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PREAMBLE

Gender equality in the global context remains one of the key challenges of our
time, particularly regarding equal access to quality education, participation in
electoral processes, realization of professional potential, and involvement in
management activities. In Ukraine, ensuring equal rights and opportunities for
women and men is enshrined at the legislative level through relevant laws,
resolutions of the Cabinet of Ministers of Ukraine, decisions of the Verkhovna Rada,
and Presidential Decrees. In particular, amendments have been made to legislation
regarding educational policy that provide for the integration of gender equality
principles into all levels and forms of education.

The National University of Life and Environmental Sciences of Ukraine
(hereinafter referred to as the University) recognizes equality, diversity, and inclusion
as fundamental values of academic and professional activity.

This Policy is aimed at establishing an environment free from discrimination,
prejudice, and violence, where every student, employee, and partner can realize their
potential.

The University adheres to current Ukrainian legislation, international
obligations, and recommendations, including:

e Constitution of Ukraine (1996)
e [aw of Ukraine "On Ensuring Equal Rights and Opportunities for Women and

Men" (2005)

e Law of Ukraine "On Principles of Prevention and Counteraction of

Discrimination in Ukraine" (2012)

Strategy for Implementation of Gender Equality in Education until 2030 (2022)

e UN Sustainable Development Goals (SDG 5 "Gender Equality", SDG 10

"Reduced Inequalities")

e Principles of the Horizon Europe Gender Equality Plan



I. GENERAL PROVISIONS

The Gender Equality, Diversity and Inclusion Policy at the National University
of Life and Environmental Sciences of Ukraine (hereinafter referred to as the Policy)
defines the basic principles, target groups, strategic goals and objectives for the
implementation of state policy on ensuring equal rights and opportunities for women
and men in the field of education.

The purpose of the Policy is to ensure equal rights and opportunities for women
and men, prevent and counteract any discrimination (gender role, age, disability,
gender reassignment, marriage and civil partnership, pregnancy and maternity, race
(including color, nationality, ethnic or national origin), religion or belief, sex, sexual
orientation) in the field of education, for all participants in the educational process, at
all levels of education at the University.

The regulatory and legal framework of the Policy is based on Ukrainian
legislation, taking into account international legal acts on ensuring gender equality
and university provisions, including: the Constitution of Ukraine of June 28, 1996;
the Law of Ukraine "On Ensuring Equal Rights and Opportunities for Women and
Men" of September 8, 2005; the Law of Ukraine "On Principles of Prevention and
Counteraction of Discrimination in Ukraine" of September 6, 2012; the Decree of the
President of Ukraine "On the Sustainable Development Goals of Ukraine for the
period until 2030" of September 30, 2019; the Order of the Cabinet of Ministers of
Ukraine of October 20, 2020 "On approval of the National Action Plan for the
implementation of UN Security Council Resolution 1325 "Women, Peace, Security’
for the period until 2025"; the Order of the Cabinet of Ministers of Ukraine of
February 23, 2022 "On approval of the Strategy for the Development of Higher
Education in Ukraine for 2022-2032"; the Order of the Cabinet of Ministers of
Ukraine of December 20, 2022 "On approval of the Strategy for the Implementation
of Gender Equality in Education until 2030 and approval of the operational action
plan for 2022-2024 for its implementation"; the Charter of the National University of
Life and Environmental Sciences of Ukraine of May 9, 2022 and the Development
Program of the National University of Life and Environmental Sciences of Ukraine
for 2021-2025 "HOLOSIIVSKA INITIATIVE — 2025".

II. TARGET GROUPS AND AREAS OF IMPLEMENTATION

The implementation of the Policy is aimed at the following target groups:
- learners — female and male applicants, students, cadets, auditors, trainees,
graduate students (adjuncts), and other learners at NUBIP Ukraine who obtain
education in any type and form of its acquisition;



- management, pedagogical and scientific-pedagogical personnel in the field of
education, who ensure the effectiveness and quality of its functioning, and on
whose ideas, views, ideals, assessments and beliefs the worldview of future
generations largely depends;

- parents and legal representatives of female and male learners.

The Policy is implemented in all structural subdivisions of NUBIP Ukraine and
in all areas of activity of the university community.

