yet, anymore, the
Present Perfect vs the Past Perfect, The Past
Continuous vs the Past Perfect

23

15

Tema 2 Characteristics of development of
the hotel and restaurant business in the
UK Grammar: Past Perfect Continuous,
Since-clauses, Past Perfect Continuous
with since and for

22

15

Pa3om 3a 3micToBUM Moayiem 4

45

30

15

2 Kype, 3 cemecTp
3microBmii MoxyJib 5. Basics of Economics

Tema 1 Basics of Economics

Grammar: Future Simple,Linking words /
Phrases, Will and be going to, Questions
with will and be going to, : Sureness about
the future, Relative Pronouns

23

23

Tema 2 Four key economic concepts
Grammar: Future Continuous, If-clauses,
Future time clauses, Using be going to and
the Present Continuous to express Future
time, Possessive Pronouns

Pa3om 3a 3micToBUM Moays1eM 5

22

22

45

45

3microBHmit moxysb 6. Hotel and Restaurant

Tema 1. Hotel

Grammar: Future Perfect, Using the Present
Continuous to express future time, Usingthe
Simple Present to express future time,
Possessive  Pronouns vs  Possessive
Adjectives

23

23

Tema 2. Restaurant

Grammar: Future Perfect Continuous, Using
the Simple Present to express future time,
Using be about to, Parallel verbs, Reflexive
Pronouns,  Subject,  Verbs, Objects,
Prepositions, Adjec tives and

Nouns

22

22

Pa3om 3a 3micToBUM Mojy1eM 6

45

45

3micToBHuUIT Moxysn 7. From culture to types of transport and tourism.

4 cemecTp

Temal
Culture. Journeys. Learning.
Grammar: Passive Voice. Present Simple

23

15




1 2 314 ] 5
Passive
Tema2 22 15 7
Ambitions. An introduction to travel and
tourism. Tourism organizations,
promotion and marketing. Types of
transport.
Grammar: Present Continuous Passive
Pa3om 3a 3micToBUM MojayJieM 7 45 30 15
3microBHuii Moayas 8. 24 hours. accomodation. hotel staff
Tema 1. 24 hours. Monday to Friday. 23 15 8
Music. The Mozart effect. Taste. Let's
celebrate.
Grammar: Present Perfect Passive
Tema2. Survival. Stages. Accomodation 22 15 7
Hotel staff
Grammar: Present Perfect Continuous
Passive, Passive Modals
Pa3om 3a 3micToBUM Moayiem 8 45 30 15
3 Kypc
5 cemecTp
3microBHmii moxyib 9. Levels of hotel and restaurant business
Temal 23 8 15
Levels of hotel and restaurant business
National Level
Grammar: Conditionals: Type 0,Type 1,
Wishes, Linking Words / Phrases
Tema2 State Level,Local Level 22 7 15
Grammar: Conditionals: Type 2, Wishes,
Linking Words / Phrases
Pa3om 3a 3micToBUM MoayJiem 9 45 15 30
3microBumit moxyas 10. Infrastructure.
Tema 1 Infrastructure. 23 8 15
Grammar: Conditionals: Type 3, Wishes,
Linking Words / Phrases
Tema 2 Sustainable Development Goals 22 7 15
Grammar: Mixed Conditionals, Wishes,
Linking Words / Phrases
Pa3om 3a 3micTroBuM moayJiem 10 45 15 30
6 cemecTp
3micToBHuii Moxyas 11. Social Protection
Tema 1. Social Protection 23 8 15
Grammar: Reported Speech / Say / Tell
Tema 2. Social Protection and Rural 22 7 15
Poverty Reduction
Grammar:  Reported Speech/ Reported
Statements, Reported Questions
Pa3om 3a 3micToBuM mMoayJem 11 45 15 30
3microBHuit moxyab 12. Counteracting Corruption
Tema 1 Counteracting Corruption 23 8 15
Grammar: Reported Speech , Introductory
Verbs, Reported Commands / Instructions
Tema 2 Anti-corruption programme. 22 7 15




