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Description of the discipline “Human Resources Management”

“Human Resources Management” is a compulsory discipline aimed at forming modern
managerial thinking and a system of theoretical knowledge and practical skills in human
resources management in future specialists. The objectives of the discipline are theoretical and
practical training of higher education students in the formation of personnel policy and
personnel management system of the organisation; application of modern approaches to
determining the need for personnel, organising recruitment and selection of employees for
positions and forming a successful team; evaluation and professional development of
employees, targeted use of their potential.

Area of knowledge, academic degree, specialty, educational programme

Academic degree bachelor’s
Area of knowledge 07 Management and Administration
Specialty 075 Marketing
Educational programme Marketing

Characteristics of the discipline
Type compulsory
Total number of hours 120
Number of ECTS credits 4
Number of content modules 2
Course project (work) (if any) -
Form of assessment exam

Indicators of the discipline
for full-time and part-time forms of university study
University study

Full-time Part-time
Year of study 4 4
Term 8 8
Lectures 12 hours 6 hours
Practical classes and seminars 24 hours 8 hours
Laboratory classes - -
Self-study 84 hours 106 hours
Number of hours per week for full-time

3 hours -

students

1. Aim, prerequisites, competences and expected learning outcomes of the
discipline

Aim is to develop modern managerial thinking and a system of theoretical knowledge
and practical skills in human resources management in future specialists.

Prerequisites of the discipline — «Management», «Enterprise economics», «Starting own
business».

Acquisition of competences:

Integral competence (IC): ability to solve complex specialised tasks and practical
problems in the field of marketing or in the learning process, which involves the application of
relevant theories and methods and is characterised by complexity and uncertainty of
conditions.



General competence (GC):

GC4. Ability to learn and master modern knowledge.

GC5. Determination and perseverance in relation to the tasks and responsibilities
undertaken.

GC6. Knowledge and understanding of the subject area and understanding of
professional activities.

GC9. Skills in the use of information and communication technologies.

GC11. Ability to work in a team.

Special (professional) competence (SC):

SC3. Ability to use the theoretical provisions of marketing to interpret and predict

phenomena and processes in the marketing environment.
SC9. Ability to use marketing tools in innovation activities.
SC14. Ability to propose improvements to the functions of marketing activities.
Expected learning outcomes (ELO):

ELO 13. Be responsible for the results of their activities, demonstrate skills of
entrepreneurial and managerial initiative.

ELO 14. Perform functional duties in a group, offer sound marketing solutions.

ELO 16. To meet the requirements for a modern marketer, to improve the level of
personal professional training.

1. Programme and structure of the discipline

Number of hours
Modules and topics Full-time fo_rm _ Part-tlme for_m
including including
weeks | total total
| | p | sst | | p | sst
Module 1. The organization’s human resources management system

Topic 1. Human resources 1
management in the

o 1 2 2
organization management
system
Topic 2. Plannlng_ for 3/ 42 1 2 53
human resources in 9.3 2 4
organizations
Topic 3. Organization of 5/ 1 2
selection and recruitment of 4-6 2 6
human resources
Total for module 1 60 6 12 42 60 3 4 53

Module 2. Effective human resources management of the organization
Topic 4. Formation of 7/ 2 4 1 2
organizational staff 7-8
Topic 5. Evaluation of 9/ 9 4 1 1
human resources 9-10 42 53
Topic 6. Management of 1 1
11/
human resources 2 4
11-12

development
Total for module 2 60 6 12 42 60 3 4 53
Total hours 120 12 24 84 120 6 8 106
Course project (work) - - - - - - - -
Total hours 120 12 24 84 120 6 8 106




3. Topics of lectures

No. Topic Hours
1 | Human resources management in the organization management system 2
2 | Planning for human resources in organizations 2
3 | Organization of selection and recruitment of human resources 2
4 | Formation of organizational staff 2
5 | Evaluation of human resources 2
6 | Management of human resources development 2
Total 12
4. Topic of laboratory (practical, seminars) classes
No. Topic Hours
1 | Seminar class 1. Human resources management in the organization management 5
system
2 | Practical classes 1. Planning for human resources in organizations 4
3 | Seminar class 2. Organization of selection and recruitment of human resources 2
4 | Practical class 2. Organization of selection and recruitment of human resources 4
5 | Seminar class 3. Formation of organizational staff 2
6 | Practical classes 3. Formation of organizational staff 2
7 | Practical classes 4. Evaluation of human resources 4
8 | Practical classes 5. Management of human resources development 4
Total 24
5. Topics of self-study
No. Topic Hours
1 | Self-study work 1 42
2 | Self-study work 2 42
Total 24

6. Methods of assessing expected learning outcomes:
— oral or written survey;

— interview;

— test;

— defending practical works.

7. Teaching methods:

— problem-based method;

— practice oriented studying method,;

— case method,;

— project education method;

— flipped classroom, mixed education method;
— research based method;

— learning discussions and debates method;

— team work, brainstorm method

— gamification studying method.