ITII. STRATEGIC GOALS FOR ENSURING EQUALITY, DIVERSITY
AND INCLUSION AT THE NATIONAL UNIVERSITY OF LIFE AND
ENVIRONMENTAL SCIENCES OF UKRAINE

Goal 1. Equal opportunities in the recruitment process and career
development.

Improvement of the personnel management system that will take into account
the principle of equal opportunities for all persons regardless of sex, age, nationality,
ethnic origin, language, religion, health status, disability, social status, sexual
orientation or ideological beliefs, as part of the overall management system.

Use of gender-sensitive and inclusive language when formulating
announcements, internal documents, recommendation letters and other documents
and materials used during the personnel search and selection procedure.

Conduct regular monitoring of the gender balance among leadership positions
and take measures to improve it.

Goal 2. Equal opportunities for admission to NUBIP Ukraine.

Admission rules are determined exclusively by criteria that are not related to
ethnic origin, sex, religious or political views, health status, age, sexual orientation or
any other characteristics that do not relate to the academic results of male or female
applicants or requirements specifically provided by the admission conditions.

Goal 3. Implementation of equality and inclusiveness principles in
educational, scientific and research work.

Creating a gender-sensitive and inclusive academic environment at NUBIP
Ukraine that is friendly to people with reduced mobility. This includes implementing
measures aimed at improving the accessibility of NUBIP Ukraine premises:
equipping entrance areas in buildings and dormitories, adapting auditoriums,
laboratories and other facilities. It also plans to expand the network of inclusive
restrooms and shelters and create conditions for accessibility of educational materials
and resources.



Supporting the development of academic careers while ensuring gender
diversity in scientific research.

Organizing educational activities and informational support for students and
university staff on ensuring equal rights and opportunities.

Organizing networking groups/seminars "Women for Women" (with the
participation of women winners of international grants) to increase motivation,
support development and counteract the loss of women's commitment during career
advancement, which will also inspire participants to accept challenges and apply for
international grants as project managers.

Raising awareness and providing recommendations on including the gender
dimension in research (research methodology, gender differences in research groups,
etc.).

Taking measures to encourage women's participation in international projects
and internships.

Integrating principles of gender equality and inclusion into educational
programs and research practices.

Conducting information campaigns to raise awareness among students and staff
about international programs and opportunities, with particular emphasis on inclusion
and family support.

Goal 4. Measures against gender-based violence, including sexual
harassment.

Implementing mandatory training for staff and students on recognizing and
responding to cases of gender-based violence and harassment, as well as creating a
safe educational environment.

Conducting training for managers on creating a safe work and educational
environment, as well as procedures for handling reports.

Implementing regular measures to promote gender equality, respect and
tolerance: publishing promotional materials (on the university website) and
information about the activities of those who can be contacted to report adverse
events.

Conducting analysis of curricula for the presence of materials on gender
equality and violence prevention.

Activating student senate participation in forming and implementing initiatives
aimed at combating violence.

Goal 5. Raising awareness about the importance and problems of equality
and strengthening tolerance to diversity.



Increasing awareness on equality issues and strengthening tolerance to
diversity, as well as combating discrimination through:

Organizing training courses for the entire academic community on raising
awareness of inclusion and equality issues, including cultural differences,
unconscious biases, violence prevention and combating discrimination - minimum 1
training per year for staff and 1 training per year for representatives of student
structures.

Planning subject consultations with teachers and researchers on maximally
diverse (in terms of author diversity) educational materials for both students and
doctoral candidates.

Regularly (minimum once per semester) conducting surveys among students
and staff to 1identify cases of discriminatory behavior and developing
recommendations based on them for improving the academic environment.

Developing partnerships with Ukrainian and international universities for
experience exchange and joint promotion of equality, diversity and inclusion
principles.

IV. PROCEDURE FOR MONITORING AND EVALUATING THE RESULTS
OF IMPLEMENTING THE GENDER EQUALITY, DIVERSITY AND
INCLUSION POLICY AT THE NATIONAL UNIVERSITY OF LIFE AND
ENVIRONMENTAL SCIENCES OF UKRAINE

An advisor on ensuring equal rights and opportunities for women and men,
prevention and counteraction of gender-based violence is appointed (on a voluntary
basis).

A Coordination Council on Equality, Diversity and Inclusion is established
under the rectorate.