1 2 4
Grammar: Indirect Questions, Reported
Requests, Reporting a Conversation /
Dialogue
Pa3om 3a 3micToBUM MoayJiem 12 45 15 30
4 xypc
7 cemecTp
3microBHuit moayJn 13. Conducting Negotiations
Tema 1 Conducting Negotiations 23 8 15
Grammar: The to-infinitive
Tema 2. Four Steps to Conducting 22 7 15
Successful Negotiations
Grammar: The infinitives without to
Pa3owm 3a 3micToBuM Mojayjem 13 45 15 30
3microBHmit moxysb 14. Policy Communication
Tema 1 The Process of Policy 23 8 15
Communication
Grammar: The —ing form
Tema 2 The structure of Policy Argument | 22 7 15
Grammar: verb+gerund, go+gerund
Pa3om 3a 3micToBUM Moaysem 14 45 15 30
8 cemecTp
3micTroBHmit moxyas 15. Hotel management
Temal. Hotel management. 23 13 10
Grammar: Question Tags- Reflexive
Pronouns
Tema2. Inside Bureaucracy. 22 13 9
Grammar: Clauses of Purpose, Modals
Pa3zom 3a 3micToBuUM MoayJiem 15 45 26 19
3micToBHUIT Moayas 16. Restaurant management
Tema 1. Restaurant management 23 13 10
Grammar: Phrasal Verbs
Tema2 Meeting, serving guests_Grammar: | 22 13 9
Verbs, Adjectives, Nouns with Prepositions
Pa3om 3a 3micToBUM Moayaem 16 45 26 19
Bcboro 450 412 38




2. Temu ceMiHAPCHKHUX 3aHATH

He nepen6auerHo HaB4aIIbHOO MTPOTPaMOI0

3. Temn NMPaAKTUIHUX 3AHATH

I Haspa Temu KinbkicTh
TOJUH
1 | Career of hotelier and restaurateur. 5
2 | Culture of hospitality 5
3 | Culture of hotelier and restaurateur 5
4 | Profeccional Qualities and Ethics. 15
5 | Management. 5
6 | Conflict management. 5
7 Human Resources. 5
8 | Public relations. 5
9 | Marketing. 5
10 | Mass Media. 5
11 | Hotel and Restaurant business. 5
12 | Evolution of the hotel and restaurant business. 5
13 | Characteristics of development of the hotel and restaurant business in 5
Ukraine.
14 | Characteristics of development of the hotel and restaurant business in 15
the USA.
15 | Characteristics of development of the hotel and restaurant business in 15
the European Union
16 | Characteristics of development of the hotel and restaurant business in 15
the UK
17 | Basics of Economics 23
18 | Four key economic concepts 22
19 | Hotel and Restaurant 12
20 | Hotel 11
21 | Entertainment activities in the hotel. 5
22 | Meals at the hotel. 5
23 | Restaurant 22
24 | From culture to types of transport and tourism. 8
25 | Culture. 5
26 | Journeys. 5
27 | Learning. 5
28 | Ambitions. 5
29 | Tourism. 4
30 | Anintroduction to travel and tourism. 5
31 | World travel destinations. 5
32 | Tourism organizations, promotion and marketing. 2
33 | Tour operators. 2
34 | Activity of tour operators: motivation of tourists. 2
35 | Travel agencies. 2
36 | National travel agencies in the world. 2
37 | Representatives of travel agencies at the hotel 2
38 | Tourist information services. 2
39 | Premises 2
40 | Marketing and promotion of tourist services. 2
41 | Tourism manager. 2
42 | Management of a travel agency. 2




43 | Customer service manager.

44 | Different types of tourists and tourist trips.

45 | Tourism in rural areas. Agricultural tourism.

46 | Event tourism.

47 | Place tours

48 | Specialized tourism.

49 | Business travel.

50 | Event management.

51 | Marketing and promotion of tourist services.

52 | Theme parks

53 | Management of social tourism.

54 | Sustainable tourism.

55 | Social tourism.

56 | Tourism of the future.

57 | Transport and tourism.

58 | Types of transport.

59 | Aviation industry.

60 | Reservation and sale of air tickets.

61 | Atthe airport. Departure time.

62 | Atthe airport. Arrival time.

63 | 24 hours. accomodation.

64 | Arrival at the hotel.

65 | Departure from the hotel.

66 | Online work in a hotel.

67 | Hotel staff 24 hours.

68 | Monday to Friday.

69 | Music. The Mozart effect.

70 | Let's celebrate.

71 | Survival.

72 | Stages.