8. Results assessment.

The student’s knowledge is assessed by means of a 100-point scale converted into the
national grades according to the “Exam and Credit Regulations at NULES of Ukraine” in
force.



8.1. Distribution of points by types of educational activities
Educational activity Results Assessment
Module 1. The organization’s human resources management system
Seminar class 1. Human resources ELOO9, 14,15
management in the organization Understand the place and importance of 10
management system human resources management in the
Practical classes 1. Planning for human | management system of organisations. 10
resources in organizations Know the basic concepts and categories of
Seminar class 2. Organization of human resources management; principles and
selection and recruitment of human methods of human resources management; 10
resoLrces sources of recruitment to the organisation;
Practical class 2. Organization of methods of  searching and attracting
selection and recruitment of human candidates for_vaca_nt positions. 10
(eSOLICES Be able to identify and justify the need for
Self-studv work 1 human resources; organise the recruitment 30
aul y i K and selection of employees for positions;
Module control work 1 compile and analyse a resume of a candidate 30
Total for module 1 for a vacant position; interview candidates for 100
vacant positions in the organisation
Module 2. Effective human resources management of the organization
Seminar class 3. Formation of ELO 9, 10, 14 10
organizational staff Understand the importance of a positive
Practical classes 3. Formation of social and psychological climate in the team
organizational staff and the need to build a successful team. 10
Practical classes 4. Evaluation of human To know the peculiarities of conducting
resources employee appraisals; the essence of 10
Practical classes 5. Management of professional development of employees._ _
human resources development Be able to contribute to the harmonisation 10
Self-study work 2 of human relations and the formation of a 30
successful team; conduct an assessment of the
Module control work 2 O ) . 30
Total f dule 2 organisation's staff; draw up and implement
otal for module an action plan for the professional 100

development of the organisation's staff

Class work

(M1 + M2)/2%0,7 < 70

Exam/credit

30

Total for year

(Class work + exam) < 100

8.2. Scale for assessing student’s knowledge

Student’s rating, points

National grading
(exam/credits)

90-100 excellent
74-89 good
60-73 satisfactory

0-59 unsatisfactory




8.3. Assessment policy

Works that are submitted late without valid reasons will be assessed with a lower
grade. Module tests may be retaken with the permission of the lecturer if there are
valid reasons (e.g. a sick leave)

Academic integrity Cheating during tests and exams is prohibited (including using mobile devices).
rules Term papers and essays must have correct references to the literature used
Attendance is compulsory. For good reasons (e.g. illness, international internship),
training can take place individually (online by the faculty dean’s consent)

Deadlines and exam
retaking rules

Attendance rules

9. Teaching and learning aids:
1. E-learning course of the discipline “Human Resource Management™ (on the
educational portal of NULES eLearn — https://elearn.nubip.edu.ua/course/view.php?id=5143).

2. bananosceka T. 1., T'oryms O. I1., [dparuesa H. 1., JIpamapenrka K. I1., Tposia A. B.
VYrpaBiaiHHS MepcOHAIOM: HaBUajdbHUM MociOHUK. 2-Te BuA. Kuis: L{I1 «KOMITPUHT», 2018.
417 c.

3. bamanosceka T. 1., [pamapenpka K. I[I.  MeTtoauuyni  BKa3iBKM 10 BHBYCHHS
JUCLUIUTIHU «YTIpaBIiHHS MEpCOHAIOM» s 3100yBayiB mepuoro (0akamaaBpCbKOro) piBHS
BUINOI OCBITH 31 chemiaabHocTi DS «MapkeTuHr» OCBITHRO-IpO(eciiiHoi  mporpamu
«Mapxketunr». Kuis, 2025. 216 c.

4. bamanoscbka T. 1., Muxaitmuenko M. B., Tposn A. B. CyuacHi  TexHonorii
VIOpPaBIIHHSA NepcoHaioM: HaB4YaJbHUUA mnociOHuK. KuiB: POIl Amuumucekuit O. B., 2020.
466 c.

5. bananoscbka T. 1., Muxaiiniuenko M. B., Tposa A. B. YnpaniHHS nepcoHanoM:
HaB4yajabHuM mociOHuK. Kuis: ®OII Amunncekuii O.B., 2022. 371c.

6. Balanovska T., Orekhivskyi V. HUMAN RESOURCES MANAGEMENT.
Textbook. Kyiv: NPE Yamchynskyi O.V., 2020. 173 p.

10. Recommended sources of information

1. bananosceka T. 1., T'orynsa O. I1., Jparnesa H. 1., JIpamapenwka K. I1., Tposia A. B.
YnpaBiniHHS IePCOHANIOM: HaBUanbHUN 1ociOHuk. 2-re Bua. Kuis: L{IT «kKOMITPUHTY, 2018.
417 c.