Deputy deans for organizational and educational work are appointed as
responsible persons for implementing the Policy at faculties/educational and
scientific institutes.

The results of Policy implementation are discussed at meetings of academic
councils of faculties/educational and scientific institutes, and the Academic Council
of NUBIP Ukraine.

Annual anti-discrimination expertise, gender audits and establishment of
interim indicators for successful Policy implementation are planned.

The University implements an accessible complaint system: hotline; authorized
representative; confidential investigation procedures; protection from retaliation for
complainants.

This policy is an integral part of the University's strategic development and is
subject to regular review taking into account changes in legislation, international
standards and the needs of the academic community.



ITPEAMBYJIA

[ennepna piBHICTH Yy DIOO0ATHHOMY KOHTEKCTI 3aJUIIAETHCS ONHICIO 3
KITIOYOBUX MPOOIEM CydyacHOCTi, OCOOJMBO B MUTAHHAX PIBHOTO JOCTYIY 10 SKICHOT
OCBITH, ydYacTi y BHOOpYMX Ipolecax, peami3anli npogeciiiHoro moTeHLialy Ta
3aJIy4eHHs 10 YIPaBIIHCHKOI JisfbHOCTI. B YkpaiHi 3a0e3nedueHHs piBHUX MpaB Ta
MOMKJIMBOCTEH JKIHOK 1 YOJIOBIKIB 3aKpilUICHE Ha 3aKOHOJABYOMY PIBHI — uepes
BIJIMOBIAHI 3akoHH, MocTtaHoBu KabGinery MinicTpiB Ykpainu, pimeHHs BepxoBHOI
Panu ta Vkasu Ilpe3uaeHrta. 3okpeMa, BHECEHO 3MIHM JIO0 3aKOHOJABCTBA B YAaCTHHI
OCBITHBOI MOJITUKH, 1110 TIEpe10avatoTh IHTETPAIiI0 TPUHITUIIIB T€HAEPHOT PIBHOCTI B
yci piBHI Ta GOpPMH OCBITH.

HanionaneHuii yHiBEpcUTET OlopecypciB 1 ITPUPONOKOPUCTYBAaHHS YKpaiHU
(mam — VYHIBepcHUTET) BHU3HA€ PIBHICTh, PI3HOMAHITHICTh Ta IHKJIIO31I0
(yHIaMEHTAIbHUMH LIIHHOCTSAMHM aKaJEeMI4HOi Ta MpoQeciiiHOol AiSIBHOCTI.

[lomiTuka cHpsiMOBaHAa Ha YTBEP/UKEHHS CEPElOBUINA, BIIBHOTO Bij
JTUCKpUMIHAIIlI, YIEepeIXeHb Ta HACWIbCTBA, Ji¢ KOXKEH 3100yBay, CIIBPOOITHUK 1
napTHEP MOXKE peastizyBaTy CBiil OTEHITIa.

VYHIBEpCUTET NOTPUMYETHCS YMHHOTO 3aKOHOAABCTBA YKpaiHU, MIXKHAPOJIHUX
3000B’s13aHb 1 peKOMEHIallii, 30KpeMa:

e Koncrutymii Ykpainu (1996);

e 3akoHy VYkpainu «lIpo 3abe3redeHHs pIBHUX MpaB Ta MOXJIMBOCTEH
’KIHOK 1 4osoBikiB» (2005);

e 3akony Ykpainu «IIpo 3acaau 3amo0iraHHs Ta MPOTUIIT TUCKpPUMIHALIT B
VYkpaini» (2012);

e (Crparerii BOpOBaJKEHHSI T€HJAEPHOI piBHOCTI y cepi ocitu 10 2030
poky (2022);

e Ilineit cramoro po3sutky OOH (SDG 5 «I'ennepHa piBHicTb», SDG 10
«CKOpOUYEHHS HEPIBHOCTE);

e [IpunnumniB Horizon Europe Gender Equality Plan.