73 | Accomodation

74 | Hotel staff

75 | Levels of hotel and restaurant business

76 | National Level

77 | Infrastructure.

78 | Sustainable Development Goals

79 | Social Protection and Rural Poverty

80 | Reduction Counteracting

81 | Corruption Anti-corruption programme.

82 | Conducting Negotiations

83 | Four Steps to Conducting Successful Negotiations

84 | The Process of Policy Communication

85 | Hotel management.

86 | Inside Bureaucracy.

87 | Restaurant management

88 | Meeting, serving guests

89 | Test
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6.Temu J1abopaTopHHUX 3aHATH
He nepenbayeHo HaBYaIbHOIO MPOTPAMOIO0




7. KOHTPOJIbHI NMTAHHS, KOMIUIEKTH TECTIB /sl BU3BHAYEHHS PiBHA
3aCBOEHHS 3HAHb CTYJI€HTAMU.

8. MeToau HABYaHHA

CrnoBecHi MeTOAM — KOMYHIKAaTHBHUN METOJM, PO3MOBiIL, Oecima, JUCKYCIs;
HAOYHI METOAW — ITIOCTpaIlis, ACMOHCTpAIlis, MPAaKTHYHI METOAW — BIIPABH,
nabopaTopHi poboTH, ecce, pedepaTH; METOA MPOOJIEMHHMX CHUTyalliid; HaBYaJIbHA
poboTa mij KepiBHUIITBOM BHKJIa/Iadya, caMOCTiiiHa pobOoTa B ayJauTopii, caMOCTIHA
poboTa Baoma.

9. ®opMH KOHTPOJIIO

[ToToyHMii KOHTPOJIb Ma€ 1HAMBIIyabHUN XapakTep 1 BiAOyBaeThcs y dopmi
cniBOeciau abo JUCKYCIi, a TAKOXK 1HAUBIAYaIbHUX 1 PPOHTATBHUX ONUTYBaHb.

BaxnuBe 3HaUe€HHS Ma€ aHaI3 3HaHb 1 HABUYOK CTYJICHTIB, 110 3I1MCHIOETHCS
MICJISE MOTOYHOTO Ta MiJICYMKOBOTO KOHTpOt0. CHiBBIIHOIICHHS MOKA3HUKIB ITUX
BH/IIB KOHTPOJIIO A€ 3MOT'y CKOPUTYBATH METO/IH 1 POpMHU HABYAJIBHOI pOOOTH, BKUTH
BIJIMOBIAHUX 3aXO0/11B 11010 ONTUMI3aIlli HABYAJIIBHOTO IIPOIIECY.

[ToTouHMM KOHTPOJIb 3HAHB MPOBOAUTHCS MIOMICSIS HMUISIXOM TECTYBaHHS 3a
BUBUYCHUMH TEMAMU KYPCY, M1JICYMKOBHUI — HAMPUKIHII MEPIIOTO CEMECTPY 32 YMOBH
MO3UTUBHUX OI[IHOK TOTOYHOTO KOHTPOJIIO — IUISIXOM IPOBEICHHS €K3aMEHY.

PesynpraTn, oOTpuMaHl MmiJg dYac TECTyBaHHS, MIATAIOTh KUIBKICHOMY
MIIpaxyHKy, Ha OCHOBI SIKOTO BHUCTAaBJSIETHCSA OI[IHKA YCIIIIHOCTI CTYJEHTIB B
OBOJIOJIHHI AHTJIOMOBHOIO MOBIICHHEBOKO ISUIBHICTIO. [[I IIBOTO KOXKHE TECTOBE
3aBJaHHS CIIOYATKY OI[IHIOEThCA B 0anax. baau MoXyTh HapaxOBYBaTHUCh 3a KUIBKICTh
MpaBUWIBHUX BIJAMOBIACH MUIIXOM MOPIBHSIHHS BIAMOBIAEH TECTOBOIrO 3 KitoueM abo
BIJIMTOBIJTHO /10 IEBHUX XAPAKTEPUCTHUK SIKOCTI MOBJIEHHS 32 KPUTEPIaIbHOKO HIKAJIOHO.
Takumu KpUTEpisIMU MOXKYTh OYTH, HATPUKJIA, JEKCUYHAl TpaMaTUYHA IPABWIIbHICTb
ycHOro a00 NHMCEMHOTO0 BHUCJOBIIOBAHHSA, BIAMOBIIHICTh CHUTYyalli CHIJIKYBaHHS,
PI3HOMAHITHICTh 3aCTOCOBAaHMX MOBHHMX 3ac001B, MIBUAKICTH MOBJICHHS Ta iH. 3a
HAsSIBHICTh KOXKHOI 3 MOJIOHUX XapaKTEPUCTUK MOBJICHHS TECTOBAHUN OTPUMYE TIEBHY
KUTbKICTh OamiB. KimbKICTh 1 BUAM XapaKTEPUCTUK, SKI OI[IHIOIOTHCSA, MOXKYTh
BapitOBATHUCS, OCKUIBKH 3YMOBIIIOIOTHCS IIUISIMU TECTYBAaHHSI, €TallOM HaBYaHHS TOIIIO.
Otpumane uuciio 6aiiB CIIBBIIHOCUTHCS 31 IIKAJIOK OILIHOK: Hanpukiaa, 30 6aiB 3a
30 nuTank (1o 1 H6aty 3a KOKHE MUTAHHS).