2. bamanosceka T. 1., J[lpamapernpka K. II. Meroguuni BKka3iBKM 70 BHUBYCHHS
TUCHUIUTIHU «YTIPaBIiHHS MEepCcoOHAIOM» sl 3700yBaviB nepuioro (0akaliaBpChbKOro) piBHSA
BUINIOI OCBITH 31 chemiaabHocTi DS «MapkeTuHr» OCBITHBO-MpO(eciiiHoi  mporpamu
«Mapxketunr». Kuis, 2025. 216 c.

3. bamanosceka T. 1., Muxaitmuenko M. B., Tposan A. B. CyuacHi TexHomOri1
VOpaBIiHHSA mepcoHasioM: HaBuainbHUM mociOHuk. KuiB: ®POIl SAmumncekuit O.B., 2020.
466 c.

4. bananoscbka T. 1., Muxaitmiuenko M. B., TposiH A. B. Ynpasniaas mnepcoHaIoM:
HaB4yaiabHui mocioHuk. Kuis: ®OII Amuuncekuii O. B., 2022. 371 c.

5. Bakaprok JI. B., T'erbmannena H. /. VYrpaBiaiHHS TE€pPCOHAJIOM: HAaBYAJIBHO-
MeroauyHui nmocionuk. Yepnipii: Yepnisen. Hai. yH-T iM. FO. ®eapkoBuua, 2021. 84 c.

6. Hogsransb JI. €., Begyra JI. JI., Moxonbko I'. A. TexHosorii ynpaBaiHHS JTFOJCEKUMU
pecypcamu: HaBdanbHuM nociouuk. Kuis: KIII iM. Irops Cikopcebkoro, 2018. 512 c.

7. HaxiB O.II., OctpoBepxoB B. M.  VmpaBimiHHS  NEpCOHAJIOM:  HaBYaJIbHO-
METOAUYHUN TMOCIOHMK 2-¢ BUIaHHS, nepepodi. 1 momoBHeHo. Tepnomins: THEY, 2018.


https://elearn.nubip.edu.ua/course/view.php?id=5143

288 c.

8. Konekc 3akoHiB mpo npamto Ykpainu: 3akoH Ykpainu Big 10.12.1971 p. Ne 322-
VIII. URL: http://zakon2.rada.gov.ua/laws/show/322-08

9. KoHcmekT nekmid 3 HaBYAIbHOI JUCHUIUTIHK «YTIPaBIiHHS TIEPCOHAIOM):
HaBYAJILHUU nocionuk  /  JI. C. bopnanosa, B. E. MeapHHUYK, H. B. Pomuna,
H. B. Cemenuenxo. Kuis: KIII im. Irops Cikopcrkoro, 2020. 103 c.

10. JlizepcTBO Ta YyOpaBIiHHA JIOJCBKUMU pECypcamMHl OpraHizaiii: HaBYaJIbHUN
nociOnuk / bamanosceka T. 1., TaBpum O. M., [pamapenpka K. I1., Tomik B. B. Kuis:
LIT «kKOMITIPUHT», 2024. 281 c.

11. MeHemKMeHT mnepcoHay: HaB4YanbHuM mociOHuk / VYkiu. O. B. besnanbko,
A. 1. beprep, T.M. bepezssnko,  O. M. I'puntok,  [.I'. I'pumenko,  O. L. Jlparan,
A. C. 3enina-bimiuenko, JI. M. Masuuk, JI. I. Teptuuna, O. M. Conomka, O. A. YurpuHern
[3a. 3ar. pen. O. 1. [Iparan]. Kuis: MIIIT «JIMHO», 2022. 612 c.

12. TIpo xonexTuBHi jgoroBopu 1 yrogau: 3akoH Ykpainu Big 01.07.1993 p. Ne 3356-
XII. URL: https://zakon.rada.gov.ua/laws/show/3356-12

13. IIpo mpodeciiinuii po3BUTOK TmpalliBHUKIB: 3akoH Ykpainu Big 12.01.2012 p.
Ne 4312-VI. URL: https://zakon.rada.gov.ua/laws/show/4312-17

14. VYnpaBiniHHS TEpPCOHAIIOM: TMIAPYYHUK. 2-r¢ BUO., TMepepod. 1 jgom. /
O. M. llly6anuit, H. T. Pyas, A. 1. Topaiituyk, 1. B. llly6amna, M. 1. [Izamynuy, O. A. Xinyxa,
I1. M. Kocincekuit; 3a 3ar. pea. O. M. Illy6anoro. JIyusk: JIHTY, 2023. 414 c.

15. Balanovska T., Orekhivskyi V. HUMAN RESOURCES MANAGEMENT.
Textbook. Kyiv: NPE Yamchynskyi O.V., 2020. 173 p.

16. Scott Snell, Shad Morris. Managing Human Resources. Cengage Learning. 2025.
632 p.
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