I. 3ATAJIBHI TIOJIO’)KEHHA

[TomiTuka TeHaEpHOI PIBHOCTI, PI3HOMAHITHOCTI Ta 1HKIIO311 B HamonansHOMY
yHIBEpCUTETI Ol0pecypciB 1 NPUPOJOKOPUCTYBaHHS Ykpainu (mam — Ilomituka)
BU3Hayae 0a30Bl NPHUHLMIM, LUIBOBI IPYNH, CTPATEridyHI LI Ta 3aBAAHHS 1100
peanizaiii Jep>KaBHOI MOJITUKH 1100 3a0€3MEeUEHHs PIBHUX IMPaB Ta MOXIUBOCTEH
’KIHOK 1 YOJIOBIKIB y c(hepl OCBITH.

Metoto [lomiTuku € 3abe3nedyeHHs] pIBHUX IpPaB Ta MOXKJIUBOCTEH KIHOK 1
YOJIOBIKIB, 3aMl00IraHHs Ta MPOTUIIS OyIb-AKiA TUCKpUMIHAIII (TeHAEpHA POJib, BIK,
1HBaJIITHICTh, 3MIHA CTaTl, UTIO0 1 ITMBUIHHE TAPTHEPCTBO, BariTHICTh 1 MATEPUHCTRBO,
paca (BKJIIOYAIOYM KOJIp IIKIPH, HaIIOHAJBHICTh, €THIYHE abo HaIllOHAJIbHE
MOXO/KEHHS), peliris abo MepeKkoHaHHs, CTaTh, CEKCyalbHa oOpieHTaIis) y cdepi
OCBITH, JUUIsl BCIX yYaCHHIIb/y4YaCHUKIB OCBITHBOTO MPOIIECY, HA BCIX PIBHAX OCBITHU B
VYHiBepcHUTETI.

HopmarusHo-nipaBoBe 3a0e3nedueHHs [[oMITHKY TPYHTY€EThCA Ha 3aKOHOIABCTBI
VKpainu, 3 ypaxyBaHHSIM MDKHApOJHO-TIPABOBUX aKTIB IMIOAO 3a0e3MedeHHs
TeHJIEPHOT PIBHOCTI Ta MOJIOKEHb YHIBEpCUTETY, 30kpema: Koncturyiii Ykpainu Bia
28 uepBHs 1996 poxky; 3akoni VYkpainu «IIpo 3abe3nedeHHs piBHHX IpaB Ta
MOKJTUBOCTEH KIHOK 1 4oJOBiKiB» BiJl 8 BepecHs 2005 poky; 3akoni Ykpainu «IIpo
3acaju 3ano0iraHHs Ta MPOTHAll TucKpuMiHalii B Ykpaini» Big 6 BepecHs 2012 poky;
Vkazi IIpesunenta Ykpainu «IIpo Ilini cranoro po3BuTKy YKpaiHM Ha mepiof 10
2030 poky» Big 30 BepecHst 2019 poky, Poznopsixenni Kabinety MinictpiB Ykpainu
Bim 20 >xoBTHs 2020 poky «Ilpo 3arBepmxenHs HarionanbHOTO IUIaHYy Hik 3
BUKOHaHHS pesontomii Pangu besneku OOH 1325 “XKinku, mup, 6e3reka” Ha mepion
1o 2025 poky»; Posnopsimxenni Kabinery MinictpiB Ykpainu Bin 23 mororo 2022
poky «IIpo cxBanmenns Ctparerii po3BUTKY BHIIOT OCBITH B YKpaiHi Ha 2022 — 2032
poku», Poznmopsamxenni Kabinery MinictpiB Ykpainu Bix 20 rpyans 2022 poky «IIpo
cxBajeHHs Crparerii BOPOBAaIKEHHSI TeHJEpPHOI piBHOCTI y cdepi ocitu g0 2030
POKY Ta 3aTBEp/KEHHS oOlepalliiiHoro ruiaHy 3axoaiB Ha 2022 — 2024 poxu 3 ii
peanizarii»; Craryty HamionansHoro  yHiBepcutery  OlopecypciB 1
PUPOJOKOPUCTYBaHHS YKpainu Big 9 TpaBHs 2022 poky ta I[Iporpamu po3BUTKY
HamionansHoro yHiBepcutetry OiopecypciB 1 MPUPOAOKOPHCTYBAaHHA YKpaiHU Ha
2021-2025 poxu «'OJIOCIIBCBKA THILJATHMBA — 2025».