3amik 3 kypcy "lHozemMHa MoBa (aHrIiiichka)', METOIO SKOTO € TEPEBIPUTH
3HaHHS 3 AUCIUIUTIHM, TPOBOJAUTHCA Yy (opMi YCHOI cmiBOeciim 3a Temamu,
nepeadauYeHUMH TIPOTPaMor0, Ta BUKOHAHHS MHCHhMOBOTO TECTOBOTO 3aBIaHHS Ta
MIEPEKIIaZIOM TEKCTY.



HAIIOHAJIbHUN YHIBEPCUTET BIOPECYPCIB I [IPUPOJIOKOPUCTYBAHHS YKPAIHU

OC Bakanasp . ) BUIET Ne 10 3aTBepAKyIO
CIIELIAJIBHICTB KA®EJIPA AHFHH_{ICBKOI 3 TUCHMILTIHU 3as.xadenpu
241 «otensHO- ®UIOJIOI IHO3EMHA MOBA
pecTopaHHa crpaBa» (aHrmiiiceKa)
1.Choose the correct item
1.h......... now

a). write b) am writing c) writing

2. My friend ...... English well.
a)knowing b) is known c)knows

3.She....... to the news now.
a) is listening b)listen c) listened

4. They ...... here for 2 years.
a) have been living b) has live c¢) living

5. She ....at 6 0"clock every morning.
a) gets up b) get up c) have got up

6. Sometimes | .... what the teacher says to me
a) don’t understand b) am not understanding ¢) understand not

7. Why is Paul tired?
-Well, he .....in the library for 5 hours!
a) is studying b) has been studying c) has studied

8. Debbie ....just..... into a new house
a) has move b) has moved c) is moved

9. She has .....in her studio since 6 o clock this morning
a) been painting b) painted c) paint

10. My baby brother ....... with his toys at the moment
a)had played b)was playing c)is playing

2. Read and translate the text into Ukrainian

In his book, The Gods of Management, Charles Handy says there are four different kinds of
company. He names them after four of the ancient Greek gods: Zeus,Apollo,Athena and
Dionysus.

The king of the gods is Zeus. This kind of company is dominated by one person: the boss. The
boss surrounds him or herself with family and friends. Everything depends on his or her decision.
So Zeus doesn’t write, he speak, eyeball to eyeball if possible; if not, then by telephone.

The God of order is Apollo. The Apollo style is excellent when it can be assumed that tomorrow
will be like yesterday. In an “Apollo” company everything is organized in a strict and logical
way. A person s role in the organization is more important than their personality.

The goddess of wisdom is Athena. Management is seen as the continuous and successful solution
of problems. This kind of company is focused on solving problems and getting results. Your age,
your experience and your position in the company are not as important as your skill and talent.

The god of wine and song is Dionysus. The organization exists to help the individual achieve his
purpose. In this case, individuals are more important than the company they work for. The
Dionysus company is a collection of stars: people like doctors, lawyers or even rock musicians.

3. Dwell on the proposed topic «Balance is the Key to Success».




10.

Po3noaia 6aJiB, siki OTPUMYKOTH CTYAEHTH

OnuiHIOBaHHS CTYy/ICHTA BII0YBA€THCS 3T1AHO 3 MOJI0KeHHAM «IIpo ex3amenu 1
3anmiku y HYBill Ykpaiam» Big 27.12.2019p. 3 Tab.1.