II. HIJIBOBI I'PYIIN I COEPU BITPOBA/I’KEHHSA

Peamizanis [onitukuy cripsMoBaHa Ha Taki IIJIbOBI TPYIIN:
- 3m00yBauyku 1 3100yBadi  OCBITU —  aOITypi€HTKH/a0iTypIEHTH,
CTYICHTKH/CTY/ICHTH, KypCaHTKW/KYPCaHTH, CITyXa4dKu/cIryXaui,



CT@XUCTKU/CTAXKKUCTH,  acHipaHTKW/acmipaHTh (a1’ FOHKTKW/aJl'FOHKTH),  1HIII
3n00yBaul ocBiTd B HYBIll Ykpainu, siki 3100yBatoTh OCBITY 3a Oy/Ib-IKUM BUJIOM Ta
dbopmoro ii 3100y TTS;

- YOPaBIiHCHKUN, MEAAroTiYHUM Ta HAyKOBO-IMEAATOTIYHUNA MEpPCOHAN Yy
cepl ocBITH, AKUH 3a0e3neuye e(heKTUBHICTD Ta SKICTb i1 (PYHKI[IOHYBAHHS, B1J YMiX
ySIBJIIEHb, MOINISIIB, 17€aliB, OLIIHOK Ta MEPEeKOHAaHb 3HAYHOK0 MIPOI0 3aJEXKHTh
CBITOIVISAT MaiiOyTHIX MOKOJIIHB;

- 0aThKU Ta 3aKOHHI MPEJACTABHUKU 37100yBavOK 1 37100yBayiB OCBITH.

[ToniTuka BIOpOBAIKY€EThCS y BCiX cTpykTypHux migpo3auiax HYBill Ykpainu
Ta chepax MisIbHOCTI YHIBEPCUTETCHKO1 CIITLHOTH.

HI. CTPATEI'TYHI OIJII I[OAO 3ABE3INEYEHHSA PIBHOCTI,
PI3BHOMAHITHOCTI TA IHKJIIO3Ii B HAIIIOHAJIBHOMY
YHIBEPCUTETI BIOPECYPCIB I IPUPOJIOKOPUCTYBAHHS YKPAIHU

Linw 1. Pigni moxcnueocmi 6 npoyeci nPUHAMMA HaA poOOONY ma po36UmKy
Kap’epu.

BrockoHaneHHsT cuUCTeMHM yOpaBiIiHHA TIEPCOHAJIOM, IO BpPaxXxOBYBaTHME
OPUHIMI PIBHUX MOXJIMBOCTEH ISl BCiX 0CI0 He3aJexHO BIJI CTaTi, BIKY,
HaIlIOHAJIbHOCTI, €THIYHOTO TIOXO/KEHHS, MOBH, peJirii, cTaHy 370pOB’s,
IHBJIITHOCTI, COLIQJIBHOTO CTaTyCy, CEKCyaJbHOI OpI€HTAIlli YMd CBITOTVISLAHUX
NEPEKOHAHb, SIK YACTUHY 3arajJibHOi CUCTEMHU YIIPABIIIHHSL.

BuxopucranHs TeHIEpHO UYYTJIMBOI Ta 1HKIIO3MBHOI MOBHU Ipu (popmMyBaHHI
OTOJIONICHb, BHYTPIIIHIX JIOKYMEHTIB, PEKOMEHIAIIWHUX JIMCTIB Ta IHIIHUX
JOKYMEHTIB M MarepiaiiB, II0 BUKOPUCTOBYIOTHCS ITIJ Yac MPOLEAYypU MOLIYKY Ta
B1100PY MepCoHaIy.

3n1ACHIOBaTH  PErylspHUNA  MOHITOPUHT  OanaHCy MpeACTaBHUUTBA 3a
TEHJIEPHOI0 O3HAKOK Cepell KEpIBHUX I0CaJ Ta BXUBAaTH 3aXO[iB HJs MOro
MOKpPAIICHHS.

Hinw 2. Pieni moxcnueocmi npu ecmyni 0o HYbill Ykpainu.