Po3noaisn 0asiB, iKi OTPUMYIOTH CTYAEHT

[TorouyHunii KOHTPOJIb

3MicTOBUI

3MICTOBU

3MicTOBUI

3MicTOBUM

PetiTuur 3
HaBYaJIbHOI|

PetiTunr 3
101aTKOBOI

Pelitunr
mTpagHU

[TincymKoBaj
aTecTaris

3araiabpHa
KUIBKICTD

pobotu
R up

0-70

pobotu
R JIP
0-20

(ex3ameH
YH 3aJTK)
0-30

OaiiB

0-100

R e

0-5

MoayJb 1
0-100

MOAYJb 2
0-100

MOAYJb 3
0-100

Moaysb 4
0-100

Ipumirku. Bignosigno no IlonokeHHS NmpoO KpeIUTHO-MOAYJIbHY CHCTEMY HaBUaHHS B
HVYBIll Ykpainu, 3aTBepmKkeHoro pekropoM yHiBepcutery 27.02.2019 p. ta no [lomoxeHHst mpo
eK3aMeHH Ta 3a1iku y HalioHanbHOMY yHIBEpCUTETI 610pecypcCiB i TPUPOJIOKOPUCTYBAHHS Y KpaiHu,
3aTBEPHKEHOrO PEKTOPOM yHiBepeuTeTy 27.12.2019 p.pelTunr cryaenTa 3 HapyaiabHoi podoTH R np
CTOCOBHO BHUBYEHHS MEBHOI TUCIHUILTIHA BUZHAYAETHCS 32 (POPMYIIOIO:

n

X Kn)

3M

0.7 x (R X K! +-++ R
3 3M

M 3M

Ryp = + R,qp - RLL[Tp,

K

IC

ne Ry, R"3y — peHTUHTOBI OLIIHKHY 3MicTOBUX MOAYIiB 3a 100-6a1bHOM0 MIKAJION;

N — KUTBKICTh 3MICTOBUX MOJYJIIB;

K®M3m, K3y — kinbkicts kpemutis ECTS, nependadeHux poOOYMM HaBYaIbHUM ILIAHOM
JUTS BIZIIOB1THOTO 3MiCTOBOTO MOYJIS;

Knuc= KW3y + + K" 3y — KiTbKICTB kpenutiB  ECTS, mnepenbauennx podouum

HaBYaJIbHUM IUIAHOM ISl TUCLUITIIIHY Y IOTOYHOMY CEMECTPI;
R np — pelTHHT 3 70/1aTKOBOI pOOOTH;
R wrp — pedTHHT mTpadHUi.

HasezieHy (opMysy MOKHA CHPOCTUTH, SKIo npuitaata KWzy = K"3m. Toxi BoHa

Oy/ie MaTH BUTJIS;

07 X (R 4+ R )
3

M 3M

n

Rup = + Rap — Rup,

Peitmunz 3 0ooamkosoi pooomu R np nonaetbest 10 R wp i He Moke nepeBunyBatu 20 Gamis.
Bin BU3Haua€eTHCS JEKTOPOM 1 HAJTAETHCS CTYJIEHTaM PilIeHHSIM KadeIpH 3a BUKOHAHHS poOIT, SIKi HE
nependadeHi HaBUaJbHUM IUIAHOM, aji€ CHOPUSAIOTh MiABUINCHHIO PIBHS 3HaHb CTY/ACHTIB 3
IUCIIAILIIHA.

Peiimunz wimpagnuii R wrp He nepeBuirye 5 OaimiB 1 BigHiMaeThcs Bil R wp. Bin
BU3HAYA€THCS JIEKTOPOM 1 BBOJUTHCA PILIEHHSAM Kadeapu sl CTYJEHTIB, sIKi MaTepian 3MiCTOBOTO
MOJYJISl 3aCBOTIM HEBYACHO, HE JIOTPUMYBAIHCS rpadika poOOTH, MPOMYCKAIH 3aHATTS TOIIO.