[IpaBuiia BCTyIy BHU3HAYAIOTHCS BUKJIIOUHO KPUTEPIAMHU, K1 HE TMOB’s3aHl 3
€THIYHUM TOXOJKEHHSIM, CTATTIO, PENITTHHUMHU YU MOTITUYHUMU MOV IAMH, CTAHOM
3I0pOB’sl,  BIKOM, CEKCyaJIbHOI  OpIEHTALIEl0 4Yd  Oydb-SIKUMH  1HIIUMH
XapaKTepUCTUKAMH, II0 HE CTOCYIOTBhCS aKaJeMIYHHMX PE3yJbTaTiB BCTYITHHKA YU
BCTYITHUII 200 BUMOT, CIEIIaJIbHO MepeI0aueHnX YMOBAMHU BCTYITY

Line 3. Bnpoeadyncennsa npunyunie pienocmi ma IHKIO3UBHOCHI 6
0C8ImHIll, HAYKOGII ma 00CAIOHUYbKIU PoOOmi.



CrBopennss B HVYbBIll VYkpaiHu reHaepHO YyTIMBOTO Ta 1HKIIO3MBHOTO
aKaJIeMIYHOTO CEPEIOBHINA, JPYKHBOTO 10 MAJIOMOOUTBHUX TPYyH HACEICHHS.
[TepenbOavaeTbest BOpOBAKEHHS 3aX0/I1B, CIIPSIMOBAHUX HA TTOKPAIICHHS IOCTYITHOCTI
npuMimiedb HVYBill Vkpainu: oOnamtyBaHHs BXIJHUX Tpyn y KopIycax Ta
TYPTOXKHUTKAX, TPUCTOCYBAHHS ayqUTOpPIi, JTabopaTopiil Ta IHIKMX NpUMilIeHb. Takox
IUTAHY€THCSA PO3UIMPEHHS MEPEXK1 IHKITIO3UBHUX BOUPAJIEHb 1 YKPUTTIB T4 CTBOPEHHS
YMOB JUIs IOCTYITHOCT1 HAaBYAJIbHUX MaTepiaiiB 1 pecypciB.

[linTpumMka pO3BUTKY aKaJEMIYHOI Kap’€ph 3 OJHOYACHUM 3a0€3MECUCHHSIM
T€HJIEPHOTO PO3MAITTS B HAYKOBHX JOCIIIKEHHSX.

Opranizaifito  MPOCBITHUIIBKOI  AISUTBHOCTI, iH(QOpMAIIHHOT  MIATPUMKHU
3100yBavOK/3100yBayuiB,  MPALIBHULB/TIPALIBHUKIB ~ YHIBEpCUTETY 3  IUTaHb
3a0e3MeueHHs PIBHUX IIPAB Ta MOXJIMBOCTEM.

Opranizaniss HETBOPKIHT-rpyn/ceMiHapiB <«OKiHKM s KIHOK» (32 ydacTi
KIHOK-TICPEMOXKHUIIP MDKHAPOAHUX TPAHTIB) 3 METOI0 IMiJBUIICHHS MOTHBAIIII,
MIATPUMKH PO3BUTKY Ta MPOTHUIIT BTpaTi MPUXUIBLHOCTI )KIHOK Yy MPOIECi Kap’ €PHOTO
3pOCTaHHA, M0 TAKOXK HAJIUXHE YYAaCHUIIb 3aXOJIB MPUIMATH BUKIUKHA Ta MOAABATH
3asIBKM Ha MIDKHAPOJTHI TPAHTHU 3 MO3HIIIT TPOEKTHOI MEHEHKEPKH.

[TinBumieHHs O0O0I3HAHOCTI Ta HaJAAHHSA PEKOMEHJAIlM 100 BKIIOYEHHS
TeHJICPHOTO BHUMIPY B JOCHIIKEHHS (METOMOJNOTIS JOCHIIKEHHS, TC€HJACPHI
BIIMIHHOCTI B JIOCJIITHUIIBKUX T'PyIax TOIIIO).

BixuBaru 3axofiB 111 3a0XOUEHHS Y4acTl )KIHOK Y MIXHApPOAHUX MPOEKTax Ta
CTaXXyBaHHSX.

[HTerpyBaTH IPUHITUIIN TEHIEPHOI PIBHOCTI Ta 1HKIIIO31i B OCBITHI TPOrpaMH Ta
TOCITHUIIbK] TTPAKTHKH.

[TpoBoguTH iH(MOPMAIIiitHI KaMITaHii AJIs M ABUIICHHS 0013HAHOCTI 3100yBaviB
Ta CHIBPOOITHUKIB IMOJ0 MDKHAPOJHUX NPOrpaM 1 MOXKIMBOCTEH, 30Kpema 3
AKIIEHTOM Ha 1HKJIIO31I0 Ta MIATPUMKY CiMeH.

Liny 4. 3axo0u npomu 2endepHo 3yMo61€H020 HA HACUTIbCIEA, 6KI0UAIOYUU
CeKCYalbHi 0OMAZAHHA.

3ampoBaKyBaTH 00OB’SI3KOBI TPEHIHTH Ui CHIBPOOITHHUKIB 1 3100yBaviB
I0/I0 PO3Mi3HABAHHS Ta pearyBaHHS HA BUTMAJKU TEHACPHO 3yMOBIEHOTO HACHIIbCTBA
I JoMaraHb, a TAKOX II0JI0 CTBOPEHHS OE3MEUYHOr0 OCBITHLOTO CEPEAOBUIIIA.

[TpoBoautn TpeHiHTU AJi1 KEPIBHUKIB IIOJ0 CTBOPEHHS OE3MEUHOr0 poOOUOTo
Ta OCBITHBOTO CEPEIOBHUIIA, & TAKOXK MPOIEAYP POOOTH 3 MOBITOMIICHHIMH.

3n1HCHIOBaTH PETYISIPHI 3aX0/IU 3 TIPOCYBaHHA T€HJIEPHOI PIBHOCTI, MOBaru Ta
TOJIEPAHTHOCTI: IMyOJiKaIlisl peKIIaMHUX MarepialiiB (Ha BeO-CailTi YHIBEPCUTETY) Ta
1HbOpMaIil Ipo AISITBHICTh THX, KOMY MOKHA TIOB1JIOMHTH PO HECHIPUSTINBI MOAII.



[IpoBecTn aHami3 HaBYAIBHHMX TIPOTPaM HA MpEeIMET HAsSBHOCTI B HHUX
MaTepialiiB 3 TeHJEPHOI PIBHOCTI Ta MPOTHU/I1i HACUIILCTBY.

AKTHBI3yBaTH y4YacThb CTYIACHTCHKOTO ceHary y (OpMyBaHHI Ta peaizarlii
1HII[IaTUB, CIIPSIMOBAHUX HA MPOTUAII0 HACUIILCTBY.

Line 5. Iiosuwenna 00iznanocmi npo eaxcaugicms i npoodaemu pieHocmi
ma 3mMiyHeHHA MOAePAHMHOCHI 00 Po3maimms.

[TinBumeHHs 0013HAHOCTI 3 MUTAHb PIBHOCTI Ta 3MIITHEHHS TOJIEPAHTHOCTI J0
PI3HOMAHITTS, @ TAKOXK MPOTHUIIS TUCKPUMIHALIIT Yepes:

Opranizaifito HaBYaJbHUX KypCiB JUIS BCi€l aKaJeMIYHOI CHUTBHOTH IIIOI0
IIIBUIICHHS OOI3HAHOCTI 3 IIMTaHb I1HKIFO31i, PIBHOCTI, BKJIIOYAIOYH, 30KpEMa,
KyJIBTYpHI BIJIMIHHOCTI, HECBIJJOMI YINEPEIKEHHsS, 3al00iraHHs HACUJIbCTBY Ta
OPOTUAII0 JUCKPUMIHALIT MIHIMyM 1| TpeHIHr Ha piK A CHIBPOOITHUKIB 1
CHiBpoOITHHMIIL Ta | TpeHIHr Ha piK A9 [OPEJACTABHUKIB 1 TMpeACTaBHULb
CTYIEHTCHKUX CTPYKTYP.

[InanyBatu mpenIMeTHI KOHCYJbTallli 3 BUKJIaJadaMu Ta JOCITIIHUKAMU 111010
MaKCHMaJIbHO PI3HOMaHITHHUX (3 TOYKH 30py PI3HOMAHITHOCTI aBTOPIB) HABYAJIBHHUX
MaTepialiB K I 3100yBadiB/3100yBav0K, TakK 1 JUIsl IOKTOPAHTIB/JOKTOPAHTOK.