Ikana ouiHIOBAHHSA 3HAHb CTY/JIEHTIB

PediTUHT cTyAeHTA, Ouninka HaLioOHAJIbHA 32 Pe3yJIbTATH CKJIAIAHHS eK3aMeHiB
0au 3aJIiKiB
eK3aMeHiB 3aJIiKiB
90-100 BIZIMIHHO
74-89 noope 3apaxoBaHO
60-73 3a0B1JIBHO
0-59 HE33J0BIILHO HE 3apaxoBaHO




2. 3rimHo 13 3a3HauyeHUM [loJOXKEHHAM nidzomoeka i 3aXUCMKYpPCO8020
npoexkmy (pooomu) omuiHioeThesa 3a 100 GalbHOIO MIKAIOIO 1 Jali IEPEBOAUTHCS B
OIIIHKY 3a HAIIOHAJILHOIO ITKajoto Ta mkanoo ECTS.

11. MeToauuHe 3a0e31e4YeHHSA

Jlo HaBYaNIbHO-METOAMYHOTO 3a0€3MEYeHHs] NUCUUIUTIHA ,,JHO3eMHa MoOBa
(anrmiiiceka)” nmns OakanaBpiB cmemiamizamii 281 «IlyOmiune ympaBimiHHA Ta
aJIMiHICTPYBAaHHSD» BITHOCATHCA:

1) Tunosa (HaBYaJbHA) MIPOrpaMa JUCIUTLIIHH;

2) poboua mporpama JUCIHILTIHY;

3) OCHOBHUI HaBYATBHHIA MaTepial (MiAPyIYHUKH, TOCIOHHUKH );

4) nmOTMOMDKHUN HaBYAJILHUEM MaTepial (CIIOBHUKH, HOBITHUKH, 3aCO0M 30pOBOI
HAa0YHOCTI, PO3JaTKOBHI MaTtepiall, CXeMH,CIai i1, aBTCHTUYH1 TEMaTU4H1 MyOsiKarii
y CHEliagi30BaHUX AHTJIOMOBHUX NEPIOJUYHUX BHJIAHHSX, PO3JAPYKOBaHI MaTeplaan
[aTepHeT- pecypey, MyabTUMEI1HHI IHTEPaKTUBHI MPOrpaMu, JiHTaPOHHI JUAAKTUYHI
MOCIOHWKH, HaBUYaJIbHI BiJicoMaTepiain);

5) HaBYaJbHI MaTepiaiu JJIs CaMOCTIHHOI poOoTH ( METOIUYHI pEKOMEHAINT 1
pO3po0OKH, poOOUl 30IIUTH, JIAOOPATOPHI 3aBAAaHHS, MPAKTUKYMU, OaHK 3aBIaHb JJIs
3n1MCHEHHS  POpMYIOYOI, PO3BUBAIOYOl, PETYIIOYOI Ta  MOTHUBYIOUOI
1HIMBIAyasi3anii);

6) makeTH TECTOBUX 3aBJaHb JUIS IiJICYMKOBOTO KOHTPOJIIO Ta OaHK 3aB/IaHb JIJIsI
MOTOYHOTO Ta pyOI’>KHOTO KOHTPOJIIO, JIIarHOCTUYHI TECTH.

7) https://elearn.nubip.edu.ua/my/



https://elearn.nubip.edu.ua/my/
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1 ITanaeBa-Ilumban JI.O., Manemok A.B. HaBuanbHUIT MOCIOHHMK 3 JiIOBO1
aHrI1ichKol MoBU «Business studiesy.

2.Enterprise 4.Virginia Evans-Jenny Dooley, Express Publishing.

3. Understanding and Using English Grammar, Workbook, Second Edition.
Betty, Schrampfer Azar. Englewood Cliffs, New Jersey 07632;

4. Academic Encounters "Life in society" Kristine Brown, Susan Hood.
Cambridge University Press;

5. Comfort J. Effective Telephoning. - Oxford University Press, 2008.

6. Comfort J. Effective Socializing. - Oxford University Press, 2008.

7. Comfort J. Effective Presentations. - Oxford University Press, 2008.

Jlomomixxkna

1.Steve Flinders "Test your Business English” Intermediate, Penguin Books,
2017.

2. Longman Active study Dictionary.- Longman, 2003.
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13. Indpopmaniiini pecypcu

1.www.cambridge.org/ua/elt/catalogue/subject/project/custom/item5582439/Ac
ademic-Encounters-Reading-Book/?site_locale=uk_UA
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zar.pdf
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