Perynspro (miHiMmym 1 pa3 y cemecTp) NpOBOAMTH OIUTYBaHHS CEpPE
3100yBaviB 1 CIIBPOOITHUKIB JJIsI BUSIBJICHHS BUIAJKIB JUCKPUMIHALIMHOT MOBEIIHKH
Ta PO3pPOOJIATH Ha iX OCHOBI PEKOMEHJAIll 3 YIOCKOHAJICHHS aKaJeMIYHOTrO
CepeloBHUIIIA.

Po3BuBaTu mapTHEPCTBO 3 YKPATHCHKUMU Ta MI>KHAPOJIHUMH YHIBEPCUTETAMH 3
METOI0 OOMIHY JOCBIJOM 1 CHOUIBHOTO TIPOCYBaHHSA TMPHUHIIMIIB PIBHOCTI,
PI3HOMAHITTS Ta 1HKITIO3I1.

IV. HOPAJOK ITPOBEJIEHHSA MOHITOPUHI'Y, ONIHIOBAHHSA
PE3YJBTATIB PEAJIIBALIT NOJITUKA TEHAEPHOI PIBHOCTI,
PI3BHOMAHITHOCTI TA IHKJIIO3Ii B HAIIIOHAJIBHOMY
YHIBEPCUTETI BIOPECYPCIB I IPUPOJJOKOPUCTYBAHHS YKPATHA

[IpusHavyaeTbcst pagHULIS/paJHUK 3 THUTaHb 3a0€3MEYeHHS PIBHUX TIPaB Ta
MOKJIUBOCTEH KIHOK 1 YOJIOBIKIB, 3aMO0iraHHs Ta MPOTU/Ili HACUIBCTBY 32 03HAKOIO
cTaTi(Ha rpPOMaJIChKHX 3acajiax);

CrBoproetsecst KoopauHaiiiitHa paia 3 piBHOCTI, PI3HOMAHITHOCTI Ta 1HKJIIO311
IPYU PEKTOPATI.

3aCTYynHUKM  JI€KaHIB  OpraHi3aliiHO-BUXOBHOI pPOOOTH  MpPU3HAYAIOTHCS
BIJIMOBIAAIBHUMHU 0co0amu 3a peanizarito [lomituku Ha dakyasreTax/HHI.

Pesynbrarn peamizaitii [ToaiTHKM 0OrOBOPIOIOTHCS Ha 3aCiJaHHAX BUEHUX Pal
(bakynpTeTIB/HaBYaIbHO-HAYKOBUX 1HCTUTYTIB, Buenoi paau HYbBill Ykpainu.



[lepenOavaerbess MIOpIYHE MPOBEACHHS AHTUIUCKPUMIHALIMHOI €KCIEepPTH3H,
TeHJIEPHOTO ayJANTY Ta BCTAHOBJICHHS MPOMIXHUX 1HAUKATOPIB YCMIIIHOCTI peatizaiii
[Tomituxwu.

VYHIBepCUTET 3ampoBaKy€E TOCTYIHY CHCTEMY MOJAHHS CKapr: rapsda JIiHis;
YIOBHOBKEHUI; KOH(PIAEHIINHI NPOUEAYPH PO3CIIAYBAHHSI;3aXUCT Bl perpecii
JUTS 3asIBHUKIB.

I{st momiTHKA € HEeB1A’ €EMHOIO YACTHHOIO CTPATETIYHOTO PO3BUTKY YHIBEPCUTETY
Ta TMUIIrae peryaspHOMY TEpernisay 3 ypaxyBaHHSM 3MiH 3aKOHOJIABCTBA,
MDKHApOJHHUX CTaHAAPTIB Ta MOTPeO aKageMIvyHO1 CIILJIBHOTH.
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The document outlines the National University of Life and
Environmental Sciences of Ukraine's policy on equality, diversity,
and inclusion. It affirms the University's commitment to a
welcoming academic environment where everyone is treated
with dignity, respect, and equal access to opportunities. The
policy aligns with legal standards and aims for both equal
opportunity and equitable outcomes for all. It defines key
concepts and emphasizes embedding these values throughout
the institution. All staff and students share responsibility for
promoting inclusivity, with leaders ensuring compliance and fair
procedures. The University pledges to prevent unlawful
discrimination based on characteristics such as age, disability,
gender, race, or religion. Goals for advancing equality, diversity,
and inclusion will be set, progress regularly reported, and the
policy reviewed and updated as needed to maintain its
effectiveness and respond to changes.
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